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Introduction

Jilin Electric Power Co., Ltd. (“Jilin Electric Power") has
released the "Jilin Electric Power 2024 Environmental,
Social, and Governance Report” (“the Report”). The Report
primarily discloses the Company’'s management measures
and achievements during the reporting period in areas such
as corporate governance, environmental protection, social
responsibility, and innovative development.

Basis of preparation

“Guidelines for Self-Regulatory Supervision of Listed
Companies on the Shenzhen Stock Exchange No. 3 -
Preparation of Sustainable Development Reports”

SASAC's “Special ESG Report Reference Indicator System for
Central Listed Companies”

GRI's "Sustainability Reporting Standards”

Chinese Academy of Social Sciences’ “Guidelines on Corporate
Social Responsibility Reporting for Chinese Enterprises (CASS-
ESG5.0)"

United Nations Sustainable Development Goals (SDGs)

Reporting period

The reporting period for this report covers from January 1,
2024, to December 31, 2024. To maintain data continuity and
comparability, certain content extends beyond this period.

Data source

Unless otherwise indicated, all information and data cited in
the Report originate from the Company's official documents,
statistical reports, financial reports, or relevant public
materials. Jilin Electric Power guarantees that the content of
the Report contains no false records, misleading statements,
or significant omissions. The Board of Directors assumes
responsibility for the authenticity and accuracy of the Report's
content.
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Reporting principles

The Report follows the principles of materiality, quantification,
balance and consistency in reporting.

Title explanation

For ease of reference, “Jilin Electric Power”, “we", and “the
Company" in the Report all refer to “Jilin Electric Power Co.,
Ltd".

Access to the report

In line with our commitment to environmental sustainability,
we have minimized the printing of paper copies. You are
welcome to download the electronic version of the Report from
the official website of Jilin Electric Power.

Report approval

The Report was approved by the Board of Directors on April 25,
2025, following confirmation by management.

Address: No. 9699 Renmin Street, Changchun City, Jilin
Province

Tel: 0431-81150888

Website: https://www.spicjl.com
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In 2024, Jilin Electric Power made significant strides in its operations and development. Over the past year, the Company has
thoroughly studied and implemented Xi Jinping Thought on Socialism with Chinese Characteristics for a New Era, and fully embraced
the spirit of the 20th National Congress of the Communist Party of China and the Third Plenary Session of the 20th Central Committee.
Focusing on a SPIC “balanced growth strategy” and adhering to the principles of “enhancing quality in existing operations, optimizing
new growth, and gearing up for the future”, the Company achieved historic breakthroughs in both scale and profitability, which has
added a significant chapter to the successful conclusion of the 14th Five-Year Plan and laid a solid foundation for a robust start to the
15th Five-Year Plan.

This year marks a new high in operational performance. Over the past year, the Company has seen steady progress in its operations
with improved quality, enhancing our capability to create value across various dimensions. We intensified efforts through the “One
Cent Initiative”, focusing on optimizing the power structure, green electricity and green certificate trading, heating price adjustments,
fuel cost control, and proactive asset management. These efforts led to significant improvements in quality and efficiency, achieving
an annual total profit of RMB 1.998 billion, a year-on-year increase of 5.27%. The net profit attributable to shareholders reached RMB
1.099 billion, a year-on-year increase of 21.04%, setting a new historical record. We successfully completed a targeted stock issuance,
raising a total of RMB 4.252 billion. This was the largest competitive offering in the domestic capital market for the year, providing a
strong support for the Company's future development.

This year marks a significant improvement in development quality. The Company is committed to aligning its high-quality growth with
the broader objectives of the new energy security strategy. By deeply implementing the SPIC “balanced growth strategy”, we focus on
the development of “New Energy+" and green hydrogen-based energy, and aim for promoting high-quality development through high-
level “balance”. Following the “1+N" development strategy, which emphasizes regional leadership in Jilin Province alongside progress
in multiple other areas, we are dedicated to establishing a number of “New Energy+" industrial clusters with core competitiveness. The
Baicheng Phase Il project, featuring 2 x 660,000 kW thermal power units, set a record for the shortest approval time in Jilin Province.
It took only 17 days from submitting the project approval application to receiving the reply from the Jilin Provincial Development and
Reform Commission. The Shandong Weifang Base project received a one-time approval for a 1.3 million kW grid connection system.
The first phase, with 180,000 kW of solar power, is already connected to the grid and generating electricity, making it the Company's
largest single-unit base project in Shandong. The Guizhou Nayong Base project secured a wind power quota of 1.5 million kW, which
is the Company's first base project in Guizhou. We have developed a "Three-Three-Three" strategy for green hydrogen energy to
accelerate the establishment of a green hydrogen energy platform and comprehensively enhance our six core capabilities: investment,
development, construction, technology, innovation, and operation. The Da'an project's grid connection plan has been approved, and the
project has reached mechanical completion and begun sectional testing. Additionally, it has been listed among the “Top 100 Projects”
by SASAC.

This year marks a continuous improvement in corporate governance. The Company has made continuous efforts to optimize its
management model and organizational system, clearly defining roles, management interfaces, and the division of powers and
responsibilities. This has led to the establishment of a work mechanism characterized by mutual coordination and checks and
balances, continuously improving operational quality and efficiency. Focusing on the development of a green hydrogen energy platform,
we are committed to enhancing our top-level design, introducing high-quality talents and improving our specialized management
capabilities. We have thoroughly studied and implemented President Xi Jinping's important thoughts on Party building and self-reform,
adhering to a reformative spirit and strict standards to comprehensively strengthen Party building efforts, thereby solidifying the
“root” and “soul" of high-quality development. In aligning with ESG principles, the Company has achieved an “AA" rating in the Wind
ESG rankings; for two consecutive years, it has won the China Listed Companies Association awards for “Best Practices in Investor
Relations Management" and “Outstanding Practice Cases of Boards of Directors". We also received multiple honors, such as the “2024
China Enterprise ESG Outstanding Case".

This year marks a dedication to exemplifying responsibility and demonstrating commitment. The Company has actively fulfilled its
social duties by donating RMB 2.35 million, providing aid to communities such as Yili Village in Machuanzi Town, Hunchun, Yanbian.
These efforts have garnered widespread recognition from society. The energy supply has been reliably and effectively secured,
successfully meeting supply assurance objectives during critical periods and in key regions, thus serving a pivotal role and stabilizing
force. We actively implement Xi Jinping Thought on Ecological Civilization. Our headquarter, managed facilities (including both
production and administrative areas), and all power plants have nearly achieved full green electricity coverage.

Paddling with determination and sailing with favorable winds, we are courageously leading at the forefront. Guided by Xi Jinping
Thought on Socialism with Chinese Characteristics for a New Era, the Company fully and faithfully implements the new development
philosophy. We steadfastly uphold our “red” convictions, vigorously promote a spirit of “innovation”, a pioneering attitude of “daring”,
and a work ethic of “dedication”. Focusing on growth with unwavering dedication to development, we unite our efforts for the future,
aiming to usher in a new era of high-quality development.
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Jilin Electric Power (Stock code: 601038) is a publicly listed
company controlled by State Power Investment Corporation
(SPIC), one of the eight major Category A enterprises within
SPIC and serves as SPIC's green hydrogen energy platform.
The Company's main business areas include power generation
(including wind, solar, hydroelectric, thermal, distributed
energy, gas, biomass, nuclear energy), heating services
(for both residential and industrial needs), green hydrogen-
based energy, integrated smart energy supply, clean energy
investment and development, power plant maintenance,
technological project research and development, and power
distribution and sales.

Adhering to the principles of “innovation, coordination,
greenness, openness, and sharing”, the Company has
established six regional new energy units across Northeast
China, Northwest China, East China, Central China, North
China, and Shandong, pioneering the development of a novel
green hydrogen energy industry. As of the end of December
2024, the Company's assets totaling RMB 82.964 billion, with
an installed capacity of 14.4411 million kW, among which
11.1411 million kW comes from clean energy, accounting for
77% of the total.

Guided by Xi Jinping Thought on Socialism with Chinese
Characteristics for a New Era, the Company fully embraces and
implements the new development concepts. It is committed to
the new energy security strategy known as “Four Revolutions,
One Cooperation” and adheres to the “balanced development
strategy”. Focusing on the development of “New Energy+"
and green hydrogen-based energy, we are committed to fully
enhancing our six core capabilities: investment, development,
construction, technology, innovation, and operation, striving
for a world-class clean energy enterprise (publicly listed).
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FEAREER FISRmEE
Dedicating to green energy and
fostering a low-carbon lifestyle
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egic positioning
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Focus on the dual tracks of "New
Energy+" and green hydrogen-
based energy
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Work ethic

Precision, meticulousness,
strictness, and practicality
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Strategic goal
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Building a World-Class Clean Energy Listed

Company
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Spirit
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Belief in “red"
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Spirit of “innovation”
‘177 BIEhk
Pioneering attitude of “daring”
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Work ethic of “dedication”
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Core values
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Commitment to green development
and public service
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Upholding the integrity and win-win
cooperation
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Development history
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Rapid development phase of
thermal power (2002-2011)

At its initial public offering in 2002, the Company had a total
installed capacity of just 850,000 kW. After joining SPIC in
2005, the Company leveraged the initiative of “building large
units and shutting down small ones” to aggressively expand
its thermal power capabilities. By the end of 2011, the installed
capacity had increased to 3.283 million kW, quadrupling
the capacity since its listing.The Company's share of the
province's total installed capacity rose to 14.24%.

Phase of “going global”
in new energy development
(2012-2020)

Since 2012, with the ongoing downturn in Jilin Province's
power market and soaring fuel prices,the Company began
experiencing losses. To overcome these challenges, the
Company decided to focus on new energy as its development
direction after careful analysis and discussion, aggressively
pursuing a “going global" strategy, and expanding nationwide
in the new energy sector. As of 2019, its installed capacity of
new energy reached 3.4015 million kW, accounting for 50.76%
of total capacity and historically surpassing thermal power.
This marks a milestone in the Company's transformational
development.
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Phase of innovative
development (2021-2023)

Since 2021, under the strategic guidance of SPIC, significant
efforts have been made to develop emerging industries such
as green hydrogen-based energy, while continuing to advance
new energy solutions. In 2021, we achieved power generation
revenue of RMB 531 million from the new energy sector,
exceeding that of the thermal power sector. The profits from
this sector have become a crucial support for the Company's
overall performance, establishing Jilin Electric Power as a
publicly listed company primarily centered on new energy
power generation. In 2022, the Da'an integrated demonstration
project for wind, solar, green hydrogen, and ammonia
synthesis officially began construction, setting a benchmark
in the development of green hydrogen-based energy. The
installed capacity for new energy reached 10.1212 million kW,
accounting for 75.41% of the total installed capacity.

New development phase as a
first-class enterprise (2024 -
present)

In 2024, the Company became one of the first-class
enterprises under SPIC, embarking on a new journey of high-
quality development.
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Jilin Electric Power held

the safety production
work meeting
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Jilin Electric Power
received CSRC approval
for new share issuance
to raise funds
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Jilin Electric Power's
technological
achievements selected
for the “2024 National
Industrial Energy
Conservation and Carbon
Reduction Technology
Application Guide and
Cases”
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Jilin Electric Power
interacted with
investors at the “Energy
Revolution Unleashes

New Opportunities”
performance briefing
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Jilin Electric Power held the safety production work meeting to implement the
relevant requirements of the Company’s fifth employees (members) representative
conference and the 2024 work meeting. During the meeting, we summarized the
safety production work of 2023, conducted an in-depth analysis of the current
situation and challenges in safety production, planned the safety work strategy for
2024, outlined the key tasks for safety production in 2024, discussed the measures

to ensure safety over the Spring Festival, and watched an educational warning
video.
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Jilin Electric Power received approval from the CSRC regarding the “Approval for Jilin
Electric Power to Issue Shares to Specific Objects” (CSRC License [2024] No. 690).

The approval authorizes the issuance of up to 837 million new shares to specific
investors, with a total fundraising amount not exceeding RMB 5.539 billion.
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The Ministry of Industry and Information Technology (MIIT) has released the
“2024 National Industrial Energy Conservation and Carbon Reduction Technology
Application Guide and Cases” (“the Cases"). The three technological achievements
led by Jilin Electric Power have been selected as part of the top ten among 15
case studies in the hydrogen energy production and utilization sector, including
the “Large-scale Off-grid Direct Current Hydrogen Production”, “Wind and Solar
Green Hydrogen Ammonia Synthesis”, and “Biomass Gasification Fischer-Tropsch

Synthesis for Green Aviation Fuel”. This underscores the Company's advances in
fostering new productivity through technological innovation.
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Jilin Electric Power was invited to participate in the “Energy Revolution Unleashes
New Opportunities” performance briefing organized by SZSE in Shenzheng. The
briefing was attended by Yang Yufeng, the Company's Party Committee Secretary
and Chairman; Niu Guojun, General Manager and Deputy Party Committee

Secretary; and Xie Jing, Chief Accountant. They interacted and communicated with
investors through on-site Q&A sessions and online discussions.
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Jilin Electric Power
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On August 20, Jilin Electric Power held its 2024 semi-annual performance briefing
in Changchun. The briefing introduced the Company's development journey,
achievements, and future projections. Representatives from various institutions
engaged in in-depth discussions with the management on topics including
operating performance, coal and electricity tariffs, and advancements in the
hydrogen energy sector.

ENEEMEERSH LSS RMARMEN ESC ITRER, SBRMNEESE
Y ESG R, L5187 81245, KT “AA f, HLESIM9OKAKLE
MABHFHE 62, 7,800 KX A RANBR ETABHFHE 86, (IFIEEBII1T
WEZ, BT ERETR.

Wind Consulting, a well-known national financial information service provider
has announced its latest ESG ratings, Jilin Electric Power's outstanding ESG
performance. The Company achieved a comprehensive score of 8.12, securing an
“AA" rating. It ranks 62nd among 5,349 A-share listed companies and 86th among

7,800 A-share and H-share listed companies. It also holds the second position in
the national power industry, achieving the highest rating within the sector.

ARRFIATARTEREMAR 2023-2024 FEERBIFEITFNGER, SBERG
ERRBIFEBRRESR A &K (KFB) TN, XUELBEL=F
IR ILETRR

The SZSE has announced its 2023-2024 evaluation results for information
disclosure among Main Board listed companies. Jilin Electric Power once again

earned the highest “A" (Excellent) rating for its information disclosure efforts,
marking the third consecutive year the Company has received this honor.

TEERNDEHRTHRAEENREITARKRSR, BRILLREERTIERA.
BHZARRKINBERES. KITINEEMNBRATE , SEX0ER ‘1Y
BB AEE" SR ISEIAN LSBT EE

Jilin Electric Power has successfully completed the private placement of shares,
which was the refinancing project with the largest fund-raising scale, the longest
review period, the highest subscription rate and the most advantageous discount
rate since its establishment. This accomplishment will significantly advance the
implementation of "balanced growth strategy” and support the optimization and
adjustment of its industrial structure.

2024 S4BV AR R BICIZEE —BEHFM  ESGC 4R IMKRT LEEH
[EE2517, HERMHEMET ESC MmN A ENSHEIN, REEZRE
EF - ESG EFEmHN =158,

The 2024 Golden Bull Enterprise Sustainable Development Forum and the 2nd
Guoxin Cup ESG Golden Bull Awards ceremony were held ceremoniously in Qingpu,
Shanghai. With its excellent performance in the ESG field and efforts towards carbon

neutrality, Jilin Electric Power was recognized as one of the Top 20 Carbon Neutral
Companies, earning the ESG Golden Bull Award at the 2nd Guoxin Cup.
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Jilin Electric Power
successfully secured
quota for 1.5 million kW

centralized wind power
project

TEROHBMABAT
REHEBIMBEREMNE
EEMSEZERSZE
Jilin Electric Power
Baicheng Power
Company received
approval from the Jilin
Provincial Development
and Reform Commission
for its coal power supply
project

FME A 2024 FEXBIARRBREIGMRIMB T (F=#t) , SBR
PFEEIL X AT MINIRE 150 H T REFAX BB RIgHER, rSsa
NEWE “FEER+ KEMEEABRHINRS,

Guizhou Province has announced the 2024 annual wind and solar power generation
construction scale plan (third batch). Jilin Electric Power's North China Regional
subsidiary has successfully secured a construction quota for a 1.5 million kW

centralized wind power project, marking the start of a new chapter in its “New
Energy+" major base construction initiatives.

TEROHBMABRLAE 2X66 A TRAERHREBINEREME LENNEER
%, MSEZIESSMHRK, ENBASEENE, BEEEATN
Bl g RIMKHNEIZEE, XBATERERSBE OGRS | B
ERNE “FapR +7 RERFEIRSHN —EE2HR,

The company's 2x660,000 kW coal power supply project has been approved by the
Jilin Provincial Development and Reform Commission. This marks a significant
breakthrough, officially entering the implementation phase, and also a new
milestone in the development of our thermal power industry. This achievement

underscores our commitment to executing the SPIC “balanced growth strategy” and
advancing along the “New Energy+" development pathway.

J

Wb S

Business overview

RNENWS KRS
Corporate Business Development Direction

HBEIR +
New energy +
o K

Wind power

Solar power

SKESEER
Green hydrogen-based energy
o R
Green ammonia
o FfE
Green alcohol
o ZRERUH

Green aviation fuel

EEREE EFHETE

TR HRAEA! SERPER
BT — R BT ESG AIE IMEHRE

(LRSS

Organizational structure

EMEBIRGBERAF
Jilin Electric Power Co., Ltd

: EEBMARE: EEERE:
REMHS Faw vl NERE

SRRER
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FRE B

Subsidiaries

AEFALAT) (4%)

Thermal power industry
companies (4)

R AT (63)
New energy industry
companies (6)

MBS
BRAE
Jilin Electric
Power Co., Ltd

L AE (4K)
Emerging industry
companies (4)

EURS AT 4XK)
Professional service
companies (4)

LERIEARE (1K)
Preparatory company

M

A RBREEOZSIT
Note: According to management
statistical standards

TR SERAEAL!
BT — R BT ESG AIE

FERE

Annual honors

Bl SHEARE:
IMEHRE (et

SRR SEERER
R REPAE

IRER R A2 g1 R
Name Awarding body Awarded unit
2024 AREO\mmh# NS BEMEBIRNERAT
2024 People's Innovative Brand People's Daily Online Jilin Electric Power Co., Ltd
2024 AR =R NS EMEBIRNERAT
2024 People's Corporate Social Responsibility Case People’s Daily Online Jilin Electric Power Co., Ltd
ERIREE AR RYIES A Z P EMENRNERAE
Information Disclosure Grade A SZSE Jilin Electric Power Co., Ltd
R EEHTATDE EHEARGERAT

Best Practice in Investor Relations Management for
Listed Companies

China Association for Public Companies

Jilin Electric Power Co., Ltd

2024 FF EHRBEE RN RERZD
Excellent Practice Case for the Board of Directors of
Listed Companies in 2024

PEEHARNE

China Association for Public Companies

EMEBARNERAF

Jilin Electric Power Co., Ltd

EHRRREEFER

Best Board of Directors Award for Listed Companies

SHAEE

National Business Daily

SEMEBRNERAF

Jilin Electric Power Co., Ltd

2024 FREIRV ESG 7520
2024 China Enterprise ESG Excellent Case

PEEINESRRITSEKEFA
WS

China Enterprise Reform and Development
Research Association, China Comment

EMEBIRDERAE]
Jilin Electric Power Co., Ltd

EBEF - ESC 4RI — 158

ESG Golden Bull Award at the 2nd Guoxin Cup,
Ranking in the Top 20

FRENESFHR

China Securities Journal

EMENROBRAE

Jilin Electric Power Co., Ltd

2024 £ “ESG 5t 607
2024 “ESG Pioneer 60"

stV S H S 5 E#TIE]

Shanghai United Media Group, Jiemian
News

EMEBARNDERAE
Jilin Electric Power Co., Ltd

FEZETRERARE (FEREZE)
China Installation Engineering Quality Award (China
Installation Star)

PEZENE

China Installation Association

EMENROBRAE

Jilin Electric Power Co., Ltd

SHRXEER T mRBLRITA
Outstanding Issuer of Rural Revitalization Fixed
Income Products

ARYNESFAZ 2 P
SZSE

EMEBARMNERAE
Jilin Electric Power Co., Ltd

Nt (ER I T RERRI AN RER S 210
(2024 EhR) )

Selected for the “2024 National Industrial Energy
Conservation and Carbon Reduction Technology
Application Guide and Cases"

ExRTIAEEMLE
MIIT

EMEBARNERAR

Jilin Electric Power Co., Ltd

2024 FEB TR RIS A
2024 Exemplary Case of Corporate Culture
Development in the Power Industry

hEBHEVEES

China Electricity Council

EMEBARNERAF

Jilin Electric Power Co., Ltd

SMER “MHBEXRA"

“Excellent Communication Unit" by Jilin Daily

Ely=Eizss
Jilin Daily

SEMEBARNERAF

Jilin Electric Power Co., Ltd
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Development of technological innovation system

Collaboration on technological innovation platforms

Transformation of technological achievements
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BelERE

KT E EEREE EHTE

Development of technological innovation system

SEROMEET (ERBHRAEAGRAB RS
BIFTEENE) FingE, EFEREIRYL (BHSeIH
BEME) (RAmMBEENE) (QIF~TEIEEE
A CGHRFNEREDE) (RERpAE) FRE
HE. AERLEMLLIHEENSG, 2 (HHAMBE
BhE) FEEBR, MIRMETIM. JEER. M
BRWELRIENABEINE THEITH, ARENHEL
I EERENER.

NSNS IFR & I, TSI FBFRAFHRAANT, B
R A TR EIFEIRRNE, REHERKEFH R E
WEMRF LR, FIERKE. MIRFN BHRIEX.
ERPERIE. BERAREACSEIENRBE FZ
FRAT AR SRR Do

BE 2024 F, A8 16 RATBRUIRBERSHERAL
WINIE, 2 REBWRSEME “TREFR ElAE. 2
BIFNITTE 2025 R EME M ENE=ZB" SREX
REXRTTURAIA .

HIAPERGEIR{A R Intellectual property go

In strict compliance with relevant standards such as the
“Technological and Innovation Management Regulations
of the State Power Investment Corporation”, Jilin Electric
Power has established several internal systems, including the
“Technological and Innovation Management Regulations”,
“Scientific Research Project Management Guidelines”,
“Innovation Demonstration Project Management Guidelines”,
“Intellectual Property Management Guidelines", and
“Technology Awards Guidelines”. The Company makes
continuous efforts to optimize its innovation management
mechanisms by releasing management policies such as the
“Scientific Research Project Management Measures”. These
policies standardize R&D activities across all phases, including
project initiation and approval, process control, and project
acceptance, thereby establishing a robust foundation for the
Company's R&D innovation.

To foster and support R&D innovation, attract and nurture
top technical talent, and motivate employees to engage in
innovative activities, the Company has established a science
and technology innovation reward system or special incentive
program. This includes a number of reward schemes covering
areas such as technological awards, intellectual property,
scientific publications, key technology projects, and the
commercialization of scientific achievements, with rewards
granted according to established criteria.

As of 2014, 16 of our subsidiaries have achieved national high-
tech enterprise certification, while 2 have been recognized as
the “specialized, refined, and innovative" enterprises in Jilin
Province. By the end of 2025, the Company aims to complete
its research on the major high-quality development project, the
“Land-based Wind and Solar Three Gorges" in Jilin Province.

FRE& 8L

Responsible units

RRIES RBFIRFNEBAERRNIEIT
Organize and guide the functioning of the Company's
intellectual property management system

PR SEHE LR
Science, Technology, and Digital Intelligence
Department

FTENIRFNERPHE. BE2ER, XHFEE

Optimize the intellectual property protection system,
management framework, and document archiving

AR5 NREEISEITHE
Legal and Risk Management DepartmentAudit
Department

RLRFIES R BIRNRF ARG K VABI KX
Organize and guide the Company's response to intellectual
property infringement risks and lawsuits

TR THRREA. ELar8 SRR HEERE: = EERER /023
= Rl RE —— R B ESGIaHE MERIE TREME TR RENAE

GEEIN 945 4 . 0 8 F7ts SEUAEL 0 ° 690/0
R&D investment is RMB 94,540 9 84 1 (] 0 8 .
accounting for 0 [ ) 6 9 0/0 of operating revenue

Eﬂmﬁ315 A dtt 8.210/0
315 oo sccaninii G R

BIBELH 1 08 fr, HhREALR 1 0 1 . ;tﬁﬁ%ﬁi—*'é%ﬂ71¢
1 0 8 patent applications, including 1 0 1 invention patents and 7uti|ity model patents

' = ' RINEF 83 r, EhREALH 15 . KAFETH 68 =
83 patent granted, including 15 invention patents and 6 8 utility model patents

BE 2024 FR, REBMENEE 4 1 8 r, BITNEE 8 f, BFNEE 5 0 o

As of the end of 2024, the Company had a total of 4 1 8 active patents, 8 trademarks and 5 0 copyrights.
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Collaboration on technological innovation platforms

B RE

Transformation of technological achievements

FBEROSEMARFE. RILBHARFFERELKSH Jilin Electric Power has partnered with institutions like SERODABHITHERREUERUSRELEN

Jilin Electric Power is fully aware that converting

R, T RAREANME, RUFFHEIER M
2024 FRBFART ZHRAMAHEE T REBEREAT
iz, BEBMRANEASRFZIAR,

|
i~1’
MRRE

Contents

ERIMFENFRTIFEE BN SR
Domestic and international green chemical markets
and utilization plans

FISEHI7) R T B IR BB 2R M ILEC 5 0%

Grid-friendly, large-scale and flexible electric-
hydrogen matching method for practical applications

FESUIREBESNUAER

Coupling and optimization strategies for green
hydrogen and chemical systems

BE R =M & HFFREIR AR
Key technologies for developing three-network
integrated digital model rooms at the county level

Jilin University and Northeast Electric Power University to
establish joint research centers, expanding its R&D team
and strengthening industry-university-research cooperation.
In 2024, the Company conducted several technological
research projects and achieved significant results, such as
the development of a green ammonia synthesis process and
optimization plans for electro-hydrogen auxiliary systems.

H5ERR

Achievements

e SN Aoy (3

A business cooperation strategy was proposed

RHESHP RSN R

An optimization plan for electric-hydrogen auxiliary
systems was proposed

FR—E 15 /| FRHFEEME L ZME,;

RREeaRaNAIESS)ITFe

Developed an advanced green ammonia synthesis
process with an annual capacity of 10,000 tons;
established a pre-employment training platform for
green ammonia production

WA RTERE AR = MRS BRI,
FREETHEMUES =5 1, RN SER
=51, FRIWREBEIT

Designed and developed a county-level three-
network integrated digital model room, featuring at
least 5 showcase scenarios and 5 business models,
achieving successful demonstration operation

BERIT, 2024 FREENBHRBELTIFE. WEE
BREANE KK, XRBANSA. EREEND
IE IR I B PR ANR AR RERB AL S DA
BT MR B UK. RREES T RAIRER
RIETIE, ERAMT CKERFIESHABERITMN
BAMED) o

2024 FRBKIERHRIAR 62 1, RIFER BRI
F=FRL3IU. EEYH—FR1IMEFZIERE,; OIS
RAEZFEN 15T, AEEMEEARKETI1IIN. &
SEAMKEI 2, 3 5ERAREISHEWIAIL

= Case \

PHRRIFSE A DRFERINAT

in technological research

UFE—RBRE “YHE” QC/NAZE (M
REEENAE (ICQCO) K= ‘&R , BaBk QC RERBHESR, MEEMAR.

technological achievements is a crucial pathway to high-
quality development. In 2024, the Company implemented
and transformed the intellectual property outcomes from
projects, such as the regeneration of denitrification catalysts
for thermal power, intelligent inspections by new energy
drones, photovoltaic cleaning robots, and the construction of
smart new energy stations, across several internal thermal
power plants and new energy stations. The Company has
also participated in the development of technical standards,
having edited and published the “Technical Specifications for
the Evaluation of Renewable Ammonia Synthesis by Hydrogen
Electrolysis”.

In 2024, the Company undertook a total of 62 scientific
and technological projects, and was honored with several
awards, including three third prizes in the SPIC's Science and
Technology Progress Awards and a first prize in Management
Innovation. Additionally, it secured 15 invention patents,
undertook one major scientific and technological project
in Jilin Province, participated in two major scientific and
technological projects, and had three subsidiaries passing the
high-tech enterprise certification.

Gaining domestic and international recognition through continuous efforts

TEMBITHSEE) IR, 815 2024 £EFF

With an innovative project, “Development of a CNC Dual Exhaust Device for Main Heating Pipelines”, the “Flying Bird"
QC team of Siping First Thermal Power won the “Gold Award" at the 2024 International Quality Control Circle (ICQCC)
conference. This marks the first time that the QC achievements of Jilin Electric Power have received an international
award.

SRED MEERNABNERGERA" FZTRARRNETEH (AR T TR ANBERS
20 o Hf “MRUNABMERTISEXRBRAMR" Blsme “BEEN" £5HBHT.

Jilin Electric Power's three technological achievements, including the “Scaled Wind and Solar Off-Grid Direct Current
Hydrogen Production Technology”, have been selected for the “2024 National Industrial Energy Conservation and
Carbon Reduction Technology Application Guide and Cases” by MIIT. Notably, the “Research on Key Technologies for
Scaled Wind and Solar Off-Grid Direct Current Hydrogen Production” has finalized the signing of “open competition” task
agreement in Jilin Province.
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ESG BEIRfER

ESG governance system

ESG RIERMZEREERR
Key responsibilities at various levels of ESG governance

FREAERERAEER A TR AN AR -
The Office is composed of heads from various functional departments:
AR ESG HEEELF, BUNTEATEXEEGIE

THRRMOEIES ESCHRAKRR, BRI ESCERR.
ESG DMAES ESG TIFNAZMA) “REK. EE. HiT7
=R ESGRERY, HIE (BEE2TUFLELE (ESG)

REWEMN) (ESGRREEME) , BHSERE,

Jilin Electric Power has established and enhanced its ESG
organizational structure by setting up an ESG Committee,
an ESG Office and an ESG Working Group, thus forming
a three-tier governance framework of “decision-making,
management, and execution”. Additionally, the Company has

FERMARER. /8. KIRHITENCIRZ ZBVSRERANE

developed the “Board of Directors' Sustainable Development
(ESG) Committee Meeting Rules” and the "ESG Construction

ESG HAZE
ESG Office

Manages daily ESG operations and establishes or improves relevant management
systems of the Company

-fATEA ESC TIFNS/NAIRIEZ KL JTIRIT(F

Submits materials and reports work progress to the ESG Leading Group
-ABTELAE ESG BIETToHINE

Implements the Company's ESG management actions and projects

BER, 2024 F, REESHRURELE (ESG) Management Regulations” to clearly delineate responsibilities HTE
ES A /NS PN PNy at each level. This creates a practical closed-loop management .
ZARx, BRRBPEF2BE, AEFERETEHY p P g Execution = . Y=
- - system that extends from decision-making, communication, level FAE] ESG XU S5HEXR AR THIAL

BEESNR, BMESCERSULRNBISHERFL

RENBT.

and actual execution to reporting and assessment. In 2024,
the Board of Directors established a dedicated Sustainable
Development (ESG) Committee, which operates under the
supervision of the Board, reporting to and responsible to the
Board. The Committee is clearly tasked with achieving high-
quality sustainable development for the Company.

ESG ABRRMEEREERR

Key responsibilities at various levels of ESG governance

ESG TR/

ESG Working
Group

The Group consists of employees engaged in the Company's ESG-related activities:
IDIRRE R R B S
Coordinates the preparation of the sustainability report
ARRFAFEAREER. BRSSO, REERATHIEES 5 EAVRE
AL iAfE

Develops capabilities in sustainability management, data collection and analysis, and
communication with investors and research institutions

ERTERRAEERCR

Regularly reports progress and achievements to management

MAZERAMR, UENEVSREFTRHERBANEN, WABRFELRIFE
BTHRRFH RN
The Committee consists of five directors, aiming to achieve high-quality sustainable BIE, ABFRRHEHIT ESCAERISTIE, ENRE Additionally, the Company actively contributes to the
rowth by researching and providing recommendations for the Company's sustainable . NN . N i icipati
3 | y D 9. p g pany BBESE (BEEEM Y ESC BEARRISIERE) , developm_ent of.ln_dustry ES.G stand“ard.s, p_art|C|pat|ng
e R evelopment initiatives: e e . . as a drafting unit in developing the “Guidelines for ESG
Decision ESC Z5R= -MEBEZNE ESG iHXEENEIFE. BE RISHE TR RIR# RFHERT N Management System Construction in Clean Energy
- B ESG Committee . , ) . . . Enterprises”, which has been recognized by the China
making level \Rewe\ws and overse:es the:\)ompany s ESG-related information and disclosures Industrial Environmental Protection Promotion Association
PEIR B AT AR L B X B and other relevant parties.
Evaluates and identifies risks associated with sustainable development
=S INEE A NCIEIE S =035y k3 Nl Y S 4=E v
Guides and reviews the Company's sustainability policies, strategies, and objectives
NB)ESG g, BEIIENIASINE, HABENE. KERRMEREERAR
R e
=t CIEP
The Group serves as the guiding body for the Company's ESG development and = :
management, comprising some directors, supervisors, and senior management: Elﬂ;ﬁ@: T/CIEP0217- TICIEP 0217—2024
e o = m - - n N ; o 1WA FELESCEEE RRiRIERM )
=18E ESG SNS/\4H AR RAEERER. EXRER ESC HBXxERMIE EHEHBHRERAT
Management ESG Leading Implements and adheres to national and SPIC requirements and directives related to ESG 815 TEHINET/CIEP 0217—2024I0 M LIE, 29 iRIHER
level Group BAT ESC BIRTIENARMS, #E ESC BIZHRM ESG A
Organizes and leads the Company's ESG initiatives, and reviews ESG plans and
announcements
RS EF SRR TERIBEIRR)
Coordinates and facilitates the resolution of issues encountered during ESG efforts
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ESG hEEg

ESG strategy

THRROEFEMELESR. EaMiiE, RETKE
BRAENFEBHN ESC REMIBR, HEZRABILXIY,
ENEE "SHEEM MENER , #HEhQABEEERER
MM B ARTER, WeENELIS, IRSEFHZLE.

RTFAIRE EEKEE EHEEB

Through a comprehensive review of its vision, mission and
values, Jilin Electric Power has formed an ESG vision and
philosophy with its own characteristics, which has been
integrated into the corporate culture to underscore the value
and image of the “Jilin Electric Power" brand. It aims to make
significant contributions to the clean energy sector, empower
value creation, and support economic and social development.

ESG BE T EPBEAER TSRS

ESG vision

Dedicating to Green Energy and Fostering a Low-Carbon Lifestyle

e BEEE BELN WENE AIER

ESG philosophy

Pursuing Green Development, Serving the Public, Upholding Integrity and Achieving
Win-Win Cooperation

NEEREEREELGTE, X ESCHEXNENEEM
HITHE, BEAARBANREERER, SIENKRSH
BT, ERERHNXRIE . ABXKREREFI
RN, G, EE. =6 BEEXEARZMAT
KREXBYRETEAITED, W AN KizEE"
ETREXHESTHAR.

The Company regularly evaluates the significance of ESG-
related issues in line with its developmental needs, integrating
them into its risk management system, so as to develop
strategies to address risks and opportunities and routinely
monitors risk scenarios. For more details on the Company's
risk management system and the measures and actions
taken to monitor, prevent, manage, control, and mitigate
significant impacts, please refer to the “Managing risk through
compliance: risk management” section and other relevant
sections of the Report.

HEAEE! SHFEE:
ESG /RiE WRTRAE

& ESG 18X NP R N XIHEHE

Table: ESG-related risks and countermeasures

RSB
Environmental
compliance
management

Pl ::pus

Description

MERIFBRARE, WMRIBHEEERT,
SHRRERBFLT. ERRE. &£
THRR. TERZH

Inadequate investment in environmental
protection and ineffective implementation
of environmental measures may result in
government penalties, customer claims,

economic losses, and reputational damage
for the Company

SHELRE: SERERE: SBREN:
ALk

FarEftes PO

RZ3FHE 7

Countermeasures

FRRPITIHREIR, FESERI RS RERR
AR WA, LR s R HBET S
¥, MRRRITERRRREFYDLLEERK,

Enforce environmental management rigorously.
Continuously manage, monitor, and assess
environmental pollution factors while consistently
improving pollutant emission control measures;

Adhere strictly to hazardous waste classification
and disposal requirements.

Rl fERze

Occupational health

Z2EEHETMES, REEHMARIL,
RERNESE; RTRIVERNEERPS
%, SHALSEMNERRERE,
FIMABEEEN LSRR,

Due to the inadequacy of safety management

systems, insufficient safety measures,
and lack of accountability, employees’

RERANBDR2WRERRR. ARER.
EERN. NREE NLEFIEERE,;
FERA R RERE KT, #H—FNsRER
AN EEMIE),

Make continuous efforts to improve our safety
and environmental protection systems, personnel

Response to climate
change

B MY SEREN B
See the section “Response to climate change”

d safet
and satety occupational health rights will not be development, management models, risk control,
adequately safeguarded, leading to both and emergency response processes; enhance the
physical and mental health issues among level of occupational health management, and the
employees, and further exerting negative promotion and training on occupational disease
impact on the Company's production, prevention.
operations, and sustainable development.
BeERRFEERAR, HIERKEIFEME
PV EARENEETR, pns | ENAR, RSIFEFEERAAS, R
P FEL LR BRI & B EREH AR
- Limited accumulation and reserves of | Develop a robust management system for
Technological ; il ; ; technological innovation, implement rewardin
: tion industrial innovation technologies can hnofog fon, Imp! g
ALK impede the Company's sustainable policies for technological achievements, attract
development. and nurture advanced technological talent, and
strengthen collaboration with research platforms
and the conversion of technological results
ELAREEET RS ANFMERN | | el v
. P . NRIRHEET RS NNHMEFTE,
MAA RENG, BUEURSIHFAA S S EAOE BRI R TR
R e et . " . JEAW = Ay )
ANFRER MAATRSIERAL sk § - | .
Human resource ) . ) Provide competitive compensation and benefits to
management Failure to offer competitive compensation | ompiovees, and establish a comprehensive career
and development opportunities could make |, 4yancement and training system to foster their
it difficult to attract top talent or result in the development
loss of key employees
R SR,
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ESG FMn. RpES5H1E

ESG impacts, risks and opportunities

HERMR ESC MRAANLE RRMNEHZHIT A,
EECNEFERESCERTEHAM AT ESC BE TR
T, XNRBFFSEABRAXEIR LRI

RATIWKF, NH—FEEESC XN, BEQH
ESG BIEKF, REEHBIBINEL I ESC BERBE R\
RERBEBEFHTEI, LRRLARAEEZNEERETH
ESG & A B

ERRENN, AERFEALFRN, BFLEHQ
EERE. BEANE. 2RSS, FERS. ESG}&tt%
i, EHIERN. IWEAE ESCHEXER, Iomf=E
XA BTAE ESC EIEER. FEIAM.

SMERBPH, AEEEETIT (BELVSFZER) ,
R ESGHEIFMINEE LS ERZ, BREERA. 88X

2. TEREWR. FEaM. BITHa=RE. AR
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Communication with stakeholders

SERNEFHELE. GEERORN, R®REFS5BF
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KFAIRE EEKEE EHEFE

Jilin Electric Power incorporates ESG responsibilities into
its business decisions and internal control assessments.
The Board of Directors and its ESG Committee regularly hold
discussions on the Company's ESG management efforts,
offering recommendations on sustainable development
issues.

Enhancing professional expertise. To further reduce ESG-
related risks and improve its ESG management, the Company
regularly invites external experts for training on ESG policy
backgrounds and development trends, ensuring that the Board
of Directors and senior management stay informed about the
latest developments in ESG.

Timely information disclosure. Adhering to the principles of
transparency and openness, the Company regularly updates
and discloses ESG-related information through its official
website, WeChat account, annual reports, and ESG reports,
actively demonstrating its ESG management concepts,
measures, and achievements to stakeholders.

Clear performance assessment. The Company's senior
management is required to sign a “Business Performance
Responsibility Agreement” that integrates ESG indicators
into their performance assessment. This includes areas
such as management improvement, operational safety,
quality and environmental protection, legal compliance,
social responsibility, and R&D investment. The outcomes of
these performance assessments are linked to the annual
performance and salaries of senior management.

Adhering to the principles of common development and
win-win cooperation, Jilin Electric Power maintains close
communication with stakeholders, including the government
and regulatory bodies, shareholders and investors, customers
and partners, and employees, ensuring timely awareness of
expectations and suggestions from all parties and effectively
responding to their needs and expectations.
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Stakeholders

L GEISESEYI)

Government and
regulatory bodies

HEREA! et
ESG /a1 7280

FEXES

Main concerns
RiERERZ 2
Ensure energy security
LLIVESER 4
Respond to national strategies
R%=E
Anti-corruption
SEEM
Compliance with laws and regulations
RHMXEF R R

Promote regional economic development

SEREE: SHRERSE: SHRRED
REME MR NEAE

FTEAHE
EYES

S5BRF RIS

Strategic cooperation with the government
TRk

Work report

BEREEHARETRHEAE

Subject to supervision and carry out warning education
RAMHL

Pay tax in full

i
P

ARG RE
Shareholders and
investors

NENRESNBENS
Corporate Governance and value creation

EERTRERE

Preservation and appreciation of state-

owned assets

EEME

Information disclosure

RABEKTESNQERES]

Improve management and risk management capabilities
ZeRETE

Maintain safe and steady operation

REEIRSG. WEATR

Publish regular reports and performance communications

R i
Risk control Cash dividends
BEERAEE | o
. Mutual benefits and win-win outcomes
e e PR ALE
Foster broad strategic collaborations
BRATSR LSS, (RIEREIRMHEL
=P REmE Fulfill our duty and mission to ensure energy supply
Customers Service quality FEEZEFRHEERE
Conduct customer satisfaction surveys
ZAHRAEE R
TEHXERE Support rural revitalization
Community development BEN T
X BuUMigEts Engage in charity and public welfare initiatives
Community Promote a harmonious society TEER AH K HOE
R XIS Upgrade energy-saving technologies
Protect the community environment REEEER
Develop clean energy
TR AR STEH
Remuneration and basic rights protection Sign contracts .
MERSEF RTIFIIR RIS
[ Personal development and promotion Develop employee training systems
Employees RESRARE RIARAZRIR

Health and safety assurance
RIXIT

Employee care

Facilitate employee representative meetings and
trade unions

RI/NREE
Create a supportive workplace environment
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WEEREDR

Dual materiality analysis

B—F RFIXRENA

STHRERMESRRZ (3551) WARKRE. TIHR 2
AR Tl AEMER. BEBWERE, 1FIR5IH
ST NERERE. TR, HE2FHEAXINE.

B=L BEEMOW

NEFIIRFIHNE, BIPEFE. TRITMGE. 17
WRER N, TH EEMN@mEXAEL, #HITRM
EBURVSEREIT G, BESWAXMER MR
SEEMI M.

EEMR7

Materiality category

FIEEMN

Impact materiality

Description

REITEENNENRIMZESNET. MR EE R
Whether the Company's performance on specific issues will significantly affect
the economy, society, and environment

RTFAIRE EEKEE EBER

Step one: identification of key issues

Jilin Electric Power has identified 37 topics related to
corporate development, environmental, and social aspects
in combination with topics outlined in the “"Guidelines" by
SSE, industrial characteristics, corporate nature, the stage of
industry development, and corporate own business model.

Step two: materiality analysis

For the identified issues, the Company collects stakeholder
feedback through questionnaires, expert evaluations, and
industry benchmarking.It then assesses both the impact
significance and financial importance to assign scores for
each issue.

e BERZX
Survey method

EEE

Questionnaire

MSERM

Financial materiality

short, medium, and long term.

WAEETNEATTAZER. PHAMKIINN A8 E LR, LSEE. 2R
GBS, MR, £ERR. WER. MAE AN RRAF=LEEATM
Whether these issues are expected to have a substantial impact on the

Company's business model, operations, development strategy, financial
condition, performance, cash flow, and financing methods and costs in the

EEE

Questionnaire

F=F BEEMNIESZEHN

ZEEMEZMENVSERMEDINER, REATDLRE
BN, MEABEMEEMRMSEEEWNAEHNE, #
TEEUHFHANEEN AR, SWENERRE
ENRBFEHTIFELREHEZTEEXERKE
RHEESE,

Hep, MIRENEERBVSERMN, ENSEREUR
FalRSReESREEBNEEEN,

Step three: comprehensive analysis of materiality issues

Utilizing the analysis results of impact and financial materiality,
and considering the Company's development status, we
determine the thresholds for both impact and financial
materiality issues. The materiality of each issue serves as
an essential reference for the Company's ongoing disclosure
related to sustainable development and social responsibility.

Among these, environmental compliance management
is identified as a financially material issue. Meanwhile,
addressing climate change, and the safety and quality
of products and services are considered issues of dual
materiality.

TRl EERRFA: Bl
= BT RE— R B ESG /Ri2 WRME

—'%—

High
HEENERE
Environment compliance management
[}

8

c
H 8 [EFaL R
= Waste disposal
:

2]
Rz
= e —
=5 it

iy

Pollutant emission 7k & JEF|
Water resource

EEARE: EEERE: SEERER
TREMHE HEMER NERE /035

R SEEEAY,
Combating climate change
. P RS Ee SRR
Product and Service Safety and Quality

B m
Green product BT A

O Innovative research and development
= aMEE
AL e Compliant

Employees o0 erF;tiaon
p BIXE

[ ]
BREXAEE HVERS Caring for employees
Investor relation Supply chain

utilization management security T EEE
SREdS @ Supplier management
Risk pre\ztnlgti)?a%d control HHER 2 SRR hah | A
Data security and privacy protection RSN .
- TBIREZSR Party construction
c ﬁb’ﬁﬂjﬁﬁtﬁ. Circular economy AR AYR IR and leadership
nergy utilization 1;* T Intellectual property SRR
AR @RS g P oiestien Rural revitalization
Protecting shareholders' %{i%/&ﬁﬁ\.
L rights and interests Social benefit U
RIRAE " L Ny, BEFRS
Due di\\igence V\]Eﬁ}i—\. A _”&TJ—.Eth‘Ii$ fiti Customer service
Internal control management I EHIEGMIENS Ee Sl
A REEEN RS
ZHERHE ——e Anti-commercial bribery and anti-corruption

Transparent Information Disclosure

Democratic management

. Rl B X 757818
Eﬂéﬁﬁ\. ?akeholderengagement
ZENN =RIEME
éigijf\fﬁe Three-Meeting Operations _
L 73}

B eE

Scientific and technological ethic
[ ]

[ ]
p ESG governance
TR L .
Equally treat small and medium-size enterprises

RGNS R

Ecological system and biodiversity conservation

B EImES

=]

Influence significance High




Robust systems for assurance: Environmental compliance management

Action for climate: Climate change management

Resource conservation: Resource management

Pollution prevention and control: Pollutant discharge management

Protection and conservation of ecosystems: Biodiversity
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Robust systems for assurance: Environmental compliance management

STHEEROU “RIFMLE. FBAE. G5RE. 2RS
5" ABHH, HRHTEQBNRERIPFAAIEEN
fil, EXRFHREESHRIFPRIZEERFER, BE
BHRPANERRRE, AR ARERDE, ERE
MAESHRAFRELEML. AFRRARPELRERES
IMREREN. ENTE, ARFIEESIMREEGE,
EHEFAESHERIPEERD. IREPA, 28EKA
IMEEMHRIESIESEE XE JERTTHEAT,

S

ITT%/\..\?R)\ 10,921 Bﬁ; ﬁtb?%éitﬁo

BIIMERIEAER

NEEIERE (PEAREMERERFE) (PEA
EHMEREEZMTENE) (RETSHRPEZE) S53
E, EABIAEHIERE E, ARRY (ESHIER
FEEBEIEAE) (RRIMEEHNITNE) (ESIF

RAECHEENE) SARERTE, TSRS
BEANGHIEMSIEMRER, @ISO 14001 I EBAK A
NI,

Embracing the overall policy of “protection as a priority,
prevention first, comprehensive management, and full
participation”, Jilin Electric Power has established a robust
environmental protection and internal supervision mechanism.
It requires that Party organizations shall play a crucial
role in ecological and environmental efforts, integrating
ecological protection into their agendas, promptly addressing
significant issues, and ensuring the effective implementation
of environmental protection decisions. The Company is
committed to firmly implementing national ecological and
environmental protection laws, regulations and standards,
having developed an environmental management system
to significantly enhance its capabilities in environmental
protection management. During the reporting period, the
Company did not receive any major administrative penalties
from environmental or related authorities due to environmental
incidents.

The total investment in environmental protection was RMB
109.21 million, continued year-on-year growth.

Establishing an environmental
governance system

The Company strictly complies with the “Environmental
Protection Law of the People's Republic of China", the
“Environmental Impact Assessment Law of the People's
Republic of China”, the “Noise Pollution Prevention and Control
Law", and other related laws and regulations. Internally, it has
developed several internal management systems, including
the “Regulations for Ecological Environment Protection
Management”, “Emergency Plan for Unexpected Environmental
Incidents”, and “Ecological and Environmental Responsibility
Management Regulations”. We continuously enhance our
internal environmental management systems and frameworks,
and have secured ISO 14001 Environmental Management
System certification.

B

7@ SRS HEPHR: ElEkub =N SHRERE:
BH el ESG AHE HR=E TREMHE HEMER
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Environmental management framework

ATRHEEFRER. BRMNAFAERBERERGIE

Develops policies and systems related to environmental management and resource utilization
EHREEZITER, HAMENSEEREESLR

Conducts regular implementation reviews, and reports any necessary corrections to the Board of
Directors

A
The Company

S FERAUB IR 2HMREN IRET R RIPEE
(R Establishes environmental management teams within professional and safety & environmental
Environmental departments

ProtectionLeading | ¢ = srim/oim B 45 T (EIOTT R

Group
Performs specific environmental protection tasks

ASS|gns dedicated personnel for ecological and environmental protection

B E AT (IR AETREEM. R GEEK. BR. BB HMEE. [ERREE. HRERRETR

= 3 BANSHREARASZTIF
BRI ] A - ,
Environmental Implement initiatives related to energy conservation, emission reduction, management of the “three
rotection wastes"”, wastewater, waste gas, and waste residue, climate risk management, carbon emission
P . management, and ensure investments in environmental protection and advancements in environmental
departments of units
technology
concerned

WIRERIA. EXBEFIIEELEL

Ensure the effective implementation of pollution prevention, ecological restoration, and other related
tasks

S IR RIPE R
NESEEMRBRIPIE, RREIMEREIFE R
Bir, FUtHT 2027 ELMESHR “+1MNEHZE” -

Setting environmental
protection goals

The Company places a high emphasis on environmental
protection, setting phased environmental protection goals, and
aims to achieve “Ten 100%" ecological protection by 2027.

o REERRIVEEM

No sudden environmental incidents

E5emk

Achieved

o NEBTN BIEITRABI R VS AW & TH BB AR A ] 100%
100% compliance with emission standards for air pollutants during thermal power project
operations

E5emk

Achieved

° %ﬁ' /}_Iﬁgﬂizuﬂﬂgfﬁ\fiﬁ¢§$ 1000/0
100% ecological restoration and management compliance rate of new energy projects

E5ek

Achieved

® FHE. IIEHHSGI8ZIE 100%

100% compliance rate for permitted emissions

E5ek

Achieved
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RTFAIRE EEREE EBER

Improving risk management
processes

In terms of environmental risk management, the Company
makes continuous efforts to refine its risk management
processes and has developed an “Emergency Plan for
Unexpected Environmental Incidents”. To further ensure
effective implementation of environmental risk management,
the Company guides all its subsidiaries to continually
strengthen the identification of environmental risks and
the execution of control measures, regularly conduct risk
identification and assessment activities, and maintain
a detailed list of environmental risks, comprehensively
preventing risks associated with various sudden environmental
incidents.

IRBE SR RIP XS
Identify ecological and
environmental protection risks

TS TERTHEIR

Non-compliant pollutant emissions
RERBIMNEEMG

Occurrence of sudden environmental incidents
IS B IMRE AT

Environmental violations in construction projects
RELESIMRITBAL

Incurrence of administrative penalties for ecological and environmental protection /

\

INE X OB IRMEX S

Environmental risk management

RSB RN R 2R N
Conduct regular environmental risk emergency exercises
=NEIE. =M EE RN

Adhere to the principles of “Three Verifications, Three Coverages”

eSS TN FRMER. EAMETBITHIRER MR E AN UES

Regularly perform emergency exercises for incidents like chemical leaks and
excessive emissions of wastewater and exhaust gases /

FREFREREI

2024 5, REERFRET “HREERA” KA FA5h,
ERIE T RERJRINESHRE LA R NESHRE
BARHTIEI, #—FERESXH. FELXRER
MTEERIIR, TERRETATIRE. RO EM IR
R BRTRTIABHETERSEIL, BRABER
BIEAD BT ESIFRRE 2024 F2mESHREHEW
SEIIMEA L EIER, MIETRBRTEAD T MM
EBHRRIPPIEFMRZ R L R E R R RS,
NBRIP LRSI B 2R D&,

Conducting environmental
awareness training

In 2024, the Company organized a variety of activities like
“Energy Conservation Promotion Week" and “Low Carbon
Day". We also invited environmental professionals from both
inside and outside the organization to train ecological and
environmental management personnel. These efforts aimed
to promote the principles of ecological civilization, green
development, and energy conservation, fostering a culture
that values conservation, energy efficiency, low-carbon
consumption, and environmentally friendly practices. In
addition to promoting and training internally, Baicheng Power
Company also hosted the city-wide ecological environment
enforcement training and competition organized by the
Baicheng Bureau of Ecology and Environment. Additionally,
Songhuajiang Thermoelectricity hosted the cross-regional
ecological environment protection enforcement and skills
competition in Jilin City, having significantly contributed to
environmental protection.

TR SERAEAL! HEPHR:

= BT RE——RH el ESG A WIRFME
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N\
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BB RT, REFBEMERESRIMNR, EN_+E
=he=fFl “MRAXRIRFEERER, TEMEE
FEAMBEERRER E2HE, SXLREIMIE
UFHIMER, ADBRAPEREREBR “HER K
B, URSEFARARR=FTNART2E e
BIgARNM, EAHITEBRAL2NEMEARFZHE R
HHEWRERR, BEFRESHREATH, IX
P\ lipeya)=

SEIAE: EEERE: SEERER
TRREMHEE H R NERE

MICTRE AR AN S MHESIHFIRFRIPHE SR LAk L B gELL EU/E DD
Songhuajiang Thermoelectricity hosted the cross-regional ecological
environment protection enforcement and skills competition in Jilin City

2024 £ 8 B, EMHMESHRRETENRIE. mELIREMTIRBAE, KEaFENESHRRIPHE
FHRIR LA R BB EUE T, 2EQRPUEARKREE, RHEERIIFKFR . 2REEERND )
FEMEFMPOIT, ERITEHEZARNBRBARR. HMRHREEE. TR, EZFEM. EREN.

In August 2024, the Jilin Bureau of Ecology and Environment, in collaboration with the Municipal Work Committee and the
Municipal Federation of Trade Unions, held a cross-regional ecological environment protection enforcement and skills
competition at the Songhua River Thermal Power Plant, aiming to comprehensively assess the skills of law enforcement
personnel and enhance the level of environmental protection efforts. The competition was divided into preliminary and
final rounds, primarily evaluating law enforcement personnel on their ideological and political qualities, environmental
enforcement management, professional expertise, foundational legal knowledge, familiarity with laws and regulations,
enforcement practices, and proficiency and accuracy in drone operation.

E: teEEEDIG
Picture: Scene of the competition

Promoting an optimal ecological
environment

In the push to achieve dual carbon goals, we are accelerating
the transition to green and low-carbon energy. The 20th Central
Committee's Third Plenary Session of the Party emphasized
“speeding up the planning and construction of a new energy
system, and refining policies and measures for new energy
consumption and regulation”, setting new positioning, market
dynamics, and requirements for various power sources. We
are firmly implementing the SPIC “balanced growth strategy”,
guided by a three-year action plan for addressing fundamental
safety challenges and building an intrinsically safe enterprise.
The main goal is to prevent and control major safety risks
and accident hazards. We are committed to advancing the
development of a Beautiful China by continually enhancing
ecological and environmental protection efforts and reinforcing
risk prevention measures.
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W X MRFEERESRRARNGIETE
Remediation project for farmland polluted by heavy metal downstream of
mining areas

THRCUARRBGEENATEMBUTRXABCAENOBEY BiL, MASRTERMmEEFRLR
B, BAJRBISHIXAMER 3,715 Ho

The Guangdong Renhua Photovoltaic Power Generation Comprehensive Utilization Demonstration Project utilizes
contaminated soil to construct a centralized ground-mounted photovoltaic power station, which covers a planned area
of 3,715 acres.

TRCHUAREBEENATREIMERAR AR, IRTHIEEEN "R+ TR R, B XEMN
RS RIMELIN, HARRTERBERFAFNTMBEELFEMRER, URF. FRAE. KEEEEK
KERY, EMERK, SWMRE, SENRA T M8, MMUEBEH SRIEESHA, BIRE
W, EERRERT REFRBILTEE 5 A2 L MBI, B ERAENEREREFRNRE
HFEEEXNARERNENIEY, SEReIMABER, FNENIHRRL, "R+ LERE” KATL
EREMEERA BWER W o

This project adopts a “photovoltaic power+ soil remediation” approach, characterized by generating power above the
panels and restoring soil health underneath. Extensive trials and cultivation experiments have demonstrated that the
shading conditions created beneath the photovoltaic panels are favorable for the growth of shade-tolerant economic
plants like gardenia, lilyturf, and typhonium giganteum. These plants demonstrate strong growth, substantial biomass,
and appealing aesthetic effects, making them suitable for widespread cultivation under photovoltaic panels. This
strategy not only fosters the rehabilitation and productive use of polluted soil, enhancing farmers' income, but also
effectively resolves the challenge of significant land usage for photovoltaic project development. By strategically planting
different plants based on their sunlight needs on both sunny and shaded areas, we can maximize land use efficiency.
The “photovoltaic power+ soil remediation” approach creates a dual benefit, achieving both soil restoration and energy
generation on existing land resources.

E: FRIRTHIEEFEY
Picture: Growing economically valuable plants under photovoltaic panels
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Ecological restoration of mountainous wind farms

SERMOMBERREATAKL., EEXLMBZERTNEFLSPIE “WU” BICHTENE, EHNEKRE
TREkEdigfEdy “ELEECIHMTIZ” “BREDUREENRME" “HAUBHEESAHETIEE" "M
REBIMBRIRESHRABEA” ELMRAMT, KAT “BREERAR" “ESRZHRWA" “BE
WAERAR" FEMEFKRLIZEAR, KBRAKREILMERKRENR, KA THERNERZIRS
B RBRER S,

The Dashui Mountain and Lianhua Mountain projects, affiliated with Jilin Electric Power's Central China Regional
Company, serve as demonstration projects for implementing General Secretary Xi Jinping's “Two Mountains" theory.
During the water conservation engineering phase, the company explored various research topics, such as “innovative
topsoil planting techniques”, “rock slope restoration and reinforcement”, “granular spray seeding greening devices”,
and “key ecological and environmental protection technologies for mountainous wind power construction”. By adopting
innovative water conservation techniques like "mixed vegetation planting”, “multi-scenario application of ecological
bags”, and “gabion box technology”, the company has significantly improved water conservation efficiency and

effectiveness, achieving a deep integration of new energy project construction with technological innovation research.

B Ak, EELESBETERG
Picture: Dashui Mountain and Lianhua Mountain ecological restoration projects
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SIRTIEtR5 BiR Climate Change indicators and
HHRRG MR EET A BIERE. S goals
SHIEERE, DR SRERER, A% (G
WEENE) , HIE (BORETHARE) .

The carbon dioxide emissions of Jilin Electric Power
mainly result from coal combustion for production and
gasoline combustion in vehicles. To further reduce carbon
emissions, the Company has developed the “Carbon Emission
Management Guidelines" and the “Carbon Peak Action Plan".

Fix AL E R TR

Carbon emission management measures

s N SEAESHES SURHNE,
BHREEAERE W BE Conduct thorough audits and verification of carbon emissions for each unit

“Dual control” of total carbon emissions ey a0 S o e TR
. X 3 A AR A EER%
and intensity EENENmAEIRER AR

Develop a scientific carbon asset management information system

ERILBR AR (R 2

Establish a carbon emissions monitoring
system

TE ARSI R AR

Regularly collect and record emission data

HBRIHRSIRERE R EriT

Ensure the carbon emissions data is credible and controllable

5= A1l
Hire third-party organizations

BE “—h—%" Rl S ERERE I TRNDN, TTRELES

Follow the principle of “one company, Deep-dive into companies with high emissions for comprehensive compliance and
one policy” settlement
TR RECET REFEZZEE, RANSE5MIZRXZ

Surplus allowances Formulate strategic trading plans and actively engage in market transactions

BT TL8E
BHRER
Pursue energy-

saving and green
office concepts

R

SRAER: HEPHR: SRR SRERRE: SERER
INEL
ANV

ESG A RRE TREMHE HEMmR

BESERHRE

Greenhouse gas emission reduction practices

SHNNAREHEEBE. ARBEDHEITREXABR

Conduct daily inspections of the power switches and water utilities on each floor of the office building to
ensure they are properly turned off

WHRD TITEFRABME. SERSE

Promote the use of electric vehicles and hydrogen fuel cell vehicles for employee shuttles
HWENASRERTERANERE

Newly purchased official vehicles should prioritize the selection of new energy vehicles

SR vg=)
Achieve low-carbon
building standards

NEERBNFAERUNRHEIZITAI, RREFBMEFERATENER, EHRMEEM, #*
TMELREN IR, TR
In the initial design phase of office buildings at the Company's headquarter and its subsidiaries, choose

low-carbon building materials and employ material reduction design according to the standards for
green and low-carbon buildings. Undertake special optimization for low-carbon structural designs

EARANEY NI EARY, WRSEKIFE
The buildings should allow natural lighting on all four sides to create a green lighting environment
WITRBARR. RIARYS. BREEFZERMITTH, EeSamRMAME

Implement intelligent control systems for HVAC, lighting, elevators, and other systems to improve overall
energy utilization efficiency

MRRFFA R KRS TIBERRN A, BEMISLARIGHE, NEBCEREEZERR
Actively explore the application of renewable energy sources such as solar power by installing
photovoltaic facilities on the roof to provide green energy for daily operations

HHTIBEIRREDIR
=31l

Promote energy-
saving and
environmental
protection
knowledge training

2024 &, REABMFAERMUARESIMREEZIINLITII, RitFil 23,152 K
In 2024, the Company and its subsidiaries carried out a total of 1,171 eco-environmental training
sessions, involving 23,152 participants

AAEKEMSMABEK ‘WA BEE)” « ERBE “ESHERBEARZN “QLKF
BESIMREER)I” F
Organize relevant units to participate in the China Electricity Council's “Carbon Asset Management

Training”, SPIC's “Environmental Protection Management Training”, and “Environmental Management
Training for Division-Level Cadres”

Z5IMRAmIER)
Engage in
environmental
public activities

£ ‘eETRELET “REET HE, Hit 24 REFEBUFETRELED)
During the “National Energy Conservation Week" and “Low Carbon Day", a total of 24 production units
held energy-saving promotional activities
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Case \‘

future

-

— friy

A EIE

SEEMIFENRRATEIE, BEREAEEE. I’
FHAR, REFAERMIBIBERZRAZTIIT, BFA 7
WREIERS. QaRRE52EREAINZ 7T,
HARERmMRZZHN, AETHEVEREIZHRER, &
FHITCmMRZIN, TRORKIEMXZERERMNLE,
REFE W 2RI EETELYTE, AR RS
SRS Em 5, ERAAmHIINIEES, B
SN 2024 EEMXZELY, it Igigeyseaiic
MEATAE, MR HZE 130 A, ABfRKk*x* CCER
BERERNMBERT Y, BRiERXIAMARIMBFTY
KH) CCER #HXZEIN, ABIHREZHB. X5, RUE
BEHNME,

2024 %, B RSEBEEE 23T R, HERIE
380 J55Ko

E: 20246 B, ABARBEADAZEARFRAEEERD
Picture: In June 2024, the Youth League Committee of Baicheng
Power Company conducted an Environmental Day event

zEH 150 5T RKX BB B SRR E

The 1.5 million kW wind power project in Nayong County fuels a low-carbon

RTFAIRE EEREE M EE

SERMRREDRTRELRES, KAAMNERREE, EENHHEERMIRE 150 5 TREXBEZ
®iElS, MB2RERTE, MITERBERT 30 2TRN, SR —abBE:d 300 5, I =HHaE
ResHn. SRIGEBOMLN, HHEREEMEARAEEEER N

Jilin Electric Power is actively embracing the concept of green development by leveraging the resource advantages of
Guizhou Province. It secured a substantial 1.5 million kW wind power construction quota in Nayong County, Bijie City.
Upon full operation, the project is expected to generate over 3 billion KWh of electricity annually and reduce carbon
dioxide emissions by more than 3 million tons per year, playing a critical role in optimizing the local energy structure,
strengthening power supply, and fostering green, high-quality development.

Carbon asset management

Jilin Electric Power is continually enhancing its carbon asset
management and strengthening its management capabilities.
During the reporting period, the Company carried out a special
initiative to improve carbon data quality, having significantly
raised the quality of its carbon data. The Company actively
participates in the national carbon emissions trading market
by establishing a dedicated carbon trading team. This team
is tasked with coordinating surplus and deficits in emissions
quotas across its controlled entities, developing scientific
carbon trading plans, and maximizing the advantages of
centralized carbon trading management, so as to ensure
that all subsidiaries meet their carbon quota compliance
deadlines. We also actively engage in both pilot and national
carbon trading markets, accurately assessing the trends in
carbon market prices, and successfully completing the 2024
carbon trading compliance with high margins. All subsidiaries
completed their quota compliance tasks on time, with a carbon
trading volume of 1.3 million tons. We also pay close attention
to the progress of CCER restart and related policy changes,
with a current focus on CCER issues related to the Baicheng
solar thermal project. By coordinating green electricity and
green certificate trading, the Company is committed to
capitalize on the value of green energy.

By 2024, it traded a total of nearly 2.3 billion KWh of green
electricity and sold 3.8 million green certificates.

i

UTYRRR:

REiR B IE

THERMET (PEAREMERERZEL) (FEARH
ﬁﬁﬁﬁ%mf»%féfﬂg*;%%%m<kﬂﬂ
BEBIBNE) , BUBEREEAR, BEFABEAGIE
(MEEBIEGIE) SHIE, SHF4EH #“E RHUGS,
T INREETRE .

NERBEEBERABNBTRIFE -FTEA, XWTEE
BEIfFeENi. MRTEREEILMINE, ASKEE
AR, TEABEFHNRISEE (TN Fa4
K, RAMIIESEBE. AUWSLES @ENARE) |
R S5MSER. BHitEl. MRS EER. BR5H
B, WTNEREELFLBEIAST. TEEIHENA
FTERRVEBENTESOER. EM. HFF BER. 1Tk
EMRABEIEANBEXER, BEATDNTRARELS
B, TMEERXBMMMEEITE. RANRITREES
FIAAGL, B =RTEM.

NEMERAERIEAEREIE. B, h. MRS, £
TETINEIE R, Hh. EVMRBHNES R BER
FRFEEHPENARE. NASTHBEASB (HA)
SEFRLIRTS. MBS, FeREpE TRV IR,
ZIVNZSEEN

NEIRRIEHTRERE, 2024 FRMBAWMABAB 2 S
PISHBUE. SMBHRNBRATMEIE-RED
NE 4 SIPEMBERMEBHNESFSNE, QRBEHET
RARAL, RREHERBRF A, SEMLEER
ERME, BOERRSFABENE, EETEREM
REZE, BLE—MEFET LM,

2024 FRABREFBFERE N 4,561,995 MIARLE, #2023
FEETE 2.02%, FEIBEYRIEHRE (RE2FM
WBEFER) 9,743,586 M, 1% 2023 FEILLTFE 2.98%, '

1 BEREBEIUENESOR. BXItESHCkE (5E
BeFEITE @MY (GB/T 2589-2020) -

HERIFSE:
HR=E

RIFEE

Resourceconservanon:Resourcernanagenwent

SRR HERERE I
et N O NE#

Energy management

In compliance with the requirements of relevant laws
and regulations such as the “Energy Law of the People's
Republic of China" and the “Energy Conservation Law of the
People's Republic of China", the Company has established
and implemented the “Thermal Power Energy Conservation
Management Measures". It has also established an energy
management system to guide its subsidiaries in developing
energy-saving frameworks, such as the “Energy Conservation
Management System"”. Every year, the Company consistently
enhances energy management through ongoing energy-saving
technological upgrades.

The General Manager of the Company holds primary
responsibility for energy conservation in the thermal power
sector and is fully accountable for energy management. An
Energy Management Working Group is established, with
each General Manager serving as the leader and the Deputy
General Manager in charge of thermal power production (or
the Chief Engineer) acting as the deputy leader. The member
departments include the Thermal Power Department, Planning
and Development Department (Integration Office), Planning
and Finance Department, Audit Department, Materials
and Fuel Management Department, and the Technology
and Digital Intelligence Department, all of which oversee
the implementation of energy management. The Energy
Management Working Group is primarily responsible for
implementing national laws, regulations, policies, industry
standards, and the requirements set by the Company's actual
controller, and reviewing the Company's energy conservation
development strategy, conservation development plans, and
annual plans. Furthermore, the Company appoints both full-
time and part-time energy management staff, thus establishing
a three-tiered energy network.

The Company primarily uses coal, electricity, oil, and biomass
as energy sources, which are mainly obtained through the
external purchase of coal, diesel, and biomass fuels. Energy
utilization mainly focuses on production operations such
as the startup and shutdown of units, power generation
(and heating) during unit operation, construction activities
during maintenance and technical upgrades, as well as office
operations.

The Company is actively advancing energy-saving initiatives,
having completed projects such as the No.2 steam seal
upgrade at Baicheng Power Company and the flexible
sealing renovation of No.4 air preheater at Songhuajiang
Thermoelectricity in 2024. The Company has made strides in
flue gas waste heat recovery, actively promoting hierarchical
energy utilization and strategically planning energy-use
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JILIN ELECTRIC POWER CO.,

LTD.

RTFAIRE EEKEE EHEEB

processes. By facilitating the reuse of flue gas waste heat,
we are driving efforts in energy conservation, consumption
reduction, and exploring potential to maximize the benefits
from every ton of coal.

In 2024, the Company's total energy consumption is expected
to be 4,561,995 tons of standard coal, a 2.02% decrease
compared to 2023. The consumption of non-renewable
materials (the Company’s annual coal consumption) is
9,743,586 tons, a 2.98% decrease from 2023.

Ei=tn
Indicator
IEOHFES AT
Coal / ti tons of standard coal 4,488,598
RO oal consumption ons of standard coa
WEEERNFER P
Fossil energy consumption S e _
v P SRR AT AR L7o1

BiEgEREREE Diesel consumption tons of standard coal ’
Direct energy
consumption EWAEREREREE BTk MATIE e

Non-fossil energy consumption Rooftop photovoltaic tons of standard coal ’

/ﬁ /|:| ﬁb/}_/ﬁ%%i . U@Fxﬂ’% 68,454

Clean energy consumption tons of standard coal
Indirect en.ergy Purchased electricity tons of standard coal
consumption
AEJFENET 4 2 —
RERHFER 2 AT

= _ 4,561,995

Total energy consumption tons of standard coal

K e

—

IR E AR

RENFE, 2hiE#REHERIR
Advancing dual-track strategies to propel demonstration projects
construction

7R R EE TR BB MM RN EE SREREMZ —, QIFIERAT "B EH" KRR,
BXMH BT ®HEMER, (€3 7 HERNAAFA, BahBEsEBaRE Lt g,
FARBISFFRFTER IR, IR A%
BHEZ S0k 258.75 54, Bhfiee

FH2E T+

; BRI, FREERE 30 12TRN, FRITLMRE 101.25 i,
BRERRE,

1 Energy management data is measured on a production
basis. Relevant calculation parameters are derived from
the “General Principles for Calculation of Total Energy
Consumption” (GB/T 2589-2020).

BREA HEPHR: Btk HEERE! HEER
BH BT ESG A HR=E TREMHE HEMER NEA

U -

The Shandong Weifang Wind-Solar-Storage Base Project is one of the five major clean energy bases planned in
Shandong Province. It innovatively adopts a “salt-solar complementary” development model, effectively utilizing saline-
alkali land resources to promote the development and use of new energy. This model not only transforms vast saline-
alkali tidal flats into “"green” areas but also pioneers new pathways and provides fresh solutions for the province's
“affordable + storage” photovoltaic power stations. Once operational, the project will generate over 3 billion KWh
annually, saving 1.0125 million tons of standard coal and reducing carbon dioxide emissions by 2.5875 million tons
annually, thus significantly contributing to green, low-carbon, high-quality energy development.

HMNAHZEEYEREFZERBRNEAEGER “WHER ZXRNMERSEE LR KBLERY, BA
AAZBRENENEETRZ—, BEME "S5 THNEENE; NEREZRNE 40 5T,
EreREEX BT B,

The Lishu Wind-Solar-Green Hydrogen Biomass-Coupled Green Methanol Project aligns with national “"dual carbon
goals" and the country’'s medium- to long-term hydrogen energy development plan. It is a strategic component in the
Company's green hydrogen-based sector and a key project in Jilin Province's “Hydrogen Jilin" initiative. The project
includes constructing supporting wind power capacity of 400,000 kW, with approval for the wind power component
already secured.

—

B e

ARERLHIFEERR— AL RETER
Da’an Integrated Demonstration Project for Green Hydrogen and Ammonia
Production

RLZRNAFIFEEGHE — U SEIE T EEREIRN
80 H TR, FHEE32HM, FEEMER 18
A/ E; fFR EEEMT ITHRREIE, ME/
Bigit S REMH LB, BT RESTMED
ExESgETIHRERRE, BEEENEHREM
IR, TERERESLETN “F—HBE R
SEEIFMNMATRE , PRERTER “ABEER
fIENEFFERE. F2ME" , NEEAZE] ‘A
ATIE WMEBR; BEMNMRT, BRITFER

E: KRRAHEEERE—FUTEHER
S Picture: Da’an Integrated Demonstration Project for
Green Hydrogen and Ammonia Production

The project features a new energy construction capacity of 800,000 kW, aiming to produce 32,000 tons of green
hydrogen annually, which will be used to synthesize 180,000 tons of green ammonia each year. As the launch project
of the “Hydrogen Jilin" initiative, it capitalizes on the opportunities of the energy revolution and contributes to the rapid
development of the hydrogen energy industry in Jilin Province and nationwide. Recognized for its innovation, pioneering,
and exemplary significance, the project has been awarded by the National Development and Reform Commission (NDRC)
as one of the “First Batch of Clean and Low-Carbon Hydrogen Innovation Application Projects” and won the bid from the
MIIT for the “Renewable Energy Hydrogen Production and Hydrogen-Derived Green Methanol and Ammonia Projects”.
Additionally, it has been listed in the first batch of “Top 100 Projects” by the SASAC. With mechanical construction
completed subsequent work is progressing in an orderly manner.

—
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KERE

EEBRMES (hEAREMENGE) (hiEA R
EAEREAE) CHTFABEREE) (REKKER
PR RIAE @ﬂm»%iﬁﬁugx,%ﬂ<w@
BHEBENE) , ATRIAKEEEAR, BRI
?.].LAEEHT_L; R?’V\Tﬁﬂbﬁ& B KR REED
To ATIRMRIE TAKRIEIS B, % EAKE,
%ﬁmzxﬁmm%igigﬁh,fﬂiiwﬁﬁ§
SRBAFAE, HRRSERA KRREESEX
.

NEMERAKFRIERBMERK. Tk KEKE, R
SRR E T B K EENAKBHK, HEIF KA
Ky RIELENEEHIK, RER L ZKAMKFLZH T,

NTF) 2024 FRFEKE 737,476,352 M, [EELTFE 4.38%,
HrhFrEf Aok 24,843,242 i; S F/K 712,633,110 M,
FERKHEFEZ G LA 96.63%.

RTFAIRE EEREE M EE

Water resource management

Adhering to the requirements of relevant laws and regulations
such as the "Water Law of the People's Republic of China", “Law
on Prevention and Control of Water Pollution”, “Regulations
on Groundwater Management”, and the “Regulations on
Pollution Prevention and Management in Drinking Water
Source Protection Zones", Jilin Electric Power has developed
the “Thermal Power Energy Conservation Management
Measures"”, established a water resource management system,
and created specialized positions for energy conservation.
Each subsidiary clearly designates its Power Generation
Department as the water resource management department.
The Company actively sets water resource indicators and
targets, focusing on key metrics like the self-use water rate,
replenishment water rate, and steam-water loss rate. At the
beginning of each year, it evaluates the water consumption
rates of each third-level unit and actively promotes awareness
on water conservation and water resource management.

The company utilizes various water resources, including
surface water, reclaimed water, and reservoir water. It identifies
that primary water consumption occurs in processes such
as unit power generation water replenishment, closed-
loop circulating water replenishment, peak cooling tower
replenishment, and water replenishment for wet desulfurization
processes.

In 2024, the Company's total water consumption reached
737,476,352 tons, with a year-on-year decrease of 4.38%. Its
fresh water consumption accounted for 24,843,242 tons, while
reused water accounted for 712,633,110 tons, making up
96.63% of the total consumption.

T EHEIPE4: SEREE: SHRERSE: EHREY
= B AT RS S E3ailE i BRI REHSB Fan=! /I NCIN=BE

LBpafEsSR: HSER

Pollution prevention and control: Pollutant discharge management

EKEE
i%&m g (e \R{MEFIEEPE) (PEA
FAERSRBAE) SR, HIRT (ESK

mﬁwﬁﬁzﬁum»%ﬁﬁ ABEHHEEER.
DB A B K A RN S R TS, B
%%ﬁﬁﬁ%%ﬁ%ﬁ}ﬁﬁ\ﬁﬁ%oﬁﬁﬁékﬁ
ERAE PR — R BRI, TEAREE
VRIETR S HIACRABIE P A OBk, WAE R A AR I8 7
FEIRATF e BB K, & B 4B B B A P 38 e A 1
TAVEK. (S Ak, 4Bk,

2024 FRBEEFEEL P ENZLEKYEIE
WEBHNA, RBTEMENIFITFER, SIEKSHIKR
FOETHIN. A8 2024 FIRUNARERKIMEEH,
FHE. RIS S8 ERA 100% B5EHM B e &
FERo

Wastewater management

Jilin Electric Power adheres to the “Environmental Protection
Law of the People's Republic of China", the “Water Pollution
Prevention and Control Law of the People's Republic of
China”, and other relevant regulations. It has developed
several systems such as the “Regulations on Ecological and
Environmental Protection Management” to standardize the
requirements of wastewater discharge management. The
Company addresses water pollutants through production
wastewater treatment facilities, employing primary methods
such as flocculation, coagulation, and sedimentation for
clarification. The thermal power plants under our management
produce various types of waste water during power generation,
mainly including wastewater from the concentration of
cooling water in the power units, desulfurization wastewater
from the operation of wet desulfurization facilities, industrial
wastewater from auxiliary production facilities of the power
unit, coal-bearing wastewater from coal yard washing, and
domestic sewage.

In 2024, all types of waste water generated during production
and operations have been recycled and reused. According
to the environmental impact assessment requirements of
different projects, the Company is committed to achieving
either zero wastewater discharge or compliant discharge. The
company has fully achieved all pollutant discharge targets
established in 2024, including zero sudden environmental
incidents and a 100% compliance rate in holding and operating
under valid discharge permits.

FESRYIRFHES RN BT HmOHE (1) EHBURE  (mg/L) .
Name of major and specific Number of Average emission '"E
.. . . Total emissions (tons)
pollutants emission points concentration (mg/L)
e e
ferERE 1 78 33
Chemical oxygen demand
sA 1 4.15 1.78

Ammonia nitrogen

ESER

SERMNET (PEARKNMERTSRIAE) (GF
BREERPURREENE) FEREN, FIET GF
RIFETIZ R EEENE) FHE, QAREIETFRE.

Waste gas management

In compliance with the relevant laws and regulations
such as the “Law of the People's Republic of China on the
Prevention and Control of Air Pollution” and the “Management
Measures for the List of Key Environmental Supervision

/061
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BBl BRSNS RSS2 #1708, TENNIEARA Units", Jilin Electric Power has developed systems such as

Jin T = i Tl he "Measures for Remote Supervision and Management of Case
% + 1. SNCR/SCR MRS BR. ! I \ ——
BB/ R RIS N / K jﬂ%%\ ED Environmental Protection Facilities”. The Company addresses
A - BER AR, 7 ﬂFﬁAKEEJ_T BEr Tz air pollutants through flue gas dust removal, denitrification, - U e e s e e .
e EBHASISRY), BRI ERRTRE and desulfurization. The main treatment methods include BOSEAAERAFIETH, NAZRMHRRERAL 2200mg/Nm’, HOZSURAKERSEFET
SN electrostatic bag + wet dust removal, SNCR/SCR flue gas 35mg/Nm’, BGEERFTIEN 20.35%, RETHIAME, HTATERENAE, BETHRADIHR,
PEERN—SWH,. RELY. LT, 2024 FRBEE denitrification, and limestone-gypsum wet desulfurization.
S EdERFEN_SUR. RatY. BEEX The thermal power plants under our management generate After the retrofit, when the unit operates at full load, the maximum inlet SO2 concentration is 2,200mg/Nm?3, with an
3T RS ILAFRHERG a certain amount of air pollutants during power generation, outlet sulfur concentration of around 35mg/Nm3. The desulfurization efficiency improved by 20.35% after the retrofit,
notably sulfur dioxide, nitrogen oxides, and particulate matter ensuring the unit's efficiency, saving on limestone usage, and reducing sulfur emissions.
from the fuel combustion process. In 2024, the Company
successfully achieved compliance emissions of air pollutants ;
such as sulfur dioxide, nitrogen oxides, and smoke dust during
its production and operations.
FESFYEAFESREYNET | HREE (fh) BENFEEHRSE (/F) | BirHmER (/) EEYESIE Waste management
Name of mTlJor and specific Total emissions ApRroyed annual total Excessive emissions S AR SR (e A R E A S R R B B A Jilin Electric Power adheres to the *Law of the People’s
pollutants (tons) emissions (tons/year) (tons/year) $Y (EREYREBEENE) (U IFEE B Rep.ubllc of China on the Pre.ventlon and Control of
L - e Environmental Pollution by Solid Waste", “Measures for
RAND 236831 16.209.43 0 BEEDE) FEREN, BIET (ESHERIPEE the Management of Hazardous Waste Transfer”, and the
Nitrogen oxides T T THEHE) « AFREEEEREELRS. B BELF B, “Measures for the Administration of Enterprise Environmental
Information Disclosure in Accordance with the Law”. It has
o M=t 4t
“& i 1196.97 17.638.94 0 AEURBE=ATE, MNEREAEER, {Z'S%Hbjﬂfly\ developed several systems such as the “Regulations on
Sulfur dioxide e R BB RBER. ERWMEXE. TMEEREEFAA Ecological and Environmental Protection Management”. The
EEEYMEB T, ATSBERMESEN. HAZES Company is committed to three main objectives: reducing
ESATEY)| - = s hazardous solid waste at its source, maximizing resource
Particulate matter 20.53 L771.32 0 FRENE, MANEE (BE) REH. HRL. X utilization, and ensuring safe disposal. It manages waste
EUEETEN. through six strategic avenues: promoting awareness of policies
MR and regulations, enhancing system capabilities, pursuing
Soot 115.06 1,983.27 0 scientific research, implementing key projects, and conducting
= specialized supervision and inspections. We continuously
ElFEFILESE 2’236’853 g bolster our financial, technological, and other critical support,

increasing investments in the reduction, resource utilization,
I Case \N Total solid waste disposal 2,236,853 tons and harmless treatment of solid waste (and hazardous waste).

RS R e H S

. .. T ARYRE I OEYFTEE . n
Enhancement of absorption tower efficiency mgEFEEsyeg 2,236,854 o rEmese 359.96 m
Total recycled and reused waste 2,236,854 tons Hazardous waste produced 359.96 tons

BABARRERMALZ, ARMETIETERAST SENeEEEEE s @000
ERE, N\NOZEHFRELEST 2,000mg/Nm’, &4
BRENE(TH, PAFSERKERNREREERE, R EumsrEnEzrystt 100% mrEmrEs 331.03 m
“EMRHEBORERB, EKBATERTRTET, &M

. 100% of the waste was recycled and reused’ Hazardous waste disposa 331.03 tons

IRBIER R RmRT R BRNESR. A H/KEESE,
HENERR T AKERR2RETT.

—mTvErEyeER 2,236,493 m

The original desulfurization system at Baicheng Power Company

faced challenges because of the high sulfur content in the B RsEE
coal, leading to inlet SO2 concentrations frequently exceeding Picture: Retrofit of absorption tower Total general industrial solid waste 2,236,493 tons
2,000 mg/Nm?3. To maintain compliant SO2 emission levels
during high-load operations, it was necessary to continuously supply limestone slurry to the absorption tower. However, 1 EIWBNBENEFY L =RIKWBNBEFYSE /
extended operations under these conditions led to problems such as poor slurry quality inside the absorption tower, AT AR EAE YR B8 *100%
crystallization within the tower, and difficulties in gypsum dewatering, and also significantly impacted the unit's long- 1000/0 Th ) ~
e proportion of recycled and reused waste = total recycled

term safe and stable operation. . e )
Comprehensive utilization rate and reused waste / total amount of solid waste generated *

! ,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, 100%
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TEEERF

Non-hazardous waste

2024 Environmental, Social and Governance Report

BEFMRIETR

Waste disposal methods

—RIEFY)

General waste

MHEFEZFMAITEOE, TEMWHIFIR
Enhance storage facilities and improve site signage

ORIEIE 287

Non-recyclable solid waste

DR

Separate collection

4RI

Domestic waste

ERWERERRERNEED

Collect at designated points and entrust sanitation services for timely
removal

— AR AV EEEY)

General industrial solid
waste

Ko EWE. ZEEREF, KHTARRAREIE
Implement separate collection, ensure proper temporary storage, and
transfer to professional treatment units for recycling

T SRNEA!
S EBEHAE—R Ol ESG A1

NEHFREBF
Company or subsidiary name

BIR B AT

Baicheng Power Company

HERIFSE: ElEkub =N
HR=E TREMHE

FES YA R

Name of major and specific

pollutants

[ 5RERE

Factory boundary noise

SEBREE: SRR
=ML

H
¥ o

N
>
i

FHIHBORE

Average emission concentration

B8] 59.6dB; #Xi8) 49.5dB
Daytime: 59.6dB; Nighttime: 49.5dB

EMEKEBNERAE
Jilin Jichang Electric Power Co., Ltd.

[ 5RERE

Factory boundary noise

Bi8): 54.7dB; f&j8): 45.3dB
Daytime: 54.7dB; Nighttime: 45.3dB

MO E—AEB AT

Siping First Thermal Power Company

[ 5RERE

Factory boundary noise

Bi8): 56.1dB; &i8): 47.2dB
Daytime: 56.1dB; Nighttime: 47.2dB

SEPHREREY LR T

Thoroughly identify the generation stage of hazardous waste

EHE T U AR RDAITRICEY 5

Entrust a professionally qualified unit for waste identification

M REYIRSITIR

Standardize hazardous waste signs and labels

B EREYERRAK

Create a list and record of hazardous waste

PR KBS

Strictly control storage risks

HOERMA REREDNEFSEEISGHIEHE, ERE PXICE, TREERHEW
Develop and maintain hazardous waste temporary storage facilities in compliance with laws and
regulations, ensure systematic categorized and zoned storage, and strictly forbid outdoor piling

BERFY

Hazardous waste

BEEIE Noise management
EERMEST (PEAREMEIRE SRFAEE) (1 Jilin Electric Power adheres to the “Noise Pollution Prevention

Law of the People's Republic of China Environmental Pollution
by Solid Waste", “Measures for the Management of Hazardous
Waste Transfer”, and the “Measures for the Administration of
Pollutant Discharge Permits”. It has developed several systems
such as the “Regulations on Ecological and Environmental
Protection Management”. The Company controls noise
through by soundproofing workshops, reducing noise from
rotating equipment, installing windbreaker curtains on water
towers, and setting up noise-reduction walls at the factory
boundaries. The primary strategy for noise control is through
noise reduction and silencing techniques.

WHIREBRERREEENE) (5w 8ENE)
ERREN, HET (ESHRERIPEBEIENE) F
HE. RE@EI] BRE. Hig&EER. KEREH
RES. R BERREXIIRAEHAITHG, FERER.

KEARB AT

Changchun Thermal Power Company

RIS

Factory boundary noise

Big): 52.75dB; &Kla]: 42.25dB
Daytime: 52.75dB; Nighttime: 42.25dB

B IARBAT /| SMBEIRNER
NEWMEIE—RBDNE]
Songhuajiang Thermoelectricity /

Jilin Electric Power Songhuajiang First
Thermal Power Branch

[ 5RERE

Factory boundary noise

/B8] 60dB; 7&|&] 49.75dB
Daytime: 60dB; Nighttime: 49.75dB

]
R
8
2

¥
X
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BUISFHPRER: VIS

RTFAIRE EEKEE EHEEB

Protection and conservation of ecosystems: Biodiversity

SRR BET (PEARKMERERIFE) (F
EARHEMEFMZERZIMITOE) SERBXERUR (£
MEFERL) CEMAN) FEFAY, $EVZF
MERIPPANBBLXEEEER, HIET (EohEmFE
BISBESHIBRIPZEIITHAR) (ESHIRERIPE
BTHENE) SHE. AR, BHTARMK R8ES
FRIPAAXHEESRIPENR, FIEMBEEIRIT. BR
MEBITH R, MIEEREMZIFMERIPER, BERE
KLENESHIERIE), METE BN S E SR
X, BETRBRN, ERRESBERXEEITEK
FREIOCIE, BSEEMIATE (B) &, K
RERWEAWE (B) #iFN, NEAMEAIRR.
REIFE T ZIMNLEERH, KW T MIEKITEII
BRI 2P AE S ER 2 SR,

Bl -

Project

[ETN TAFs

—

BRI X BT B B3 Mha 18T R iS55k

Effective bird prevention measures at the Su Song Jiu Cheng Wind Power

LIRBARILEL 100MW REBIR B £ A HARL & FF I B3 LE
BARIFX. SASFEENRETHIRF. Jeie S EE S XA
KERE, RBZAENXAHF ERELAMEFAM S EES,
FINEERNBHRIAME IR T —ESXAMNIE RS, KA R
IEERRAAB AR BARPRKASENEHIN, B SE RGN
SR#TEE, KINAEER. FRKESHIRYSEHTZE
FRSEESFRERAN ALIRBIGEI, FNEEMESEN. RIFHT. BB DR
HE]RBIESE. DESAERFEREN, THTEARNG
Wi, RBHERKERR, EFHARNBHNESIHERSEEMY B ASENRARINSEEDRL

Jilin Electric Power strictly complies with the relevant domestic
laws such as the "Environmental Protection Law of the People's
Republic of China" and the “Law of the People's Republic
of China on the Assessment of Environmental Affects”, and
international treaties like the “Convention on Biological
Diversity” and the “Ramsar Convention". The Company has
integrated biodiversity conservation into its daily operational
management requirements by establishing systems and plans
such as the “Special Action Plan for Building a Beautiful China
and Ecological Environmental Protection” and the “Regulations
on Ecological Environmental Protection Management”. These
documents clearly outline requirements such as prohibiting
deforestation and avoiding ecological protection red lines.
For projects under its management, biodiversity protection
measures are strictly implemented during the design,
construction, and operational phases to minimize disturbances
to the ecological environment. New projects must prioritize
avoiding ecologically sensitive areas; if unavoidable, they must
conduct special assessments as required by the governing
bodies of these sensitive areas and obtain permission for
crossing or spanning them. Projects must not commence
construction without obtaining such permissions. The
Company has developed several risk management initiatives
to ensure comprehensive biodiversity protection throughout
the entire lifecycle of project design and construction.

Picture: Bird activity photos captured
by the bird-monitoring system

SERNEA: EHEIPE4: SHELRE: SERERE: SBREN: /067
ESG /12 HESRE REHSB =ML VNCI

D -

During the development phase, the Jiu Cheng T0O0MW Wind Power Project at Su Song County, Anging City, focused on
safeguarding significant environmental objectives, such as the Yangtze River Wetland Nature Reserve and local bird
populations. To avoid the risk of bird collisions with wind turbines, all turbine blades in the wind farm have been painted
with red and white stripes. Additionally, an automated bird observation station system has been established, tailored
to the specific conditions of the wind farm. This system facilitates automatic observation of birds within the nearby
Hua Yang River Lake Group Provincial Nature Reserve. High-definition cameras automatically capture images of birds,
enabling real-time multi-target tracking and Al-based identification and analysis of birds in various locations and times.
This provides robust data support for bird dynamic monitoring, conservation research, and trend analysis. The wind
farm stores monitoring videos weekly and assigns staff to conduct on-site inspections regularly. Inspection results
are promptly recorded to facilitate post-evaluation of the wind farm's impact on the ecological environment and avian
species.

N

I Case \1

ETHRNEGARSRIETEHERATISER

Bird migration assessment and artificial nest construction at Chagan Lake

Wind Farm

AL = (R4T T

EFHREBHTF 2021 F£526 CBE1THAX s

FESEZMENIRES) , BIETRER, TFHAALSE. WilkAhE
5 17 WA e 1 e i

RpEEsE, ETHEPEREEnE ot
HESEMMHEDTL, EEETHENE
MHIRAR, BISHTHEEWENS,
FEE4A. 0ABXTHBEEE, 3
HEP SR, HEAATS
8, RETEEOKBEDSEL. FH
PR, AEMT RS AT RS SRS

R RS B AT

&), IMAIREZRPINEZENEE ara s
g B o= 5 SKh N O 85 ys pER :

E_FD = &jj}_;: i%&\—?x%b\; }KEIEXTE%EE e H ATSS

EERIFEERBTINR NS Picture: Artificial bird nests

Picture: Impact Assessment
Report on Migratory Birds
During Operations

In 2021, Chagan Lake Wind Farm completed
an “Impact Assessment Report on Migratory
Birds During Operations”. According to
the reviewed data, there was no change
in migratory bird species in the Chagan Lake Reserve and its surrounding areas before and after the wind farm's
construction. Leveraging effective data from the Chagan Lake region, a patrol mechanism was established for the bird
migration season. This involves intensified monitoring in densely populated bird areas during peak migration months
of April and October each year and the construction of artificial bird nests to keep track of bird community dynamics.
Additionally, the Company conducts comprehensive and serious educational activities on bird migration periods to
enhance the awareness and dissemination of the bird species listed in the report. This effort aims to improve knowledge
about birds and increase awareness of wildlife protection policies.

—




Fostering growth with care: Employee management

Ensuring stability through collaboration: Supply chain management

Enhancing experience through excellent service: Customer management

Guaranteeing quality: Quality control

Building a safety net: Production safety
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Fostering growth with care: Employee management

RESmI

SERMNTEET (PEARKMESZHE) (FEA
REMEFhERENE) FEREN, QARRETFRN,
BT (RITEEME) , RETERRIE, HEZT
UBAT E R, HIP2FERTEMEEND, NATB
FRERREHERBENWANERRE R MREE
B, $BBENRNSEE=EATF, FEASES,
TR UAT . RENIRIL T TEB R THEMIE,
BERTHEEME. STANRMBEURETERMNE.
HEIELEHARNLENGE, BRAESH, AT
NREDETA DT 5PN TFRNATR. B, TEHN
RITIFRBIE, RIERTHIFK, GIEARRLIER IR,

2024 5, HERERMOMERINE 194 A, BT RAXE
0.29%s.

Recruitment and employment

Jilin Electric Power strictly complies with the “Labor Law of the
People's Republic of China" and the “Labor Contract Law of the
People's Republic of China" and other laws and regulations.
The Company is dedicated to the principle of equality, and
adheres to its "Employee Management Regulations,” providing
equal development opportunities for employees to build a
diverse talent system. It protects the legal rights and interests
of all employees, offering robust human resource support
for the Company’s high-quality development. The Company
enhances its talent pool and continuously optimizes its talent
structure through campus recruitment, social recruitment,
and internal recruitment. It has established a comprehensive
employee recruitment process that covers the recruitment,
onboarding, and offboarding phases. The entire recruitment
process is supervised by the Company’s Discipline Inspection
Office to ensure fairness and transparency. Employee
onboarding is publicly announced for at least five working
days before commencement. Additionally, the union provides
channels for employee appeals and addresses their concerns
in a reasonable manner.

In 2024, Jilin Electric Power hired 194 new employees, with a
staff turnover rate of 0.29%.

i

SHRIFSE%: HEEARE: SHRERSE: SBREN:
2y REME MR 7N

vH

=

S THRERE

Employee Recruitment Process

EHRMIRE EUKRRRAUTERAE, FEESEREN, MR,
Set the requirements based on actual job needs, ensuring compliance with national laws and regulations, and
strictly prohibit employment discrimination.
STIEEME | EREEREN, EFENUEESHERNESE, BRATERTAESAEHIMENSSER,
Recruitment BRLERBAETSMN,
stage During the review process, carefully verify the applicant's identity and age to ensure compliance with national
legal labor age requirements, thus preventing the employment of child labor.
AR ERRS LR BERIT
Confirm that the terms of employment are consistent with the actual employment situation.
MRARTAFERNRBA, ZERTANRER, HRAINBREES AR, MIFEMER (B
e IEEFINIRE) sBEINERIIE, LUFIRG R4 5REI% TE Mt
2 T \EOpER Send formal onboarding notifications to new hires, confirm their willingness to join, and ensure that labor
- . contracts are signed voluntarily, without external pressure such as threats or document retention, to prevent
Onb?ardmg any incidence of forced labor.
stage - S — . s smatge - = . e
NRERBRNGEHITEREZR~E, BIEENFRTRIZER TSN LFRBEXEEREEE.
The onboarding entry system conducts age checks and controls, using technology to verify the accuracy of
age-related information on employees ID card.
RIBEERME | ARTENRXBEHE, BTRREXFER, BRAIEBRGEGH.
Offboarding Employees take the initiative to submit signed applications and go through procedures such as resignation
stage interviews to ensure that their resignation is legal and compliant.

KRR
Campus recruitment

RTEBRE

Employee recruitment channels

FREINEE, [ 2ARREESIURAAS

Establish dedicated pathways and conduct extensive campus activities to attract talent

HEHEE

Social recruitment

AR BN =RPUBEF RGBT ML AR, BINESTE. BER. Bk
EL B RE WAL
Create recruitment plans and strategies tailored to the needs of each department and level-three units;

Leverage a variety of channels, including online platforms, job fairs, and headhunters, to attract a broad
range of talent

REBELS

Internal recruitment

MkE5 | S B R T A R

Actively encourage and facilitate career transitions and development for current employees

RABRBRENAIHE, mBET (PEARKME
HIE) 5 (PEARENESZERZE) FEREN,
X F (ERANESSERFRANALY) , EFEFS T
AR (L0) MEKEEEMRAEANGENNE, BF
ZRUMNEFE, BIEEAEAREDL, RIERTE
XBREFHMBEILER, HEGHEL, QAFXNFR
FEME. Mk M. RBEIAXXERIRE T,

2024 F, REIRWEANRER I, KRR EBRFEIFI,
FEERAEIANR.

The Company has a robust employment system, strictly
adhering to the “Labor Law of the People's Republic of China"
and the “Labor Contract Law of the People's Republic of
China", embraces the "Universal Declaration of Human Rights"
and international human rights conventions, and complies
with the human rights regulations of the International Labour
Organization (ILO) and the United Nations Global Compact.
We advocate for diversity and equal opportunities, prohibits
any form of discrimination, oppose any form of forced labor
and harassment or abuse, strictly forbid child labor, and
treat employees fairly regardless of nationality, race, gender,
religious beliefs, or cultural background.

In 2024, the Company did not record any human rights
complaints, major labor disputes, and use of child labor.
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2024 FJE
of the end of 2024

100% labor contract signing rate.

==je

29% (&) LT
<29
564 A 1

#hil 5 @+

EHERE, SBRMELT (TRSMEBAE) (
ITIHEENME) (FMERSARFIERME) A
BHFHMEEFE, QARAMBEMEKRER L. MEREEH
MBYEENG, UeRABEBEFTNZO, BE iR
BE BR, THREZORF, XERIARES
FRELRE, ROFMBRINEZFEETR, BERRE.
eI, 2EFROWSIRIR, HIEBREH. SRRk,
R AIEBVFREN U . B BRI L 554
A PRIR AR 77, B ST AN FE 0B R TRRE.
B EAES T,

ps

o

HMWEMER, REAEMERENEERE, BIUAMHAR
MBIFSRE RG], SEBTEEARILER, &
SEEENS=_FEHEWRESHAN, BUEITE
REFIHRER, FREERMNHFMNENEZSOIEF
SRBRENMEBUXREK. EHMRIREBRIFSE, QEA
BT HRIFLEREFNRER, REKRNERTRESHE
ZER, NERNHNRTRERIFRE, mHOWHATL
WERMEN, QAEMEEMNLE, REZTIHRIBN
MEE5 NKRAFEBBMEANENSERK, BRF
EMsEiEERIRMES, BE “MeR+ MEGaE6E
RNEE, LRREMMNSHhERXRNTHE, 2EESR
‘=% 17nh, HWEHEFERR. HEWMN. THEHE.
SHUAE. RUNERMIE, RBFHIET “F8RA.
EEML” BHE%,

REFERRTEHON 3,731 A, FohaREITER 100%.

The Company has a total of 3,731 active employees, with a

30%-49% (&)
30 - 49 (include)

RTFAIRE EEKEE EHEEB

MRS 7
gender

50 %k
> 50

2162 A A 1005 A

Remuneration and benefits

At the institutional level, Jilin Electric Power has established
internal compensation management systems such as the
“Total Salary Management Regulations”, “Employee Salary
Management Regulations,” and “Management Regulations
for the Remuneration of Supervised Leaders". The Company
has established a management mechanism where efficiency
dictates staffing and adjusts compensation, with a focus on
overall workforce productivity. It emphasizes the concept
of “benchmark management” to continuously enhance
core competitiveness and support sustainable high-quality
development of the Company. Leveraging management tools
such as the separate assessments, the Company focuses
on core business sectors like development, innovation, and
operations to develop clear objectives and fair, transparent
remuneration incentive measures. By fostering both strategic
emerging industries and traditional sectors, the Company aims
to unleash employee potential and invigorate corporate vitality
through a diversified incentive mechanism.

In terms of performance assessment, we implement
comprehensive performance management by setting up
incentive and constraint mechanisms along with performance
interview mechanisms. We fully promote managerial contract
management, linking annual appraisal with three-year term
appraisal to align appraisal outcomes with remuneration
incentives, and connect managerial performance appraisals
with sustainable development performance. For performance
feedback and appeals, the Company has clearly defined
the procedures and requirements for handling appeals. The
Company promptly provides employees with feedback on their
performance assessments and offers a channel for those
with objections to appeal. It actively listens to employees’
opinions and suggestions, ensuring a fair review process while
safeguarding their rights to information and participation.

TR SERAEAL! Bl
= BT RE——RH el ESG A MESRIE

ERTENERE, BHEFISCCEEER T FEA.
BARIRELHEML. MBEER, RIRE. &F
BERLETRM;, STRMENE. FRER. BEFLHE.
REREBE, BERARSKFEINGERS. ATKREZS
BMEENSHRY, SFEETRA. FHRE. BR.
RER. kR TR BR IHERS BREEFERK
EMERER, KEEFRMR. B)LRMBEFLR
BHRIPFBRHIE. NREIFFR, RBRNEESEE,
KREEHHE. BFRA. RIETSE, BEZTHNLHR,
EENRAKIREBZ SR, Bk, PERIHF
i, NRTIERMHERS IS,

2024 F, REHRRAEBEZR 100%, RTAHHHRRK
RESE) 11 Ko

ot =
E: ZutEEFRNEEIFER
Picture: Improved living conditions at the station

EB: TanyutRTHRERREHSIE
Picture: Union-provided kitchen sanitation cabinet for
station employees

A R51E

BERHETT (FUBTASEEENE) (KEH
ITEEBNE) SEREIE, ERBEE, AREE
EREREN, HE (RIRUAEERNE) , BR
TR R RIS DR EFENNE, SRR

HEIERE: EEERE: SEERER
TREME HEMER NERE

To achieve effective improvement in quality and reasonable
growth in quantity, and ensure the successful completion
of annual goals, The Company focuses on the development
of “"New Energy+" and green hydrogen-based energy, with a
commitment to quality enhancement, efficiency gains, and
high-quality development. It fully implements the “One Cent"
initiative, which advances efforts in five key areas: enhancing
existing stock quality, optimizing new growth, marketing
management, loss management, and deepening reforms.
Accordingly, the Company has developed an incentive plan
emphasizing “enhancing existing stock quality and optimizing
new growth".

In terms of employee benefits, the scope of covered expenses
includes costs for employee recuperation, subsidies for
running employee cafeterias, and heatstroke prevention
expenses; costs for employee cafeterias and collective
dormitories; hardship allowances, medical examination fees,
only-child allowances, travel expenses for home visits; and
additional expenses for retired employees beyond the standard
benefits. Employees are legally entitled to various types of
statutory paid vacation, such as public holidays, annual leave,
marriage leave, home visit leave, bereavement leave, maternity
leave, sick leave, and work injury leave. In addition to statutory
annual leave and regular personal or sick leave, the policy also
includes childbirth reward leave, parental leave, and caregiving
leave for parents of only children. To improve the working
environment, the Company has upgraded dormitory facilities
by adding first-aid kits, health stations, employee cafeterias,
and air purifiers. Leisure areas have been equipped with
basic gym facilities and courts for basketball and badminton,
offering employees spaces for physical activities.

In 2024, the Company achieved 100% social insurance
coverage, and employees enjoyed an average of 11 days of
paid leave.

E: BERGLETA
Picture: Medical corner constructed at the station

Development and training

Jilin Electric Power has established management systems
such as the “Professional Core Talent Pool Management
Measures" and the “Education and Training Work Management
Regulations”. On a practical level, the Company has developed
the “Employee Career Development Management Measures”

/073
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REZE, TR BRI A ETE, nigEEEE.
TR BiERE=FRUILEREE, 2EEH=X
A MBI T, M AEEERITTENEREH,
BHEFy. SEANEARENAE ARTRMHE
MRF. BEARNAENZ,

RTFAIRE EEKEE EHEEB

based on directives from higher authorities, categorizing
employees career development into basic and advanced
stages. After completing the basic stage, employees can
expand their career opportunities during the advanced stage
through three distinct career paths: business management,
professional technical skills, and operational skills. This
approach promotes the development of three talent streams,
with different hierarchical structures designed for each path,
clearly defining promotion paths and standards for each
sequence and level, thereby providing employees with more
fair and transparent opportunities for development.

N N N N N N N
ainininiwixxinl
s em 1,304.04 55

RS 7 6 ,5 0 0 RARSMERRIBI

1) = 1000/0

Achieved a 1000/0 training coverage rate

N

Invested a total of RMB 13,64 million in employee training
NE)EZEAR R THI 52 BUR 8,700 NoxE i)l

Organized 52 training sessions at the Company level, with 8,700 participants

Across the entire system, more than 76,500 individuals have taken part in various levels of training

/

2024 FRB) 16 R IRMBEEEAR. 21 8 REETE
EBAR. 55 2EHETWARZSMEGEIAEREI, 294 A
RS ABRAEERZINE Rt 110 R AREISE
M&eI 2,

In 2024, the Company had a total of 76 engineering project
managers, 21 safety production managers, and 55 marketing
professionals participate in certification training. A total of
294 individuals passed the company's technical supervision
qualification certification, and over 110 individuals obtained
the registered safety engineer certification.

WSS ER+IZIFRL (58
RAK) L BRG]
Coordination mechanism
between business
departments and training

center (Party School
Branch)

SHAER: SHFEE: HEIERE: SHRERE: ERRER
ESG A WRTRAE TREME HEMER NEE

G T

Employee training

BEl5E ‘B4R & R+« FESEERNEE

Focused on "balanced growth strategy”, and dual paths of"new energy +" and green hydrogen-
based energy

ARFEERIZIE AT A MIEEH. INKERSSFZ)IDR. BE. FEREF IR
R

Organized over 30 activities, including training sessions, assessments, and skill competitions for
leaders of new energy stations, strategy implementers, and external board supervisors

EN&E 1z 20 REPR, ERERSERMAESVEN

Issued over 20 performance assessment reports, linking results with the monthly performance
metrics of managed units

HREE5ERBEER
Hro Wil B, B
YEEEE)

Organized and
participated in training
programs such as the
SPIC Principal Class,
Emerging Talent Camp,
Proficient Talent Camp,
and Intelligent Talent
Camp

800 RAREM

Engaged more than 800 participants

110 RIUR

Conducted over 110 activities

20 RATRIGRBFER

Recognized over 20 individuals as outstanding trainees
NENES 4 FRERBEMRIGENFTHRAX

The company has been honored for four consecutive years with the SPIC Emerging Talent Camp
Excellent Organization Award

FREEERSFHEL
RIEIE %

Implemented certification
training and assessment
for centralized control
operators

6 AEBBNIE. BIE. KIRRL 402 AJRiE@ETIAIE
Certified 402 individuals across six thermal power units, including primary, deputy, and patrol
positions

FF B 2024 FE B 1T
NZsTEYNARE S
Conducted the 2024
evaluation of skilled

personnel in the power
industry

BV BeF AT TAE, WABIENN TIELH, 4. B ShI@Ed 213 AR, &I,
SREINER 22 AR, NEFRES
Developed detailed plans for evaluating occupational skill levels, having achieved the highest

numbers in recent years with 213 certifications at the junior, intermediate, and senior levels, and 22
applications for technician and senior technician qualifications

BRI EEREAABIX 1,164 AR, BEZTAH AL 30% MMM BT

The number of highly skilled personnel at the senior worker level and above reached 1,164,
surpassing the phase target by 30%

YRl X BRI ALY REE D
trofE. FHARNFIAIE
Pak-3

Developed competency
standards, training
outlines, and certification
schemes for critical
positions

BN, RN SRR ARIR, BIE 97 DRERUNMEIIE. FIIKN
INER
Took a lead in key sectors such as thermal power, new energy, and hydrogen energy, and developed

a total of 97 competency standards, training outlines, and certification schemes for critical
positions
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Case \‘

AREHEESRFERRATHARMNIRZTIFIN
New employees training at Jilin Electric Power (Da’an) Hydrogen Energy

NEARLCEEBRIRRERABDADEEREN. KFHERD, BRXARNREMLE. QARLXERLMQEMN
SHERE, MNENRBERER, RAREL. MEXE. R2EFHE, ARARESRERIHE “E#8 L],
WARERESRFRERAT2AEEARNSTREAKHAT T 2ENETIUIR)I, BEHARSTBESRRE
RABFANRRTRERAHENSBROMES XA, ERYBWHINAE, BFREWTBRMRER,
W R—RIE I HEN,

To enhance the personnel management capabilities, proficiency, and cohesion of Jilin Electric Power (Da'an) Hydrogen
Energy, the headquarter' functional departments conducted on-site training focused on the Company's development
strategy, history, and rules and procedures, covering themes like Party conduct and integrity, Party regulations and
discipline, project development, and safety production. This comprehensive training targeted all management staff and
key team leaders, assisting new employees in quickly integrating with and adapting to the environment and culture of
Jilin Electric Power (Da'an) Hydrogen Energy. The goal was to increase familiarity with the Company, cultivate a sense of
belonging and pride, and establish a unified set of corporate values.

E: AREBESIERFERATDMANRATEZTUE
Picture: Special training for new employees at Jilin Electric Power (Da’an) Hydrogen Energy

SHFEE:
MESE

i

vH

=

Case \‘

managers

SERNEESEBNMERZEARANLRER, &
FARRNMALZT RFNRIRER =, AR EEM
SHREMREF RFRIMER N REIEEER,
RERORITER2EE. RN RAED. H#HE
FSHERFIDH. BEUGERRES MIRIH, BHE
WEIAFARWSEFENER, KB 10 RKER
BAHIT 70 BHIEAFASME,

The Jilin Electric Power Party Committee places a high priority on
developing managers for new energy stations. Throughout the year,
they organized and planned two specialized training courses
and exchange forums. Main leaders of the Company engaged in
two rounds of discussions with the participants. To ensure the
training effectiveness, the Company carefully designed a range
of lecture topics, such as standardized safety management,
enhancing emergency response capabilities, analysis of typical

N

Case \NEER

Team Leader Competition

2024 F 7B, BE2E “AEHR REKATEBHFEE
EREMNEEE T, ARUEFBHFENFEIRE ALK
B 135N, 1I3REBAHER 19 BRABRAKHANEE,
40 BR—FRRFHNRE, LEATEIETILRAIL
%, BRI TILKBIEWINER,

In July 2024, the semi-finals of the power track of the first
National "Honggi Cup" Team Leader Competition were held in
Guangzhou. More than 130,000 participants registered for the
preliminary round of the power track in this competition. Out
of these, 199 outstanding team leaders from 13 power groups
advanced to the semi-finals, while 40 first-prize winners secured
spots in the finals. Several employees have achieved excellent
results, demonstrating strong professional expertise.

(HRFRE R IA A R ASTIIBE RS REE R S
Organizing training courses and exchange forums for new energy station

HEWEE: EHERS: e
REME HENER NERE

E: SRR (GATER) ZibfaRAEILE
KRR RER =
Picture: The second training course and exchange
forum for new energy (comprehensive smart energy)
station managers

accident cases, and the construction of smart stations. Leaders and key staff from the headquarter were responsible for
delivering the lectures. A total of 70 station managers from over ten grassroots units participated in the training.

M EFEHEREE “AENR EKKFRE
Two Competitors advance to the finals of the first National “Hongqi Cup”

: SEROMEBARILKIEAT R TMEN—FR
Picture: Employees from the Northeast Regional
Company of Jilin Electric Power receiving the first prize
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RIXESHEX

SEROGBATE “BRELAN NES, MATREH2
FUXRMPEER, MOREAETLIEXR, TEEXIR
IS ORE, HATITE—PIIFFE. OEFHH
RFIFR, ABRA, LAAEARXERRZIER,
RETS B MUIR AT HIAE AR 1. Nk, RBENMXEY)
FEEL FRIEE, T8I —RINXFTHMFES

RTFAIRE EEREE M EE

Employee care and support

Jilin Electric Power consistently adheres to the philosophy
of “emotional connection” by offering comprehensive care
policies for its employees. This not only includes support
for daily work but also emphasizes the physical and mental
health of employees. The Company is committed to creating
a work environment that is comfortable and uplifting,
recognizing that employees who feel cared for are more likely
to contribute positively to team spirit and cohesion. To achieve

i

SHFEE: HEMRE: SHRERE:
MESE TREME HEMmR

vH

=

RIXRESHREE

Employee care and support practices

TRABR RS TEER 21018, i “BEED 1918

AR

ZHBEE, MBHEERERTER, BEREART
=R, RHRTNEEARE, NMENRERBIFE

Gk R

FE “NERFRR

Annual "action list"

this, the Company provides both material support and fulfills
the psychological needs of employees through a variety of care
initiatives and engaging activities. These efforts aim to enhance
employee happiness and promote their overall development,
thereby supporting the Company's sustainable growth.

RIXESHHERIE

Employee care and support practices

BIASER. BEEE. “SPIC- RE" GEABMEESHAHHTE
8T IBERAR

Identified 87 action items through leadership surveys, questionnaires, and the
“SPIC-Home" suggestion collection

BRITEIR) 58K
Employee visits and support

HRFREDEN. BEEE. PrRGRB—&IRIEIR, FREIE%E)
WS T 96 A, ®if—2RAT 3,473 AR, RitERI£E1 105.5 F7T.
Organized visits and support for staff working during the Spring Festival, peak
summer operations, and flood prevention and electricity maintenance. In the

past year, 96 support visits for needy employees and 3,473 visits to frontline
staff were conducted, with a total assistance fund of RMB 1.055 million.

DR R
Mental health

ARFFRERER T OIREENZE 3,602 A

Conducted mental health assessments for 3,602 employees
DEREHS 917

Hosted 9 mental health counseling sessions

T KB, KA IIE 606 A

Conducted 606 employee interviews and research activities

LI

Rights of female workers

Zh =)\” AETRINBRAERNERTER, YIRREL NG
MBI

Organized a series of health seminars and film screenings for International
Women's Day to genuinely safeguard the rights and wellness of female workers

“Most Beautiful Spring Couplets” selection
activity

Collected 210 works and selected 19 “Most Beautiful Spring Couplets”

WARERI 75 AFER. EX. PETF
T

Photography, writing, and calligraphy
selection activity for the 75th Anniversary

of the Founding of the People's Republic of
China

fIESfEam 225 1, TRELFSEam 36 18

Collected 225 works and selected 36 outstanding works

W MEMT E BREE BRIY
EIK. EEIKFEDD
“Together with Badminton and Ping Pong for
Excellence” employee tournament

K11+ 1,765 ASMN
A total of 1,765 employees took part

FRATHHPERIL 75 BFEBAR. S5EE
ST REE)

Celebration the 75th Anniversary of the
Founding of the People's Republic of China:

Red Song Singing and National Flag Photo
events

RIMIESFEBRESTEE 67 17, SHEBLIMMM 13 ™
Collected 67 youth photos with the national flag and 13 videos of youth singing
red songs

E: “PrETT. EHER” RIPER. EERFTEDE
Picture: “Together with Badminton and Ping Pong for Excellence” employee tournament
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E: ARRTS0EREFIMHIT “OK k& Eof
Picture: Company employees interacting with
the psychological health lecturer during the
“OK Cards” session

RTFAIRE EEKEE EHEEB

E: KERMOEBERCERITAQBRERIHT “EHNBENSIENST

FRUOIEHEE

Picture: Psychological lecturer from Changchun Kanglin Psychological
Hospital giving a thematic lecture on “Proper Handling of Stress and
Emotions” for the Company’s headquarter employees

E: FHTEY, ARRERE. EFKPERIRSHEIVES EEFEERERATKRRBAREORD LR
A ERERRT
Picture: Before the Mid-Autumn Festival, ang Yufeng, the Company’s Party Committee Secretary and Chairman, conducted a
site visit and greeted grassroots employees at the Zhungeer Gadagi Port million-ton coal storage base of Jilin New Energy (East
Ujimgin Banner) National Storage Energy

REEE

SHEEROMHNATE (BLREEENZE) (I8

BEABEEMNE) FREEEHNE, mOBTRIARX
= KRHEEZARFRN, HEURRIRRITTE

MENERED, RERIBFRPANBEN. S5/ &

ERMBEN, NARBREARMERDRENES

H1Ro

Democratic management

Jilin Electric Power continuously enhances its democratic
management systems, such as the “Enterprise Democratic
Management Measures" and the “Trade Union Fund Usage
Management Regulations”. By fully exercising the authority
of the Workers' Congress and the Funding Review Committee,
the Company deliberates and votes on major issues affecting
employees' vital interests, ensuring their rights to information,
participation, expression, and supervision, thereby fostering
a democratic legal environment conducive to high-quality
development.

RIARA=

Workers' Congress

SRNEA! SHRIFSE%: FHBARE: SEERE: SBREN: /081
ESG A1 2y REME MR 7N

vH

=

REEERE

Democratic management channels

IESRIREE 14 101, K44 8 I
Collected 14 proposals, with 8 being adopted

B
Opinion collection

RIENXRARE, BIASBEH. AEEE. “SPIC-KE" SBHMEMTESEST
Channels for employee feedback include leadership surveys, questionnaires, and the “SPIC-Home"
suggestion collection

“BRELVE—K" SEBEMEMEEER
"Offer a Strategy for the Company" rationalization suggestion collection activity
HIEESBUREIN 96 &, WESEBEMENER 2%, IBFEENEN18%

Collected a total of 96 suggestions, awarding 2 Gold Awards and recognizing 18 as excellent
suggestions

ZEFEERS
Funding Review
Committee

WIT “G—NT, DREE NS EF
Implements a financial system of “unified leadership and decentralized administration”
SIEEGFETEENMBEHETAEEMER, BEReASRGE

Prepares the annual union budget rationally, following the required approval processes, and being
subject to supervision by all members
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Ensuring stability through collaboration: Supply chain management

HVEEE

HERNTEET (hEARKNERBIMRITE) F&
AN, ARERR, ARHET (RMEEME) (8
MR TREENE) FRMBEEFE, QBB %—
BRUNHNEEERSR, SEMEARR. EEEKEN. 7
MinE. EEARS, XWHNEHTEEMHENEITEH.
BLFHN. FRITHERMAES. KERIREERN,
2. TR TEME, HRSMEETLF,

REVFENRFF/ N, RPFEEANF], RRZA1E
Kl BE 2024 R, RETEHARSZ I,

RER

Decision-making level

Supplier management

Jilin Electric Power complies with the “Bidding Law of the
People's Republic of China" and other relevant laws and
regulations. At the institutional level, the Company has
formulated internal management systems such as the
“Procurement Management Regulations” and the “Tender
Procurement Management Measures”. The Company utilizes
a uniformly established supplier management system, which
includes a systematic framework, management model,
evaluation standards, and information systems, to conduct
evaluations of qualified suppliers, performance reviews, and
record and handle misconduct. Each level has well-defined
functions, with efficient and professional division of labor and
collaboration to ensure effective management.

The Company treats small and medium-sized enterprises
equally, safeguarding their basic rights and ensuring timely
payments. As of the end of 2024, the Company recorded no
overdue payments.

mITE

Execution level

NERWAT/NAE, AREHAEERRXE
SEERNERENEITNER, EHATHE
BRRITHNAESRMLAEERL; AZH
MESEHIFNNAS I E;, AR _RHENE
SROTNH AT TIE, FHRRAHEEDF
HR;, ARHNEFRREIZENLERNT
ST, ARHEHRNERRERERRR
NREE, SAAHAZN

The Company Procurement Leadership Team is
in charge of approving the evaluation results of
qualified suppliers within the scope of centralized
procurement; approving the determination results
and handling opinions of undesirable supplier
behavior; leading the performance evaluation
of suppliers; overseeing the performance
evaluation of secondary suppliers and approving
the classification results of suppliers for
the Company; leading the investigation and
handling of supplier feedback, and studying and
determining the handling of significant issues
reported by suppliers. Meetings are held monthly.

MRS MEIEER, RURTASHYBERERXEE, $IE
REHENBHEERNE, ARELHEERE, cEHYFEE
Ml ARAREY. EERRAHR—NHEEE, ARQEMH
MNESBOTNERE, MATNERREA; ARABHNER
RTAKIER, REABERN, RITREXNFRITHHNER
WEREEFTINF, ARAFENERRETZENLETF;
MEES. BENREABMESBUKREEMTRENE R
BRISIZE T 1Fo

The Material and Fuel Management Department is responsible
for implementing the Company's supplier management policies,
developing supplier management guidelines, researching
management strategies, and enhancing the management framework.
Additionally, it is responsible for organizing and managing the
company's unified supplier database, managing the performance
evaluations of company suppliers, and researching and applying
evaluation results; recording undesirable behavior by suppliers
and making handling suggestions, and executing the Company's
decisions on dealing with such suppliers; investigating and handling
supplier feedback, as well as guiding, supervising, and inspecting
the units managed by the Company to ensure they conduct supplier
feedback investigations in accordance with laws and regulations.

HNEIR
Supplier
sourcing

i

i

3
s

SERNEA: SHRIFSE%: HHELRE: SERERE:
ESG /12 HRSE REMHR =ML

5 i
o &

HVEERER

Supplier management system

SRITHEER—ENEIL

Implement unified supplier registration

N EEMREER RN, RAEEHENEEREBRGHTN EEM

Supplier registration is voluntary and must be completed online through the Supplier Management
Information System according to the regulations

HNEEMEREERETE, HNFASNAERHTRIMSHBEREMS, RABEHNE

Once the supplier's registration details have been reviewed and approved, the supplier qualifies to provide
products or services to the Company, thus becoming a potential supplier

B

LN
Supplier
admission

-BERIUBEANFEREITARESN

Have independent legal status or the capacity to sign contracts

-BAERITAENENIHRIFNEL S

Demonstrate the ability to fulfill contracts and have a good performance record

-BATENREBRILER

Maintain a comprehensive quality assurance system

-BERFHNN SRR

Have a stable financial condition

-BESAREIEETERNTHNARSS, AEESIMITWAERME

Hold qualifications that align with the Company's business scope and comply with relevant national and
industry regulations

SRBRERNKRE. FUHEATMSHIZEE. KRS BEAIRES

Not be ordered by national authorities to cease production or operations, nor be under financial
receivership, freezing, or in a state of bankruptcy

ORBSRETEIFIRNERENS, HBRSNREBEUNEFENHEBTERIEMERTI

Not be involved in significant ongoing litigation, or if involved, it must be determined that it will not
significantly impact contract performance

E 18 PRARRBERERARULEFZ2REEFR

Record no major or more severe production safety incidents in the past 18 months

SRBATRTEFRTAZEREENLERS

Not be subject to the Company sanctions due to seriously adverse behavior

R E T
Supplier
evaluation

R HSEH. FEFN RN, BETEHUBSEERSATRSEMERITN, & K. 49,

FBEY” =P MEBIEITNIEIAAR (Hit 64 BUTFHAN) , HNEREEIMMERNYIZREE,
AN D EFH TIN5

According to the principles of “dynamic updates and annual evaluations”, we conduct a full lifecycle
assessment using the supplier information system. An evaluation index system, consisting of 64 specific
scoring criteria, is developed for the three stages: “procurement, contract, and performance”. Suppliers
are subject to deductions according to specific standard scores if they encounter issues listed in the index
system

HENBONANER: SEHNE. ABHNE. RIFELE. —RENBNFSEEEEE. 3

FLREEHIGNTE 60 U THASRMENE, HEE T ITNFEENPIRRS; EABERMHNEE
BRA, NERPFER;, EERRESBELSTHEN, RASKRLE

Suppliers are categorized into five levels: strategic, excellent, good, general, and unqualified. For unqualified
suppliers with a comprehensive performance score below 60, their eligibility for winning bids will be
suspended for the next evaluation year. If they are listed in the Company's directory of qualified suppliers,

they will be removed. If they are currently applying for qualified supplier status, they will be considered
unqualified
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RAMREDBTREBGRENLEZRME, K B8
KB RS2R WENE. BEHR" 7 ESG B4
ARWER, ERWHTER, 807 “HuEThBER"
MBIRER, B ESCERRFTBRONEER. 21318,
MEHNEES TG, RER2. FIREP. BB,
BEARERESHE, ENAFERRE, KRB S5H

=SB R.

HEuBHHE
Number of suppliers:

BN (AN SITR

Signing rate of supplier “Honesty and Integrity Agreement

HUBEXREGHE
Number of supply chain risk events:
5 ESG Rt HE St

Proportion of suppliers passing ESG audits:

R HEEIE
SERNBYTTENYREERR, HIESEMHLE
B, HUHEERSZ MO ENEXGE, WERHENE
EURTz I ENERmE, FrEXBaRNE
ERE. RENN, SEEFRHNETNIE XK
e, FHEE. BRI TTHITIFN.

REMEEE TR\ ITRRE REEFHEFE
FHEER, IMERKEBRCHNGEE, BHmERE
MARMINEES. REREAAXRE, HERHENE
BR, EHRENTIRES. BIRRSZTURE .
BUKBRENEGEXAFALN, ERERNKEILME
RZEe7), MR ERREMEMAIEN, M5RRIES
BT ST FESEHERDI

RFAIRE EEKEE EHEEB

The Company has integrated ESG principles into its
procurement philosophy, proactively fulfilling its political
and social duties as a state-owned enterprise. It pursues the
ESG philosophy “ Green Development, Serving the Public,
Upholding Integrity and Achieving Win-Win Cooperation”. In
the procurement process, a dedicated section called “Supplier
Code of Conduct” has been introduced, ensuring that ESG
principles are embedded at all levels and throughout all
processes of the Company. It collaborates with suppliers to
promote sustainable development in areas like labor rights,
health and safety, environmental protection, business ethics,
and compliance with management system requirements,
aiming for mutual benefits for both the Company and society.

563 =

563
100%
100%

Supply chain management

Jilin Electric Power has developed a robust material
management system, establishing regulations covering
various aspects such as supply chain and supplier
management. This ensures seamless operation and
efficient cooperation across all stages of the supply chain.
Every procurement contract includes an integrity and anti-
corruption agreement. The Company conducts annual supplier
evaluations, assessing every stage of the procurement,
contracting, and fulfillment processes.

The Company has established regulatory requirements
for procurement planning, order processing, and backlog
inventory consumption, such as the oversight of fly ash
road transport and the planning of routes for hazardous
materials transport. Committed to transparent procurement,
the Company expands its supplier resources to foster healthy
market competition. By diversifying procurement methods
and establishing long-term partnerships, it aims to boost risk
resilience and responsiveness, ensuring a stable and reliable
supply chain. An example of this is the annual spare parts
framework agreement signed with Harbin Turbine Factory.

TR SERAEAL! SERPEER: HEIERE: HEERE! SEERER:
e ®

BH BT ESG MESRE TREME HEMR NERE

BIgHABIRRBEE—FHTE
Development of an integrated bidding and procurement management
platform

FERMOBERE—EF Y TEEREREB TV HREALRNAESRT, RRMEEZRXTBITILHAMNLE
MU ENER, UREBRNIRASITRENRRB IR WIESERAN BT, B TR S5 — .
BRelh. FEAMNEEFE, FEENTHE—I S B, HENEBR. XEHNEETEe, BRUEA
NEMARBIEKTE. (BHEFRIEN. BB EEEXRK,

The integrated bidding and procurement management platform by Jilin Electric Power emerges amidst the
transformation and upgrading of China's power industry. It actively aligns with national directives for supply-side
structural reform in the power sector, targeting enhanced power system efficiency and reduced operational costs for
power enterprises. This initiative is a crucial step towards promoting the integration, intelligence, and sustainability
of the industry's material supply chain. The platform focuses on creating an efficient, transparent, and collaborative

bidding and procurement management system. It significantly boosts the Company's material management capabilities,
fosters cost reduction and efficiency, and prevents various risks.

S BRI ABYRBIRRE—A LT E

: F—EIERL NZ=1==1)
[;:> AP ERE ERIELE BRI R
3=
%E’\gﬁi B E EE HRRIR ST
5E 155 £ |
ERIER = AT IR =
& RERMIBH T
5 UL P mrueee fll sxesus
[y =9

GLITRN HiEEH sxtuge | swtucs
R wiE Ee ERH
. sxmree st
N

HETAERBER

CESENEDY

BEENER

FBEREITL

KFsghREIRERIEHIAR
BI85 B TIERMEIN

ERREMAREERER FRRBABDYHERER

E: FRBiIrRMEE—&LTa
Picture: Development of an integrated bidding and procurement management platform
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RS hiFle. EREE

Sk FEKHE

Enhancing experience through excellent service: Customer management

EREFFIRS
HERROBARE LUEF T RS, HET (F
HEHGENE) SEERSSELRFHNE, ERR
SHEE. BARLH. ERMSANUBBRRASRE P
BRETIRARE, HTRRS ARSI, RHE.
£ BREHNLHERS.

Comprehensive customer
service process

Upholding the principle of “Customer-centered”, Jilin Electric
Power has developed several systems for after-sales service
and customer complaints. It has established specialized
service teams, including elite service members, technical
support, and expert consultants, to efficiently address
technical issues across different levels of customer service.
Additionally, the Company provides trainings for service
personnel to ensure a comprehensive service experience
encompassing pre-sales, after-sales, and customer follow-
ups.

2REEFRS
Comprehensive customer service process
RHEBAHSEMIZMNEIERS
Provide consultancy on electricity retail market rules
BFERBEROTEZFER, 7EHERS R
Eai Develop tailored service strategies based on customer needs analysis and profiling
Pre-sales FRRARFRMETEEEE. BRMME. FABEKRIEAA. FRNRERS. KRS E— R UE
BeeRIRS
Offer integrated energy services to customers, including energy-saving management, demand-side
response, electricity strategy optimization, green power and certificate trading, and low-carbon services
e FERXEITHEUNERFR, FHLURSRENTRESR, UWHEEF ZFUNES
After-sales Continually monitqr market changes a_nd customer needs to optimize service strategies and product
packages to meet diverse customer requirements
IRIE (ERATWSATEN 2.0 k) BT REN (R EERHRLS)
Established a comprehensive “Customer Management Follow-Up System"” based on the “Power Sales
Company Business Standardization Version 2.0"
ZREsy HIETEREITR, BRAFEL LML RS ENEILER
Customers Developed a customer follow-up plan, organizing both online and offline follow-up activities
follow-up FREATFRE (FRFRRERER) , DMEFPNRSHAREE, HELEM EFEBAT
WERFEEXER
In combination with follow-ups, distributed “Customer Satisfaction Survey Forms" to customers to analyze
their satisfaction with the services provided, which helps us pinpoint key areas of customer concern

TR SRNEA!
= ESG A1

TEHIPER:
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HEMRE:
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EmEEE “FERRSA” Eoh

Comprehensive promotion of “Customer Service Month” activity

Excellent Service”

DODRERS, RARER BERFRSBRHDR
Picture: The launch event of Customer Service Month themed “Building the Foundation of Development with

2024 £ 8 AhE), HERERMNTIEHEBERA R "USHRS, AREER" AEEW “FFRRSAE” &L,
BEFIEFAREES S ERFREM LRSS, TRAEERESE. IRSKERIN FRMMBLIFH.
THRERFILFEFAR, EEARNTHBEZEARTR. BARLIRSKE. QIHRSERN, hEFARHEEMRT

IR

In mid-August 2024, the Marketing Department of Jilin Electric Power organized a “Customer Service Month" activity
themed “Building the Foundation of Development with Excellent Service". The Company developed a detained activity
plan to ensure the steady progress of various tasks, such as customer satisfaction surveys, service skills training,
demand-side response research, and “dual carbon” market expansion. The initiative aimed to deeply understand
customer needs, enhance employee service skills, innovate service models, and provide higher quality services to
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HiELEEE

SERMOTEET (PEAREMEREZ2E) (F
EARHMENABERRIFE) Uk (FEARKNE
MR eE) FEREREN, EFERE, HIE (NWER
2EEME) (MBR2EBEHRKEDE) (BIEE
BhR) FHEXGE. AERUNELReMEER, Xt
RENNER2EHMDEFR, BHZRURTSHT,
BRERRMEmRL. WSAE, BEFME. MM ERE
I ERAERNZR2WES BENKLES.
BIMEERBRENERETERL, BSKENNER
2RE, RUREBRE, RELEMEZEITHEM.

RTFAIRE EEREE M EE

Data security management

Jilin Electric Power strictly complies with the relevant laws and
regulations such as the "Data Security Law of the People's
Republic of China,” the “Personal Information Protection Law
of the People's Republic of China,” and the “Cybersecurity Law
of the People's Republic of China". At the institutional level, the
Company has established systems such as “Network Security
Management Regulations”, “Network Security Information
Reporting Measures”, and “Data Management Measures". The
Company has developed a network security defense system
that categorizes network security incidents by severity level
and clearly defines the responsibilities and roles of each
unit. It takes organized actions for early warning responses,
emergency handling, investigation and assessment,
prevention, and safeguarding. Regular cybersecurity attack
and defense drills are conducted to ensure that risks are
reduced to zero. In collaboration with the SPIC's Network
Security Operations Center, the Company continuously
monitors network security, identifies potential vulnerabilities,
and swiftly addresses abnormal network threats.

BIERLRERR - NEREWS/NA

Data security governance system - Cybersecurity Leading Group

TITFER

SEEBEAAK
Led by the General Manager

management

BUTEAEZERI IEXNERLEESENEREMN. FHBERRE

Implements and enforces laws, regulations, policies, and requirements regarding
network security management from relevant government authorities

CHERBMARZE., BEAENREHMBEAERE

Reviews and approves the Company's strategies and major decisions on network
security and its independent and controllable initiatives

AARMBEFLERTDNEL2EESENEKXPE

Coordinates and addresses major issues in the Company's network security

AR SHE NG IINRE
Established an office within the Technology
and Digital Intelligence Department

HENRABINGE LS. BEAITHEETE
Coordinates the Company's overall efforts in network security and its
independent and controllable initiatives

RAFIET (ERUEHEZLERmNE) , WNERE
KITFEKRFERMENHEL, BlRPTEERISERBX
T, HEERSERSFESHIER. A7) 2024 FREK
EREUENE L2 EH,

The Company has developed the “Implementation Measures
for Information Performance Assessment”, conducting both
annual assessments and incident-specific evaluations for
network security, encouraging subsidiaries to implement
relevant tasks. The results of these assessments are directly
tied to the annual performance evaluations. As of the end of
2024, the Company did not record any accountable network
security incidents.
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Guaranteeing quality: Quality control
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Jilin Electric Power strictly complies with the relevant laws
and regulations, such as the "Production Safety Law of the
People's Republic of China" and the “Regulations on Electric
Power Supply and Consumption”. At the institutional level,
the Company has developed a series of rules and regulations,

SHE, BRgEEE. TTAEEE. RAEEEE.
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Energy Supply
Assurance Leading
Group

BHRRERR. BSk, EMEE. faBAMNQEEREAXTRRERHEIREREZNE X
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such as the “Technical Supervision Management Regulations”,
“Production Scheduling Management Regulations”, “Safety
Production Responsibility System Management Regulations”,
and "Quality Management Work Regulations”. These policies
focus on key areas such as equipment management,
operational scheduling, technical supervision, and contractor
management. The goal is to achieve comprehensive life-cycle
management of equipment, eliminate “three-violate” actions,
enhance management practices, and ensure a stable supply of
power and heating.

KN Ee5oARER,

FREERRERR

Quality management and governance system

3K

Implements the decisions, arrangements and requirements for energy supply assurance set by the
Central Committee of the Communist Party of China, the State Council, the Jilin Provincial Party
Committee, the Provincial Government, and the Company's controlling entity

Effectively organizes, guides and coordinates the Company's energy supply assurance efforts

Addresses and resolves major issues related to energy supply assurance

NS NATIRDRE
AN GEE:

The Group has an
office based in the

Company's Thermal
Power Department

BB L N BRERREINS/NARRREBN G RER

HEFRBEE ). FIES BRIz 8 A B IIERARM N

ABF MU AR X BRI/

Oversees the implementation of the decisions, arrangements and relevant requirements set by the
Energy Supply Assurance Leading Group

Organizes and coordinates daily work across various departments and units within the Company

Manages communication and liaison with relevant government departments

TSNATIZE T
BT (=75
The Group consists of

six specialized working
teams

ATTEL AT RRRHETIFAS/ NABTURREE

BAFREREREIIE

Implement all decisions and arrangements of the Energy Supply Assurance Leading Group

Organize and conduct specific tasks related to energy supply assurance
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NEBRIHEEE SERE 1%
The daily average capacity of unplanned downtimes in
thermal power should not exceed 1%

RTFAIRE EEREE M EE

The Company strategically plans maintenance and technical
upgrades to enhance equipment reliability, ensuring that all
necessary repairs are completed efficiently and effectively.
By fostering strong communication with key coal suppliers,
improving dispatch management, and maintaining high
compliance with long-term contracts, the Company ensures
fuel inventory levels meet energy supply requirements,
thereby guaranteeing a safe and stable fuel supply. Refined
blending and co-firing of fuels are undertaken to ensure stable
boiler combustion. The Company strictly follows dispatch
instructions, efficiently adjusting operations to meet demand,
ensuring swift activation, and adhering to power generation
schedules. This includes peak load management and off-peak
adjustments to stabilize grid frequency. Specialized initiatives
are conducted to identify and eliminate equipment hazards,
with over 1,800 site issues reviewed annually and a correction
rate of at least 98%, significantly enhancing unit reliability. The
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Building a safety net: Production safety
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Jilin Electric Power embraces the policy of “Safety First,
Prevention Foremost, and Comprehensive Management” in
production safety. It has established and rigorously enforces
systems such as the “Safety Production Regulations” and the
“Safety Production Responsibility Management Guidelines”. In
terms of governance structure, the Company has established
a three-tier occupational health and safety management
structure consisting of the Safety Production, Fire

Company is committed to refining management practices by
improving existing resources, optimizing new capacities, and
ensuring balanced development.

The Company places a high priority on ensuring energy supply,
having developed detailed plans such as the "Enhanced
Management Plan for Safety Production Control During Supply
Assurance”, “Strengthen Safety Equipment Management in
Thermal Power and Strictly Control Unplanned Outages”,
"Refined Operations Management Enhancement Activity”,
“Winter Peak Electricity and Coal Supply Assurance Plan",
and “Emergency Plan for Coal Supply Assurance” to address
supply risks. For critical periods like summer and winter peaks,
special work plans and action items are developed, while each
subsidiary formulates corresponding strategies to ensure
thorough organization and targeted measures. The Company
has established a “Zero Unplanned Downtime" reward system,
providing incentives to the leading teams of each subsidiary
to enhance their safety production management. Additionally,
the Company is reinforcing the management of maintenance
grading for units, enhancing the rigidity of executing
grade maintenance, conducting proactive planning, and
strengthening process quality control. It is also elevating the
standardized management level of operations, enhancing the
skill training for operational staff, diligently conducting hazard
identification and remediation, and improving emergency
response capabilities.

SER{E

Achieved

KEBEYAHEEREB AL 0.38%

The daily average capacity of unplanned downtimes in thermal
power is 0.38%

A B H I ZEAEE 10%

The daily average output limitation of units should not exceed
10%

A BHHIIZMHE 5%

The daily average output limitation of units is 5%

REpHE.

T JHIHEE.
EBMREZERS
Safety Production,
Fire Management,

and Environmental
Protection Committee

Management, and Environmental Protection Committee, the
Safety Production Office, and its subsidiaries. The Company
is steadfast in its pursuit of the goal of “zero fatalities, zero
accidents”.

R RS R EIERN

Occupational health and safety management framework

FEHRERIE. ESKEF

The director is the party secretary and chairman of the board

MREE. IESMBARTREREBIMRIE

Plans and coordinates the Company's safety, quality, and environmental protection efforts
PTEERENFLE

Analyzes safety, quality and environmental protection situation
MRARZ MEBIMR LIFRRIE KD

Analyzes and resolves major issues related to safety, quality and environmental protection efforts

LZEEFDRE
Safety Production
Office

RERENREEKRRTTHREEE

Supervises and manages the operation of safety, quality and environmental protection management
systems

HIEE R E LI

Develops system audit plan

REER

Responsible subject

ZeRENREEARBRIRNETHNRETAEMER

Subsidiaries shall responsible for the construction and operation of safety, quality and environmental
protection management systems

FRZEREFRILIEESDHE
Decompose tasks related to safety, quality, and environmental protection
BiusERN. IRE. DT, FESOETIENS, #EHARERIET

Establish and improve the mechanisms of monitoring, reporting, analysis, and continuous
improvement to promote effective system operation
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/N AN i
“Eight No Occurrences” goals

PEE—MRRUEABHTETREFH

No occurrence of general or more severe personal injury or production safety accidents

REE—MHRL FIGEER

No occurrence of general or more severe equipment accidents

FRENKE. RENEY EAIURIMNER

No occurrence of reservoir, ash storage, and tailings dam collapse accidents

RRE—MRRU LR ITBE R

No occurrence of general or more severe railway traffic accidents

FRE—MRU LB NR2ER

No occurrence of general or more severe power safety accidents

RRE—MRUENEL 2 TEEEHF

No occurrence of general or more severe network security liability incidents

FRE—MRU EZEEREEH

No occurrence of general or more severe liability quality accidents

MEESIMRESRIPEZEITH, FRERKIFEEMY
No violations of ecological, environmental, or cultural heritage protection laws, ensuring no
occurrence of sudden environmental incidents
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2024 F, RELEARRE2FHRLRE.

wesrrmme em 111,154 5

Investment in production safety liability insurance: RMB 111,154

zamimxx 250,631 e

Safety training hours: 250,631

zesrmizs o by 100 &

Number of participants in production safety training: 4,700

zearmymzx 100%

Production safety training coverage rate:100%

e drmEsReLsg LD 4

Enterprises meeting safety production standardization standards: 15

zerrprem 20,270 55, s zmmex 15.68%
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The Company has developed and regularly updates
its specialized emergency response plans, with one
comprehensive emergency response plan and 23 specialized
emergency plans. It organizes all subsidiaries to conduct
regular emergency exercises, ensuring they have necessary
emergency supplies and equipment, and continuously
improves their procedures. It also has established mechanisms
for reporting sudden incidents and for monitoring and
disclosing information on public opinion during emergencies.
In 2024, the Company conducted a total of 458 emergency
exercises, involving 5,067 participants. These exercises were
designed to test the Company's practical emergency response
capabilities and further enhance its unified command,
overall coordination, on-site rescue, rapid response, and
comprehensive management abilities.

The Company has established a comprehensive system
for reporting, investigating, and handling production safety
incidents. We adhere to the “Four Principles”, ensuring
thorough cause analysis, investigation, handling, educational
warnings, and accountability. Furthermore, in line with the
Company's safety assessment regulations and the annual
safety responsibility agreement, the units responsible for
accidents shall face deductions in points or penalties.
The Company has established mechanisms for accident
notification alerts, supervisory oversight, and "explanation”
procedures. When an accident occurs, the responsible unit
shall conduct an on-site warning and educational meeting
to review and reconstruct the incident, analyze its causes,
and identify any deficiencies and weaknesses. In terms of
occupational injury management, the Company has developed
the “Internal Occupational Injury Management Guidelines”
in accordance with the national “"Work Injury Insurance
Regulations” and relevant laws, taking into account the actual
circumstance. Additionally, the Company pays work injury
insurance premiums for employees on time. In the event of
a work injury, relevant departments shall immediately go to
the site to manage the situation and conduct an accident
investigation. If necessary, the employee shall be promptly
transported to an appropriate hospital for medical treatment.
Meanwhile, the Company assists employees in applying
for work injury recognition and benefits, and conducts
regular support and visits. The subsequent process involves
determining the cause of the accident and assessing the
injuries, clarifying the nature and responsibility of the incident,
developing improvement measures, and supervising their
implementation. No significant safety accidents were recorded

throughout the year 2024.
L]
d ‘ L

Investment in production safety: RMB 202.7 million, a 15.68% increase compared to 2023
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Production safety management and practice

RAENSEEERN SFRALGERERIR. £E. LETF, RWELATEFN. T2 FIF
REVISE
At the end of each year, the Company's equipment management departments organize the declaration,

assessment, and disposal of obsolete equipment. This ensures the timely elimination of equipment that is
uneconomical, unsafe, or environmentally unfriendly

FEBPITIRE T RIRERIE, XNRERESHE

Strictly implement the equipment maintenance plans and conduct daily monitoring of equipment status

By 5EFZERENANSEIITRA. ERRANEHRRAGE, R&RAFARMIDHET, L2
. B, B R, REEFREHT
Establish an equipment maintenance system that aligns with production and business operations. This

includes routine maintenance, periodic maintenance, and special maintenance, all performed according to
procedures to prevent leaks or spillages, ensuring safe production operations

ERBRRNSFERERE=FBEARBNIE 7P RIR I 2 EEER R
Each grassroots unit annually commissions a qualified third-party organization to perform tests for
occupational health hazards in production areas

AT EZPEBMBEIREEMMRTIRE, BRI DERERE, AHEXRIWEARIIERE.
BREME. RIVRBESFHNSHEE RN REERFLNERE
Place risk warning signs and explanations in prominent locations in the workplace, and establish occupational

health bulletin boards to share regulations on occupational disease prevention, standard operating
procedures, emergency measures for workplace hazards, and test results of hazard factors

AQEAMERVBERRN R THITIRERAER, iR TR BRSPS
Offer occupational health examinations for employees exposed to occupational hazards and maintains
comprehensive occupational health monitoring records for them

REMERR TS RPAR, TEHRENRENE, 555 0hE ERERRWRMIFSE
MDABIF R 53

Provide protection gear to employees as per regulations, refine distribution and disposal standards, and guide
employees on the proper use of protective equipment and personal safety gear

REMFRIR, FNMERAIRHE, ARRERRIFEEE, FEEARTRERERERIR
Strengthen protective awareness, host health education seminars, and organize comprehensive occupational
health training, continually enhancing employees' health consciousness

SHEHEL: SRIPSE%: SHRERE:
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Application of intelligent inspection robot system for generator sets

MFE—REBRAEXANSEAGRKK , BRRA T KEMEN R 2, ZRAEE 2 BKENBAL 1377
LRIRE RS, SRRFRITRGEK 6 8. KM THRNIR. FELTRSEE0MH, BhER . 32
SNHLEEEKT,.

Siping First Thermal Power Company has successfully implemented an intelligent inspection robot system, significantly
enhancing both inspection efficiency and safety. The system includes 2 inspection robots, 73 wireless temperature and
vibration sensors, and 6 high-definition digital surveillance cameras. It enables comprehensive analysis of vibration and
sound operational states, with automatic generation of inspection reports. It can significantly enhance on-site safety
management.

ERET(20241112144422 16 | 2024-11-12 14:44:22) =
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Picture: Local over-temperature alarm




Upgrading through digital intelligence: Digital transformation

Leading with public welfare: Social contribution

Fulfilling responsibility through tax compliance: Tax management
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Upgrading through digital intelligence: Digital transformation
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Jilin Electric Power has developed a digital framework
consisting of “one foundation, one core, two main lines, and
two guarantees”. In 2024, the Company continued its efforts
with projects like the intelligent power station construction
and the integrated intelligent thermal power fuel platform. It
successfully deployed of the industrial Internet and safety
production platform, digital archives, and optimized the
financial shared services system, actively advancing business
digitalization, intelligent governance, and data-driven
initiatives. By the end of 2024, the digitalization coverage for
its key business processes exceeded 90%, demonstrating
significant success in digital transformation.

Development of an auxiliary decision-making platform system

PNEN BRI HINR. MBI T RS, KIEREBEARRSZIRNERNAY, SBRHN
FRETBANKEARARNRIREE, RARET FRIBUBRNREKR DM, BNTN, FHRRRE
B, FRXZEENNTSFE. B HERNBNREMNABESITRA, WENSITRSHITHERDL,
REBLNBEHDTEMHARDH. TREEFER, NEBERNMELXBEIVITEESMERNSME
IR, BHHEDDRSFPRNEAN @, FaMBERNNBIUNERE, FETRXI. KFEKES
MERNBHNRHTIE, RETFUUNEKEIXE, SERNAEESBQEHLUREXLEIN, NAFGIE
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To adapt to the dynamic spot market environment and address fierce market competition, Jilin Electric Power has
undertaken the development and deployment of a power spot market auxiliary decision-making system based on the
overall planning of the spot auxiliary decision system construction. The system features the ability to gather and analyze
pre-event data, forecast electricity prices, recommend bidding strategies during events, and conduct post-event trade
reviews. Leveraging advanced power grid models and big data analysis techniques, the system accurately simulates
the power grid's operational status. It can collect and real-time analyze data such as power flow distribution and node
voltages across the grid, enabling the calculation of optimal output and bidding strategies for each time period for
power generation companies managed by Jilin Electric Power. This enhances their competitive advantage in the market.
Utilizing sophisticated price prediction models that take into account factors like weather and economic growth, the
platform forecasts price fluctuation ranges in advance. Based on these predictions, the electricity retail companies
managed by Jilin Electric Power can create reasonable power purchasing plans for users, thereby reducing risks
associated with price volatility.

SERAEAL! Bl EEARE: HEERE: SEERER
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BEgLEEE
Construction of intelligent stations
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HITEABARRRE T MDA RS ehRENEE, XEMREREWESENIFEEBN, BAERZ 2K,

Jilin Electric Power has achieved full coverage of inspection tasks involving station equipment, collector lines, and
photovoltaic areas through the deployment of drones, inspection robots, fixed cameras, intelligent security systems,
and early warning systems. This effectively addresses issues related to frequent daily inspections and time-consuming
checks of collector lines. The transition to unmanned operations reduces both the labor intensity and time commitment
required from on-site personnel, while also effectively preventing operational violations and unauthorized access,
thereby enhancing safety standards.

2024 FRBIETEA 40 BB 2 ZuERE, B TSR + Kiggn + DA (EAEST) 7 BITRAMNIK,
SKHL 3 EEeREBUE. 1 EENEBEAEN, &M 10 EE2UBRERGIAL 35 A, AKEERANDNE,

ReTHTX,

As of 2024, the Company has completed the construction of 40 intelligent stations. The optimized management model
of “remote centralized control + regional maintenance + minimally-manned (unattended)" operations has enabled
unmanned functionalities at 3 photovoltaic power stations and 1 wind power station. Additionally, the staffing across 10
intelligent stations within the province has been reduced by 35 positions, according to the Company staffing standards,
significantly lowering labor costs and enhancing productivity.

B KieH R AETRKE
Picture: Inspection robots in the station
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Leading with public welfare: Social contribution
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Adhering to the "External Donation Management Measures”
and its “2024 External Donation Plan”, Jilin Electric Power is
committed to addressing the actual needs of assisted regions.
By integrating support initiatives with project development,
the Company extends donations to areas including Mijiang
and Yili Villages in Hunchun City, Wangging County, Baicheng,
Fuyu City and Changling County in Songyuan, and Jiaohe City
in Jilin. These efforts aim to foster local specialty industries,
improve rural infrastructure, and leverage the strengths of Jilin
Electric Power to advance rural revitalization and development
in Jilin Province.

The Company thoroughly implements and studies General
Secretary Xi Jinping's important discussions on “agriculture,
rural areas, and rural residents”. It diligently follows the
decisions and arrangements of the Central Committee
of the Communist Party of China and the Jilin Provincial
Committee and Government on effectively integrating poverty
alleviation outcomes with rural revitalization. Actively
engaging in the rural energy revolution and the construction
of beautiful villages, the Company fosters local industrial
green development, supports border prosperity initiatives, and
conducts substantial donation and assistance activities. To
date, it has donated a total of RMB 2.35 million in supporting
funds, generating significant economic benefits and social
value.

Aligned with the Jilin Provincial Committee's arrangements,
the Company began to provide targeted assistance to Yili
Village in Machuangzi Township, Hunchun City, Yanbian, in
2024. The Company has formulated the “2024 Annual Rural
Revitalization and Border Village Support Plan” to outline its
annual support initiatives for Yili Village. Through a series of
supporting measures, it aims to enhance the village's self-
sufficiency and achieve sustainable development.

= EEEA: HEIPEL: SRR ERERAE: sEEE (101
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The Company is cultivating a unique industry of “Red Pine Grafting” tailored to market demands and with growth potential,
ensuring steady growth in the village's collective economic income.

BN R ), IS RXEER, AEEMER, FEFHRWREE.

It supports the development of a community cultural plaza to enhance cultural and recreational activities, improve villagers'
quality of life, and enrich their leisure time.

ZERESHHIERRS,

By leveraging the clean energy industry, the Company plans to undertake a “revamp” of the village service center. This includes
renovating the air-source heat pump system to provide clean heating, allowing villagers to experience efficient and comfortable
services firsthand.

REEBARARISHENS L RAERAONHITEMIEN, SHESHITON, BERAF, BSEXIFEN
e,

The Company’ key leaders and heads of relevant divisions have made several visits to Yili Village for field researches, engaged
with the village committee, offered support to families who have overcome poverty, and effectively guided the progress of support
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initiatives.

E e

Z iR IR B B BT R IGUR
Helping villagers increase income through rural revitalization solar power
project

TEROAESMERKR™ 512 A TREMIRERIME, UTEANFLERIIMBK, BRE 10 RFL
HWEREE, MENFMERBATVEEARA 28 256 MIEEDL, §MEINE2 A, BFEH
IR,

Jilin Electric Power has launched a 51.2 kW rural revitalization solar power project in Jiaohe, Jilin Province, specifically
located in the mining subsidence area of Naizishan Street. This initiative revitalizes land that lay idle for over a decade.
The profits from the project are distributed by the Jiaohe Municipal Finance Bureau as dividends to 256 village collectives
in Jiaohe, with each village receiving RMB 20,000 for rural revitalization and construction.
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Empowering rural revitalization through industry-led growth
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Jilin Electric Power supports rural revitalization through industrial development by constructing a 41 kW wind power
project for Fuyu City, Jilin Province, adopting an off-site construction approach. Additionally, the Company commits an
annual payment of RMB 12.3 million to Wangqing County, Antu County, and Tumen County as rural revitalization funds
for a period of 20 years. This initiative actively promotes the integration of village and enterprise development and
contributes to the “stability and security of border regions”.

i a8 =
B RARMSNEERERERMNEFETRAINARBIER
Picture: Company leaders conducting donation and support activities in Yili Village, Hunchun City, Yanbian

E: 2024 £ 58, AEBRBEARNAEAE BRI &, El: 2024 £10 B, HERGFABEFKFATHAEZEXER
S5EWLBENERNFENHBEALE IR RS R RN F T RIB AR P SR ARSS AR
Picture: In May 2024, Baicheng Power Company’s Youth Picture: In October 2024, the Youth Committee of the
Committee organized the “Ying Shan Hong” event, Central China Regional Company of Jilin Electric Power
allowing students from Qingshan Town Primary School to held a volunteer service event to support education at Wuxi
enjoy the joy of reading together Primary School in Gulonggang Town, Xingguo County
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Fulfilling responsibility through tax compliance: Tax management
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Jilin Electric Power has formulated relevant systems such as
the “Tax Management Measures”, upholding the principles
of legal and compliant tax practices. The Company diligently
fulfills its tax obligations, strictly adhering to the tax policies,
regulations, company management systems, and operational
standards of each country or region in which it operates. By
relying on accurate and completed tax-related documentation,
the Company ensures the lawful, precise, and timely payment
of taxes, and conducts tax information disclosure as required
to meet relevant regulatory standards.

In 2024, the Company reasonably controlled tax risks and
ensured timely payment of all taxes and fees, with a total
of RMB 700.51 million in VAT and RMB 357.15 million in
corporate income tax. The Company's tax credit rating is B.




Sticking to our original aspiration through Party building: Party leadership

Advancing with stable governance: Governance structure
Controlling risks with compliance: Risk management
Integrity for sustainable development: Anti-commercial bribery and anti-corruption

Fostering trust through communication: Investor relations
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Sticking to our original aspiration through Party building: Party leadership
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The Party Committee of Jilin Electric Power adheres to the
guidance of Xi Jinping Thought on Socialism with Chinese
Characteristics for a New Era and thoroughly implements
the new era's general requirements for Party building.
Focusing on the “First-Class Party Building” deployment of
the Party Leadership Group of SPIC, it plays a critical role
in “setting direction, overseeing the overall situation, and
ensuring implementation”. The Committee is committed
to strengthening leadership, consolidating foundations,
enhancing capabilities, and creating value, thereby providing
solid support for the Company’s high-quality development.

Emphasizing flagship leadership and strengthening resolve
for the “Two Upholds". The Company places political
development as its top priority, consolidating and enhancing
thematic education achievements through the “Four Learning
Approaches”. It refines the learning system of the “First Topic”
and optimizes the comprehensive closed-loop management
mechanism for “weekly learning, leadership-led study, special
seminars, and implementation oversight”". Throughout the
year, 36 sessions of the Party Committee meetings and 8
sessions of the Party Theory Study Central Group meetings
were conducted, driving the implementation and effectiveness
of General Secretary Xi Jinping's important instructions and
central government decisions at Jilin Electric Power. The
Company diversifies the forms of Party discipline education
by organizing 37 warning education activities, including
visits to provincial anti-corruption education bases, detention
center tours, and attendance at corruption trial hearings. It
has established long-term mechanisms like “Pre-Meeting
Discipline Study” and “Case-based Discipline Interpretation”
to ensure ongoing and effective Party discipline education.
An office and task force for inspection rectification were set
up to proactively plan and create mechanisms for research
discussions, remedial actions, supervision and accountability,
and rectification assessment and closure. This is to proactively
manage the rectification efforts.

Highlighting responsibility and accountability with more
concrete implementation. Adhering to the “Two Consistent
Principles”, we continues our efforts to integrate the
Party's leadership deeply into corporate governance. We
are conducting classified rectifications to standardize the
inclusion of Party building in Articles of Association and
systematically reviewing and optimizing the authority and
responsibility lists of the “Three Meetings". Following the “six
adherence” principles, we standardize the decision-making
procedures for “Three Majors and One Large" issues. In
2024, the Party Committee made decisions on 242 items and
conducted preliminary research on 56 items, ensuring legal
compliance and scientific decision-making. We are building a
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“T+1+4" comprehensive responsibility system for strict Party
governance using a checklist approach. We have developed
the “Several Measures for Strengthening Party Building Work
in Domestic Associate Enterprises (Trial)". We are exploring
the integration of the “22 criteria” of Party building work into
the roles of dedicated directors, ensuring comprehensive Party
management both horizontally and vertically. Adhering to the
principle of “the secretary takes charge and is accountable,”
we organized secretaries of 26 affiliated Party organizations
to sign responsibility agreements focused on Party building,
Party conduct, clean governance, and anti-corruption goals.
We conducted categorized training programs for secretaries
of affiliated Party organizations, grassroots Party branch
secretaries, and Party affairs staff, and organized a study
visit to the SPIC in Inner Mongolia. We revised the “Evaluation
Measures for the Party Building Responsibility System"”,
introducing assessment indicators for the Party Committee
secretary's role as the “primary responsible person”, as well as
for the fulfillment of “dual responsibilities” by Party Committee
members. By enhancing the ranking system, we further
utilized assessments as a "baton” to promote the effective
implementation of Party governance responsibilities.

Highlighting the reinforcement of foundational structures
to make roles more evident. We implemented the “four
synchronizations and four alignments”, providing standardized
guidance for newly established units on setting up, electing,
and upgrading Party organizations. We fully carried out the
“Standardization and Excellence Initiative” for Party branches,
with the first round recognizing 48 as standardized Party
branches. Additionally, We intensified efforts to address
foundational issues in grassroots Party building, concentrating
on five key areas: allocation of Party organization funds,
collection of Party dues, development of Party members,
resolving gaps in work groups, and managing Party members.
We finalized the renaming of the directly affiliated Party
Committee, established nine operating procedures, and
launched the “Three Highlights, Three Comparisons, Three
Evaluations" and joint Party building activities to foster a
meticulous, rigorous, and practical working culture at the
headquarter. We have mobilized grassroots Party organizations
and members more effectively, enhanced initiatives such as
“Party Building+" and “No Violations Around Party Members,"
and widely promoted activities like "One Cent: Party Members
in Action and Branches Tackling Challenges”.

Strengthening the leadership in talent recruitment to enhance
team building. We optimized the structure of the headquarter,
adjusted the management models of seven subsidiaries,
and developed a framework for a green hydrogen-based
energy platform. In line with the principle of Party oversight in
cadre and talent management, we revised the key leadership
positions at the headquarter and subsidiaries, and enhanced
the exchange of cadres, selecting nine individuals to form
a dedicated board team. Additionally, we strengthened
the cultivation and training of outstanding young talents
by selecting 10 excellent young cadres for cross-posting
positions.

Emphasizing the importance of providing clear guidance and
deepening self-reform. We strengthened political oversight
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Deepening Party discipline learning and
Lessons”
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Jilin Electric Power has strengthened Party discipline learning
and education by implementing a “Five Lessons" strategy,
which includes study discussions, expert interpretations, on-

site warnings, immersive promotions, and practical exercises.
Party organizations at different levels have hosted 39 reading

discipline learning is conducted with leadership team members

ensure that Party discipline learning and education remain conti

RTFAIRE EEREE M EE

by completing two rounds of political inspections across five
units, improving the rectification and application of inspection
outcomes. We also conducted self-assessment and correction
of common inspection issues to promote improvements,
development, and governance through inspections. We
enhanced supervision and enforcement of discipline, with
a focus on monitoring the leaders and leadership teams of
subsidiaries, and conducted integrity dialogues. Utilizing
the “comprehensive supervision” platform, we planned and
coordinated a total of 21 supervisory tasks throughout the
year. We intensified disciplinary accountability, precisely
applying the “four forms" of discipline. Furthermore, we
prioritize work style improvements to consistently reduce the
grassroots burden of formalism, conduct special measures
to address violations of the Central Eight Regulations, and
implement ongoing targeted supervision of “micro-power”
by performing spot checks on the handling of packages, duty
shifts, and pre-holiday integrity education within Subsidiaries,
focusing on rectifying improper practices that affect the public.

education through “Five

E: SEROREFIBBTETHUFTAS
Picture: Jilin Electric Power holding the Party
Discipline Learning and Education Warning
Conference

sessions, conducted 151 “Three Meetings and One Lesson" and thematic Party day events, organized 44 expert
interpretation sessions, and delivered 115 lectures on discipline by Party organization secretaries, involving a total of
2,698 participants. Moreover, the Company has organized a total of 37 on-site warning education activities, including
attending trials of local corruption cases and visiting the provincial integrity education base and the Changchun City
Detention Center, to enhance the warning and deterrent effects. We also have established long-term mechanisms such
as "Pre-Meeting Discipline Study” and "Case-based Discipline Interpretation”. Before each Party Committee meeting,

taking turns leading the study. The Discipline Inspection

Commission publishes a monthly newsletter titled “Case-based Discipline Interpretation and Legal Explanation” to

nuous and effective.
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Enhancing grassroots Party building brand innovation
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Picture: Party Building work patent
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Jilin Electric Power's Northeast Regional Company continuous its efforts to the construction of “Green Power and Red
Spirit - Led" Party Building brand by refining the “12355" brand framework, forging red hearts with “Loyalty, Filial Piety,
Compassion, Sincerity and Confidence"”, and uniting strength with the “Five Forces". This ongoing effort promotes
excellence in the “Party Building +" initiative, effectively supporting core goals of the company. The company has
established nine intelligent stations and ranked first in the province among the five major power generation groups for
subsidized wind power projects. It successfully launched the Jiaohe geothermal + new energy project and increased
profits by RMB 36.75 million through the “One Cent" initiative. Additionally, the company acquired Jilin Electric Power's
first Party Building work patent, and its paper on the Party Building brand received the second prize in the 2024 SPIC and
National Electric Power Enterprise Management Innovation Paper.

G
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E: “FB45|% RERE
Picture: “Green Power and Red Spirit-Led” Party building brand
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Advancing with stable governance: Governance structure

EnmEiRE

HEBRHEE LT ADNMEEENLNEER, BER
SEUBARLN, 2024 FRRARLLRERS, B
TR ARG AT ARSI

Brs || AmSEAERE
N | | HitERS |
E 2 2 BEERS |
FHSERERR |
eEr TBHRR (ES6) BRE |

BREEAIA

MEZZHGAHMKE, ABEESHIBREFAMN,
HhSMEF IR, IMBEF L 67%, RUBEFESL
33%s.

2024 FEHAEER 158, FINE 90 T,

ERCHRAZERTE, BREFEH=F. EF
ERAE A B] LU EE, TR EFEERT B AMFHBE 6 o
RARNDEFREZFHANTLER. BR. M3FE
%, LMRESFSHAEMAL. FEUERZTH, AF
EETIERBRRE. £/ K& USH. ER B
ANFER. WIFE. RARIEFREAHATE
= BER. BRIEBEHFERRAERANNKRMD
B 1% UENRARSR, MRUBFZIINHEMES
REAHESZR. BER. PRAESGHFEAFTER
RIBIRRAD B2 1% LU ERIRARIER, EFREEAZS

Construction of Board of
Directors, Board of Supervisors
and senior management

Jilin Electric Power adheres to the regulatory requirements
of publicly listed companies and continuously refines
structures of Board of Directors, Board of Supervisors, and
senior management. In 2024, the Company established a
Sustainability Committee to enhance the scientific approach
to decision-making management and improve internal control
effectiveness.

In terms of the composition, the Board of Directors consists
of nine male members, with external directors making up 67%
and independent directors 33%.

In 2024, the Board held 15 meetings to review and discuss 90
proposals.

Directors are elected by the shareholders and serve three-
year terms. They can be re-elected upon term completion, but
independent directors may serve no more than six consecutive
years. The Company carefully evaluates factors such as
industry experience, background, and gender to ensure the
board is optimally composed, equitable, and diverse. The
directors' expertise covers a wide range of fields, including
safety, production, development, finance, law, electricity,
human resources, and chemicals. Independent directors are
nominated by the Board of Directors, the Board of Supervisors,
or shareholders who individually or collectively hold over 1%
of the Company's voting shares. Candidates for directors,
excluding independent directors, are similarly nominated
by the Board of Directors, the Board of Supervisors, or
shareholders who individually or collectively hold over 1% of
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the Company’s voting shares. The list of director candidates
is submitted as a proposal to the shareholders meeting for
resolution.

The Board of Directors has five specialized committees: the
Strategy and Investment Committee, the Audit Committee,
the Nomination Committee, the Compensation and Evaluation
Committee, and the Sustainability (ESG) Committee. These
committees conduct research on specialized matters to
provide the board with expert advice, and all members are
directors.
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Conduct research on the Company's
long-term development strategy
and major investment decisions,
and provide recommendations to
the Board of Directors.

P, WEESHNAMRNMEAEESRESY
FEINE

Develop the selection criteria and procedures
for directors and senior management, and
provide recommendations to the Board of
Directors regarding its size and composition.

Recommend the hiring and
replacement of external audit firms;
oversee the Company's internal audit
system and its implementation;
facilitate communication between
internal and external auditors; review
the Company's financial information
and its disclosure; and evaluate the
Company's internal control systems.

Develop evaluation criteria for directors and
senior management, conduct evaluations, and
make recommendations.

-HIVEE. BE. SREEARFHIT .

Review remuneration plans for directors,
supervisors, and senior management.
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All remuneration calculations and distributions
adhere to national, local, and parent company

regulations, and are aligned with the
Company's relevant management policies.

XRBAFLABAXNENRRAEFZIRHEN,; KEQRRFE
KRR, MYNKLENHERE, WEASNNSETN. RERRRZE
METHERAEFXRINARNAENRINF.

Advise the Board of Directors on major decisions related to the Company's
sustainable development; oversee the implementation and progress of
sustainability strategies and plans; monitor the Company’'s commitments and
performance in key areas such as climate change response, health and safety,
and social responsibility.
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The Board of Supervisors ensures the legality of the actions
taken by the Company's directors and senior management,
protecting the rights and interests of the Company and its
shareholders. Supervisors serve a 3-year term and may be
re-elected continuously. Non-employee representatives on
the Board of Supervisors are elected and dismissed by the
shareholders meeting, while employee representatives are
elected and dismissed by the workforce through workers
congresses, general employee meetings, or other democratic
processes. The Board of Supervisors is comprised of 5
members, including 4 male supervisors and 1 female
supervisor. External supervisors constitute 20% of the Board,
while employee supervisors make up 80%.

The Company has 9 male senior managers, among whom 5
are between 30 and 50 years old (include), and 4 are over 50
years old.

Remuneration management
of directors, supervisors and
senior management

The Compensation and Evaluation Committee under the Board
of Directors is responsible for the remuneration management
of directors, supervisors and senior management. It is
discussed and approved by the Board of Directors before
implementation. Remuneration for the Company's directors,
supervisors, and senior management is determined based
on industry standards, while also considering the Company's
internal remuneration policies and annual business
performance. The Company discloses in its annual report the
changes in stock ownership and remuneration of current and
departing directors, supervisors, and senior management
during the reporting period, ensuring the reasonableness and
transparency of their remuneration.
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Controlling risks with compliance: Risk management
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Internal control

Jilin Electric Power strictly complies with relevant laws and
regulations, including the “Company Law" and the “Securities
Law". The company has established internal management
systems such as the “Internal Control Management

R ThiE. EEHER REARANEEHaIERM,

Exx

Board of Directors

Regulations” and the “Measures for Funds Internal Control
and Supervision". The Company has a formed well-structured
internal control governance framework characterized by a clear
division of responsibilities, coordinated roles, and seamless
integration.

REB IR IR

Internal control governance framework

AR A B NEIEFI R RN A L
Develops, refines and effectively implements the Company's internal controls
AR AN &= AN

The highest decision-making authority for the internal control system

EESTRIVEHERS

Audit Committee under the Board of

M ERFE LB WNEIEFINE B ENITN S,
Reviews and evaluates the effective implementation of the Company's internal
controls

Directors SR H TIEHITIES
Provides guidance for internal control activities
EES NG EIRE -ATEKALR. AN EREIERIEETE, AEME HRETFxFF

Legal and Risk Management

Leads the organization, coordination, and supervision of internal control management

Department and offers support to other departments
ZAS5EBI] A BRIRBECEANRN AT A RIS HNIT

Business departments

Develop and execute the internal control system within the range of its function

it

Audit Department

SR ITEAR SIS E R IT EREE
Independently performs the functions of inspecting and evaluating internal control
management
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The Company has established a comprehensive internal
control system in line with the requirements of the Ministry
of Finance and the stock exchange. As the business grows,
the Company employs various methods such as routine
supervision, special assessments, annual evaluations, and
internal control audits to promote the in-depth construction
of the internal control system. In 2024, all businesses and
matters within the audit (evaluation) scope have successfully
established and effectively implemented internal controls, with
no major or significant deficiencies identified.

REREHI (A R

Internal control system

Routine monitoring

g s RASTAIZHEE. NITREEAFHNNEBELETE, ARBESTRE.,

m

Integrate fund internal control and oversight and the rectification of control deficiencies into routine
supervision, establishing a framework for continuous monitoring.

Annual evaluation

Rie!
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In line with the Company’s three-year internal control and supervision plan, conduct annual evaluations
using a combination of comprehensive self-assessment and supervisory assessment.
NEETHZRPASERN, REMESRURMZLIE, FRILTTIEHRITITNILE +
SN RERR, 5ISMERPMABERLIMPIE, HHNITE TGS TEFES.
FEEIEA The internal control self-assessment follows a problem-based approach, targeting areas prone to issues
across subsidiaries. A standardized evaluation criteria and a structured template for evaluation forms

have been created to help subsidiaries identify issues independently and promote the implementation
and accountability of the internal control self-assessment process.

NEBEITNZBRIESAREN, BETANTMEENEZEM. WSMETLULS XK

The internal control supervision evaluation employs a risk-based approach to identify key units,
businesses, and areas of high risk within the evaluation scope

WiTE T RNABERBRINESFAN AR FRAEHIT,

Internal control audit The Company hires an accounting firm every year to conduct an internal control audit.
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Compliance management

In accordance with the “Company Law", SASAC's “Compliance
Management Measures for Central Enterprises,” and the
“Compliance Management Guidelines for Central Enterprises
(Trial)", the Party Committee of Jilin Electric Power plays
a crucial role in “setting direction, overseeing the overall
situation, and ensuring implementation”. It integrates Party
leadership throughout the entire compliance management
process to ensure rigorous adherence to its compliance
requirements. This continuous improvement in lawful and
compliant business operations results in a well-coordinated
compliance structure where work and responsibilities are
clearly defined and seamlessly integrated.
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Compliance management system
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Board of Directors The leading and final decision-making body of the compliance system

ZIRR BUREMERAREN. RESMAERBRUET
Management level Establish and refine the compliance management organizational structure to ensure the effective

operation of the compliance system

FARERIZMS/NA AR EEARSOEREAR. ABEIINFIERMUAR

Leading Group for Building The group includes some directors, supervisors, and senior executives, as well as heads of
a Law-Compliant State- headquarter departments and subsidiaries

Owned Enterprise RS ENARNSNSENIETIE
Responsible for the organizational leadership and coordination of compliance management
WRABKFAETHERETWHERIEIN, ARAREARISEXARIF
Provides professional opinions or suggestions on the Company's legal compliance initiatives and
organize specific legal construction activities
ARBAEFRERKTAEERIME. XERIIEER, FiX Az, hiE. QAEBE&E
ATEXHE. AR, REMEAFTMEIIF
Implements state regulations, documents, and requirements on legal compliance; reviews,

researches, coordinates, and handles matters related to legal governance, including systems,
plans, reports, and major issues

NENERS N EIEER
Legal and Risk
Management Department

BT EIERER)
Central department for compliance management
RE. RS EESMEETE, AEMINIREENSZIF

Organizes, coordinates and supervises compliance efforts, offering compliance support to other

departments
P SSER] R EEAN S AR EIGHIETT

Business departments Develop and execute the compliance system within the range of its function

NE) 2024 FENR AXTFRUNSTEHBITREENEE
REFHEENLELSR) , BREGHZEBRAN
TE PR, REMERUNASTHRIIRBEITEAS
MEET=E. ARSMERINE ABRIBAFFERIL
XA EEd ERIN G ERERINE,

In 2024, the Company issued the “Implementation Plan
for Establishing a Regular Archive of Leadership Cadres’
Compliance Responsibilities”, incorporating legal and
compliance management into cadre records to urge leadership
of subsidiaries to effectively fulfill their primary responsibilities
for compliance with law. Additionally, the Company conducted
compliance system certification, with the headquarter and its
Northeast Regional Company having achieved domestic and
international compliance management system certifications.
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BRI

Compliance mechanism

PRNFR AR TEEGIAES, HRIKRUSHNG, SHENEENLSERE
%EDO

Organize all employees of the Company to sign a compliance commitment letter and establish
a position-specific compliance mechanism to achieve an organic integration of compliance
management and business management.

et MEEEENH
Strengthening the

compliance management
review mechanism

HWUMEREFE. EAFIAEK. EBGRARI]. EXNETESHERRNEEEE
EER SRR RIIBEMES, BUEITEER.

Enhance compliance review at critical points in key business areas such as rule-making, major
decision-making, important contract signing, and major project operations related to reform and
development, as well as daily business management.

SR
Establishing the

compliance evaluation
mechanism

BEENHREHEMARFATENEERA, NeMARESHEITEEEM,
Promote the continuous improvement of the compliance system and management enhancement
through rectification and defect elimination, thus laying a foundation for the routine operation of the
compliance system.

i

SRRER: SR
BH el ESG AHE M5

ML EE
SRERMNEBIIESBRSITINILE. NRIRG KRG,
RN XS, REQEETE. 55 S0SOER X HIT EE
M, FSINRFHIE, HENREERETEESK.
BFHR. REINEHRFRIZT eI KL PHR 6 (F
AR FUFRBIRYFORFM, LIRIFT NP TREN G (F
AREHFHHUNEREM, KMRANE S MIER
B, XNRELITE. ZRENBELLA. iz
SR, KRN EEMESEE, EHANKREE=
B2 BNSMETANEER, 2EEAKRENE
BAEXPLBITRE S0

THEL, ARHE (NREEME) (REATERE
RARGIERRBIMNLEERNE) SRBEERHE,
2024 FRBRKREEANEEMF,

ElEkub =N EEERE: HERER
TREMHE HEMER NERE

Risk management

Jilin Electric Power has established a closed-loop risk
management mechanism that covers target and plan setting,
risk identification, risk assessment, risk response, risk
monitoring and early warning, supervision, and improvement.
The Company has further streamlined and regularized risk
management activities through the integration of digital tools.
The Company's digital risk control platform prioritizes an
innovative risk identification mechanism as a prerequisite
for the digital transformation of risk management, while an
advanced risk early warning system forms the foundation. The
platform offers features such as identity-based management
of investment projects, online risk assessment, online issuance
of legal opinions, dynamic tracking of risk control measures,
and key risk monitoring and alerts. It ensures efficient
operation and coordination among the three lines of defense
in risk management, significantly enhancing the overall risk
prevention and control capabilities of investment projects.

In terms of institutional structure, the Company has established
internal management systems, such as the “Risk Management
Regulations” and the “Risk Management Measures for

A SR B

Establlshlng the
violation accountability
mechanism

WBEBEIRRE, HYRRIPAENLR, MNAREE, MREREMRARRE.

By maintaining open reporting channels, issues and leads are promptly |nvest|gated, and violators
are held accountable.

Case \gl

B SHAERIAL
Passing the compliance system certification

HEM AT 2024 4 8 BRFHAMERINET Y, B
WEEIlL REES. NHERITE, ik, KWES cam
B, BAT 2024 £ 10 BiEd T A MBEEAR GB/ i
T 35770—2022 E R AREF 1ISO 37301:2021 EH FRin
N, 1S @anﬁm%%ﬁ\%ﬂﬂ%é%E
MBEREEEHEE S A TEE 5,

Compliance M

In August 2024, Jilin Electric Power embarked on a
compliance system certification plan. After a series of
internal audit training, guidance, on-site management
reviews, interviews, and supervision audits, the Company
successfully obtained certification in October 2024
for the GB/T 35770—2022 national standard and the
1SO 37301:2021 international standard for compliance
management systems. This marks a significant
advancement in enhancing the Company's internal
governance, improving business transparency, and ensuring legal and compliant operations.

B: SMEEARINEESR
Picture: Compliance Management System Certification
Certificate

EEx

Board of Directors

Investment Projects and Major Capital Operations”. No major
risk events were recorded throughout the year 2024.

R EIRF R

Risk management system
K EETIRR S RELRERN

The leading and final decision-making body for risk management
R B IR A XU 3R

Ensures the effectiveness of risk management practices

EESTRENERS

Audit Committee under
the Board of Directors

REEFSENENRENLEEEXEAFY, RESFREXCEEBXENMEY

Authorized by the Board to review major matters related to the Company's risk management, and
provides the Board with opinions and recommendations on risk management

2R

Management level

RLERARRIRARL A N ERT(E

Responsible for the construction and organizational implementation of the Company's risk
management system

%H/\HE%B | j

Functional departments

AR BRtk

AV SSEERB RGN LA EE

ERARNRPAOEES AR, M. mELREZ

Serve as the first line of defense in risk management

Manage specific risks within their scope of operations

Subject to organization, coordination, supervision, and assessment by the Company's primary risk
management department

ERE XL EIEER
Legal and Risk
Management
Department

VER N EIRE B %

- 2HNRERERFRIRNBETE

Serve as the second line of defense in risk management

Oversees the development and overall operation of the comprehensive risk management system

Orgamzes and coordinates risk management work
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RS ERER

Risk management system
VERN R EIRE = @Ehh4
Serve as the third line of defense in risk management

BRB N EEARIRI S

B The independent supervisory body for the Company's risk management system
Audit Department HATEH IRFAES BANRNMEBERRIG. PTH R TIRIGENITE, HEH

THRE, RESUHEN
Conducts independent inspections and evaluations of the risk management system development

and execution across all departments and subsidiaries, issues audit reports, and offers
recommendations for improvement

BUYEANESEESIRL
ppLd
Strengthening dynamic monitoring

and root cause management of
major risks

R EIELHE

Risk management measures

SEIRGIAITE 2024 FARNK, FIEIENNEM, HEL “FIThE=mE”
RUIRSITAEH SR RS TRE NS, MRRISTEARE, BRNRDING. PRE,
Conduct a thorough identification and assessment of company risks for 2024, formulate
targeted response measures for each risk, and establish a “yearly assessment and

quarterly follow-up”" mechanism for risk identification, assessment, and early warning.
Focus on root cause management to facilitate early risk identification and intervention.

FEASHATE R XL HR S5
Strictly implementing the major
risk reporting mechanism

BUFEEANEMEBARBNLEMK, SISERIREAXLYBHRER, R
BARL AT,
Establish an annual record for major risks and major decision-making risks, dynamically

track the prevention and resolution of major risks, and ensure that major risks remain
controllable and under control.

fnse | AR I B XL ITE IR
HREEE

Improving the quality management
of risk assessment reports for
major investment projects

EE ACRTFHENITEIRENEERDBIIERNBHN) , FERAKETEN
(ol EIE e
Issue a “Notice on Standardizing Risk Assessment Reports and Legal Opinions” to

continuously enhance the effectiveness of risk prevention and control for investment
projects;

BREATMBEMNRRRER, HRXEFZFHITERANWERT B R THEHRSH
T8N,

All investment decisions involving major projects must be reviewed by the Audit
Committee of the Board of Directors based on the major project risk assessment report.

R T NITRIR

Continually advancing digital risk
control construction

AREARMBHFRITTE S, AMBRENCRASHNGCERRE, RMABEER.
ZA A, FIEAREGNSIIEXLHITEE,;

Upgrade the digital risk control platform for investment projects, expanding from project-
level risks to comprehensive risk management across the entire company, ensuring risk
profiling and comprehensive risk control management at all levels, across all business
types and fields;

A BT 090 B #TE X (E RIRHINEE, R EICELEEER T RAEER,
Add a follow-up function for new risk information in conditionally approved projects to
ensure effective implementation of management investment decision requirements.

i

vH

=

SHFEE:
MESE

ElEkub =N EEERE: HERER
TREMHE HEMER NE)A

e
HH

EEGRITIE: REVERSRES

Integrity for sustainable development: Anti-commercial bribery and anti-corruption

SHEERMOER (PEARXMENZE) (PEARHN
ER#A#E) FEREMN, BIcHARERMRIER
HE, AT ENER. 2024 FRABRHATEBE I XX
TR AR RS IFIAR .

Jilin Electric Power complies with the “Criminal Law of the
People’s Republic of China", the “Anti-Money Laundering Law
of the People's Republic of China", and other relevant laws
and regulations. The Company has established an effective
deterrent by employing typical cases for enhanced warning
education. In 2024, neither the Company nor its employees
were involved in any court-concluded corruption litigation
cases.

88 BeiEHE

Anti-Corruption and integrity measures

KRR A RIRf IE KRR,

development.

k7R ERE

Anti-corruption
governance

BT A,

regulations and guidelines.

BUARSR2RBVBEEERRASERMELRSR, GF (NRLRETH—EENE) (A
SARBREEREEDE) Fo BXBRFIELABEATLTENMA. WSHAR, ARF

Establish and continuously improve the policies and systems against commercial bribery and corruption,
including the “Centralized Management Measures for Clues” and the “Management Measures for the
Integrity Files of Leaders”. The relevant policies and systems comprehensively cover the Company, its
subsidiaries, businesses, and personnel, providing a solid guarantee for the Company's long-term stable

BYT2HEBE “RE-LZF-L£FD-FIER"” NREWEERE, REATNRARER
EHANBREWEERTLIF, LENMREREEAR. WEFRRENIE;, LENEFELA
ARZE. £FEX;, EMERIIRULRNG, BEE (F) REKIIFAR, KAKRIHE

Established a comprehensive anti-corruption management structure that spans the “Party
Committee-Discipline Inspection Commission-Discipline Inspection Office-subsidiaries”. The
Party Committee is responsible for leading anti-corruption efforts at the decision-making level.
The Discipline Inspection Commission assists the Party Committee in organizing and coordinating
anti-corruption activities. The Discipline Inspection Office implements the directives of the Party
Committee and the Discipline Inspection Commission. Each subsidiary sets up its own discipline
inspection agency with dedicated or part-time staff to conduct anti-corruption activities per

TERRBESEREMURABDNMEGE, R “SFR” NSEEARSEBITA.
Adopt a “zero tolerance” approach to punishing corrupt practices, strictly adhering to national laws and
regulations, as well as the rules and regulations of the Group and the Company.
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BB ZEHAN G
Integrity reporting
mechanism

Sy

Anti-Corruption and integrity measures

(R EREN R ANEREST S TREANDER, AETREA RIS, 48P0 3 AR &7E N,

In line with the “Regulations on Handling Whistleblowing by Discipline Inspection and Supervision
Organs”, standardized the protection mechanism for whistleblowers to safeguard their legitimate rights
and interests.

BIUSTENFIREESAENG, BMREARTIREXATTUERERBIT, BEEiREIE.

ZFIRIPFEERE IR I RARNB NS TERBLMIMSEE TR HINTEFHREE B RN
mRFEMERER, BRIERENSHFRIRE, FEIATFERFRMZI TR TARE.
REFFEHNLEREL D

Established a sound reporting management and handling mechanism to ensure that all employees and
stakeholders can confidentially report suspected misconduct or violations involving the Company's
leadership through hotlines, email, and other channels. We impose strict requirements on the protection
of the information and rights of whistleblowers, ensuring that the identity of the whistleblower is kept
confidential and promising that employees will not face unfair dismissal, harm, or undue disciplinary
actions for making a report.

FIETVERNEINEIRZIE. PREARLE. REESER, HadsdfH, BEEFEE, ki

EERERGSTHN, RFENEBEREES,

Establish standardized procedures for accepting petition letters and reports, processing problem leads,
and reviewing cases. Utilize methods such as centralized assessments, tiered approvals, and timely
uploads to the case management system to ensure effective handling of complaints and reports.

X B

Integrity risk control

-BRULEESNG, BREGRE, EHENCEIETMREENLER

Established a mechanism that uses case analysis to drive reform by examining the causes of cases and
enhancing integrity risk management in future operations

MREBREERR, ZORKECHEE. RS, FtEENKREENNREER, &I
x

THEERE. BUNRESARN, BRMITMEEE. BicXl. TERIREE R JE.
BT RERE X,

Actively construct an integrated supervision system that capitalizes on the coordinated supervision
functions of disciplinary, functional, audit, and inspection. Use methods such as special supervision
inspections and the establishment of a risk database to effectively prevent and control integrity risks
in key areas and critical links such as fuel management, tendering and procurement, and construction
projects.

RIBERHAE
Anti-Corruption and
integrity education

HNBRBERGIAEREARREMNLHEE S IWSEI, BIEFFIHE KEREST S,

TMABHNEEBES. ERMRINRB)IFENHEMNESNIRE, NRFRETHREERE
HE.

Organize comprehensive anti-corruption and business training for employee at all levels through
centralized learning and reminder discussions to ensure full educational coverage. Integrate integrity

training into new employee orientation training to strengthen anti-corruption education for young
leaders.

i

SRRER: SR
BH el ESG AHE M5

U@ (EE: [blifieRE

ElEkub =N EEERE: HERER
TREMHE HEMER NERE

Fostering trust through communication: Investor relations

REEXRER

TEREROMEBRITESR (REBXREENE) , 8L
—RIKRAEXREERE, BENMURAENBAR
MAR. MBEAEXREENARS L. QETIRE
SABMENEN, RIERAEXRIFNGAMENQ
T, RESEERFNRBEENGERF, ERIERER
ZEABMHEIRT, NHNRASMERAZRHESEE
MEIRBENENFZM  ARFEE. BEIXARR
BEH, BT REREANENR, DREMFRFF/NER
RBYEEN, NERRBU AT BARRIRAEXR,
IR AERS, TEMEEE, RERRERKET
o

RABIRAR. BE REEE VSERAZ. o
M TR RLBE. RBMETE. HRE
FaFELMRE, BEMNEEXS BN ERE,
IEH BT ABBIINE, 2024 F, AR B FUSHRAR 3R,
HPRREERN, —REFIW, BEESMNERY
SR ZFAAR BRI “BERE=a M NEAB
SR SHAEE, SRAEBFRE 10 RAKRBEH, £
EMMT74R, Z25A5092 A, 10 KARNGHART
MRS 19 10, BISRABAENTIM, MEEHA
BIEERR, RHATSRATHHKRANIEL R,

wrEnmEransrs 268 x

Number of investor communication platform responses: 268

preraEsx 100%

Investor query response rate: 100%

wrEsHREmEs g 10 x

Number of investor communications and research receptions: 10

Investor relations management

Jilin Electric Power rigorously implements the “Investor
Relations Management Measures" by establishing a series of
robust investor relations management processes, continuously
optimizing the content and methods of communication
with investors and strengthening the organization and
implementation of investor relations management initiatives.
The Company is committed to ensuring the compliance and
fairness of its investor relations efforts, while improving
communication efficiency. The Company places significant
importance on protecting the rights and interests of small and
medium investors. Under the premise of ensuring the legality
and effectiveness of shareholder meetings, it facilitates
the participation of small and medium shareholders by
offering conveniences such as online voting. The adoption
of a cumulative voting system for electing directors and
supervisors surpasses the Company's governance guidelines,
aiming to effectively protect the voting rights of small
and medium shareholders. The Company is committed
to establishing a fair, transparent, and mutually beneficial
investor relationship. By actively listening to investor voices, it
strives to improve market value management, and safeguard
the long-term interests of investors.

The Company broadens and deepens engagement with
stakeholders through a variety of channels, such as
shareholder meetings, roadshows, reverse roadshows,
performance briefings, analyst meetings, on-site visits,
hotlines, a dedicated company website section, and new
media platforms, enhancing their recognition and support. In
2024, the Company held three performance briefings, including
two annual meetings and one mid-year meeting. Notably, it
participated in a collective performance briefing organized
by SZSE with the theme “Energy Revolution: Renewing the
Momentum". It engaged in 10 sessions of communication
and research with investors, involving 74 institutions and 92
participants. Furthermore, a total of 10 research institutions
produced 19 research reports on the Company. Through
extensive communication with investors, the Company
ensures timely updates on its business operations, promoting
a harmonious and sustainable development with the capital
market.
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NERNARRAENAEE. AFNERR, BEREREAS
EEAAMKETERN, TORERANSSN. A
B RANFELNGD. RREBEAHRIFHRIPFN
RENGEINTARZEE. BREQR (B12) (R*=
F (2023-2025) RAEIRAML) FHEXZH, REHA,
NERHEFRRIMEDLL, 2024 FELEDLINIT 3.8412
TG, PELE 34.98%. ©FRITERDL 0.133 7T,

SN ot

2024 EEBBHEEHHEEFREBLR. ASRE
POAR B B IRV S R (AR IR AT
WiAR AA EHERTE, FREZH BE .

RTFAIRE EEKEE EHEEB

The Company promptly organize and conduct shareholders
meeting to ensure proper procedures for convening, voting,
and exercising legal rights, fully safeguarding the legitimate
rights of shareholders, including their rights to participate, be
informed, and vote. The company prioritizes and is dedicated
to safeguarding the legitimate rights and interests of small
and medium shareholders. In accordance with the Articles
of Association, the Shareholders’ Return Plan for the Next
Three Years (2023-2025) and other relevant arrangements,
the Company implemented two cash dividends during the
reporting period. The full-year dividend for 2024 is projected
to be 384 million yuan, with a dividend payout ratio of 34.98%.
The total annual dividend per share is expected to be 0.133
yuan.

Rights of creditors

In 2024, Jilin Electric Power maintained a clean credit record.
The Company has been affirmed with an AAA credit rating by
CCXI, a reputable domestic credit rating agency, with a “stable”
outlook.

it 4
& &

ESG AHE WRTRAE

SEMETE

EERHNEBET LT ARERRENS, FERES
BNBNERNARESHBNEXNE, HLERRA
FARAERBATZEEBURANEAST, £8

RERBRD TRAENZENS.

2024 5, AEHRBEEHRRSE 217, &

A A% 106 17,

TERRFT EMAT) 2023-2024 FE BIRBEITNH, K
FEERERSR A & (AF) Fth. REAER=F
RIFERIE “A7 LT, FNTHENENQEER
KRB TIER2EREINA .

SHAER: EBIEE:

EEMAE: EEERE: HERER
TREMHE HEMER NERE

Information disclosure system

Jilin Electric Power diligently fulfills its information disclosure
obligations as a listed company, strictly complying with
regulatory requirements and relevant company disclosure
regulations. It discloses major matters during the its
operations to all shareholders and investors, ensuring they are
well-informed about the Company's operational dynamics.

In 2024, the Company released 2 periodic reports and issued
106 interim announcements.

In SZSE's information disclosure evaluation for listed
companies during the 2023-2024 period, the Company
received the highest grade of “A” (excellent). The Company
has received an "A" grade in information disclosure for
three consecutive years, demonstrating the continuous and
comprehensive recognition of the Company's information
disclosure efforts by the regulatory authorities.

\
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RIEGIAR

Key performance table

IFIRSChE
Environmental category

—4RIatn %=1 7 _ -
: =RtEIT
Primary Secondary .
. . Tertiary indicator
indicator indicator
FKBE palas
- - - 73,747.64
KRR Total water consumption 10,000 tons
Water ) _
resources e HE el 2484.32
Fresh water consumption 10,000 tons '
NN = =V
BERUHFES Oy P
SRR . ’ 4,561,995.03
Total energy consumption tons of standard coal
AT ELRERERE (FIE) AR ERR / B TT
Comprehensive energy consumption per RMB tons of standard coal 332.03
10,000 output (at comparable prices)® per RMB million
WERRREES DA AR
PEVEIEE / 4,490,388.77
S EE Fossil energy consumption tons of standard coal
Resource IEREFES MAT /IR
consum- CORTEE . ' 4,488,597.87
s Coal consumption tons of standard coal
aby
R SR WA
Energy . ) 1,79090
Diesel consumption tons of standard coal
CREERNER BT
E”E'f Eﬁt.,/?/ﬁ% == . -@h'/ﬁ % 2,274.66
Non-fossil energy consumption tons of standard coal
TR R
EBTtR | AT AR 227466
Rooftop photovoltaic tons of standard coal
SNEREREREE MUIAT /IR 47757
Purchased energy consumption tons of standard coal '
SN E ) DA e AR
» ' 877.57
Purchased electricity tons of standard coal

—RIEHR ZRIERR _ _ "
o ; =4RHEHT i
Primary Secondary . .
. . Tertiary indicator Unit
indicator indicator
BN EE OIAT AL
BaAeRHEE - AT AN 68.454.04
Clean energy consumption tons of standard coal
e BETR VERERBFEE S
SoEEE REIR 31 Elﬁb ROHF 55. . % 0.05
Energy Proportion of non-fossil energy consumption
Resource
consum- BERERBFER L
ption . Dﬁb_ = . % 1.50
Proportion of clean energy consumption
kst RETEEMEEFESE (AR iy
. = U 9,743,586.00
Materials Non-renewable material consumption (coal) tons
7 7 = n
&K Fﬂékﬁﬂiﬁlg_ oy 459.900.00
Wastewater Wastewater discharge tons
BREFMLERE ini
o o 2,236,852.96
Total solid waste disposal tons
—Re T\ EAEY =2 i
AT 2,236,493.00
General industrial solid waste produced tons
—AR T [E] hES i
ARl L i 2,236,493.00
General industrial solid waste disposal tons
— g T E FERE —
g Tl EA R = 2 E M/ B A
Generation intensity of general industrial solid - 162.78
3 tons per RMB million
SRBA waste
Pollution L N )=
prevention Tﬂifﬁﬁ#@ ﬂYIll_{Z'Srﬁ)‘T'@ 7z =] Jﬁﬁ% IJ@
. Comprehensive utilization of general industrial 2,236,493.00
Solid waste . tons
solid waste
—Rg Tl EAEMLR S M R
Comprehensive utilization rate of general % 100.00
industrial solid waste
& TES n
BREYFEE oy G
Hazardous waste produced tons
& NES b
EREMLES | oy 361.03
Hazardous waste disposal tons
EYI LR y 2
BREYFEEE 5/ BATT o

Generation intensity of hazardous waste*

tons per RMB million

1 ¥KRE=HMEKASE + KBRREEFASE
Total water consumption = fresh water consumption + water resource reuse

2 BRHEWSGREE=-EREESE/BAENR

Comprehensive energy consumption per RMB 10,000 output = total energy consumption / RMB million of revenue

—R TV EFEEMFERE = —RTUVEREY~EE / BAEW
Generation intensity of general industrial solid waste = general industrial solid waste produced / RMB million of revenue
BREMFEERE = BREMFEE / BRAEW

Generation intensity of hazardous waste = hazardous waste produced / RMB million of revenue
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—4RIEHR ZERIEtR

=4RiEtT i

Primary Secondary . n
Tertiary indicator Unit

indicator indicator
M- EmEE

tons of carbon dioxide 12,897,083.60
equivalent

W TR
tons of carbon dioxide 12,896,189.04

BESAHRSE
Total greenhouse gas emissions

SEE—HIME
Emissions under Scope 1

equivalent
R=k 0 - _ o i :/= \f—; N=1
R HER - tons of carbon dioxide 893.56
) Emissions under Scope 2 .
Climate Greenhouse equivalent
change gas "
— e - D :/= ”\ =N
emissions® BESHRAS D=

tons of carbon dioxide
equivalent

M~ SR
SEESAHIRERE (1+2) Ve

tons of carbon dioxide
equivalent/ RMB
10,000

Greenhouse gas emissions reduction

9.39

Greenhouse gas emission intensity (1+2)

5 BE—AESAHREIZERTARETCESBEECAMRKEENERREE AR (IS8 i RASE),
WBEREIRIG = £ 8 Z R HERE =(RETIAKTE *0.0679)+( SCHERNZKTE *0.0726)+( KASIETIKTF *0.0555), HEIR
HREFRE (T EMT A RESEHIRZER Z5IREERE) -

Greenhouse gas emissions under Scope 1 arise mainly from direct emissions due to fossil fuel consumption (e.g., gasoline, diesel,
natural gas) during the Company's production and operations. The carbon dioxide emissions from burning fossil fuels are calculated

as: (Gasoline activity level * 0.0679) + (Diesel activity level * 0.0726) + (Natural gas activity level * 0.0555). The energy carbon emission
factors are sourced from the “Guidelines for Enterprise Greenhouse Gas Accounting and Reporting for Other Industrial Sectors”.

SEETREERFRRERRT ABEFEEIETEENEN. AIPAFENEREE VAN, BREESAHINE
=(FEBE " FXEBNFH A UHHBEATF + RIS *0.11; AOHBAFRE (T EHMTL MR ESER
BizEEESREER) , KRN FY - AaUmHREFRBERKARNMEZRZAHHY 2022 FXEBMFH =R
WHHIRAEFRI QS E,

Greenhouse gas emissions under Scope 2 primarily stem from indirect greenhouse gas emissions resulting from the consumption
of electricity and heat during the Company’s production and operational processes. The indirect greenhouse gas emissions are
calculated as: (Electricity consumption * regional power average carbon dioxide emission factor) + (Heat consumption * 0.11). The heat
carbon emission factor is derived from the “Guidelines for Enterprise Greenhouse Gas Accounting and Reporting for Other Industrial
Sectors”, and the regional power average carbon dioxide emission factor is based on the announcement values from the NDRC's 2022
publication on regional power grid average carbon dioxide emission factors.

KEIEBAREITE=H1ZE,
This data has not yet been verified by a third party.

—4RIER %=1 i
. =RIEE
Primary Secondary .
. . Tertiary indicator
indicator indicator
—r RSN Yabar
MBI MR , o , 10,921.00
. Total investment in environmental protection RMB 10,000
Environ- Investment
mental L clnlve - MREBANGELN LA
- tal
manag menta . The proportion of total investment in % 0.79
ement protection . . .
environmental protection to operating revenue
Y ==
1 =CHE

Social category

—RIEHR —RIEHR _ _
o =78
Primary Secondary N
. . Tertiary indicator
indicator indicator
F L
R A 3,731
Total employees people
DEERERT A 371
Minority employees people
HERT A r
Disabled employees people
R EEFR 5
By gender:
B A
2,959
Al f L5 Male people
Employees Employee structure BoQ s A
772
Female people
BHEEEND:
By educational level:
Et+ A -
PhD people
it A
’ 201
Master degree people
zlxﬂ A 2,475
Bachelor degree people
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—4RiEtR

Primary

indicator

R

Employees

Z4Rietn _
) =4RiEHT
Secondary e
L Tertiary indicator
indicator
=g A s
College degree people
TR A
BT 300
College degree below people
FRERX P
By age:
29 ) L A
Z (&) U s64
<29 people
30 % -49 =
% : % (&) A 2162
30 - 49 (include) people
50 %L
FULE A 1,005
> 50 people
XX
By region:
51T
EPI?(B.E) . A 3731
B TLEH From China mainland people
Employee structure ERART A
I 0
From Hong Kong, Macao and Taiwan people
BINAT A 0
Overseas people
a2 b
By professionals:
AR
FAR A 2,131
Production staff people
£\ /,% =
HEAR A -
Sales staff people
YARAR
BN A 545
Technicians people
J”\?J %)\E A 293
Financial staff people
TAR A 248

Administrative staff

people

—4RIEIT

Primary

indicator

R

Employees

&t _
=RiEtn
Secondary L
. Tertiary indicator
indicator
MIANRRT AR A 194
Total new employees people
MR EER D
By gender:
B A
147
Male people
g A
47
2T Female people
Employee structure FRIBEEEE R4 -
By recruitment channel:
e S A 100
Fresh graduates people
fan—sia) A o
Social recruitment people
HEHAFETE
mmme % 100
Labor contract signing rate
RGN E
D _ o _ % 100
i 5 27! Social security payment ratio
Remuneration and )
benefits A F KRB 8] X 11
Average paid vacation time per person days
BV 12 S BRIV s A 0
Frequency of occupational injuries and diseases people
LB IBER
ne % 100
Safety training coverage rate
BRI ERR -
. REEFHRERBAE _
e =pED . . . N 7T
Amount of investment in production safety liability 111,154.00
Employees insurance RMB
occupational health
and safety ZEEFRIRARESE
Coverage rate of personnel in production safety liability % 51.90
insurance
TR R TRESHHE % .
Number of employee accidents in the workplace (s)
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—iRIEIT

Primary

indicator

R

Employees

ZiR3EtR _ _ —RIEHR
=RIER :
Secondary .. Primary
. Tertiary indicator .
indicator indicator
TYEZPRR TRESEHLEER (THE)
Rate of employee accidents in the workplace (occupational % 0
injury rate)
TEZIPRRTREEHNTHIER o 0
(o
Changes in employee accidents in the workplace
AT THA A 0
RTRWEER Number of work-related deaths people
2B .
Employees AT TRt % 0
occupational health Rate of work-related deaths
and safety -
HE TRk TIERTER /)BT 0
Work days lost due to work-related injuries hours
RV RAR =
. . % 0
Occupational disease rate
R TIET A#K A 0
Number of work-related deaths people
= Vakaw
ANIETS PN o
: " ) | RMB 44.20 L
Vp— nvestment in employee support 10,000 Employees
Care and support —
CS{E <IN 7
s hei RMB 61.26
ympathy investment 10,000
2EEIZR R 55
Training sessions throughout the year (s)
X Vaka
FEBIIZH
A - Ellt o RMB 1,364.04
nnual training expenses 10,000
. . BEIRAR NN
LRSI - - 8,700
Number of employees receiving training people
Development and
training BT EEx
T % 100
Employee training coverage
B4R T A
o= - % 100
Proportion of male employees receiving training
MR T =G
= o % 100
Proportion of female employees receiving training

ZRiEtn
Secondary
indicator

RESE]
Development and
training

=RiEtn
Tertiary indicator

=R EEERTRIEE]
Proportion of senior management employees receiving
training

%

100

PR EEREZIILLAY

Proportion of mid-level management receiving training

%

100

BERRATRIILE

Proportion of grassroots employees receiving training

%

100

B LU LR AR RATLH
Labor dispute
resolution
mechanism

EEUEAEESUS e

Number of labor dispute cases

(53
()

RIMEh

Employee turnover

RIARE

Employee turnover rate

%

0.29

tededilleatnbdba)
By gender

B
Male

%

64

goglis

Female

%

36

Esrcice =y b ilbay
By age

30% (&) LT
<30

%

36

30% -50% (&)
30 - 50 (include)

%

55

50 H Ll E
> 50

%

PR XX
By region

FREAFRER T

From China mainland

%

100

SR L =
/%/gqcclb_‘\l

From Hong Kong, Macao and Taiwan

%

BIMRT
Overseas

%
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Primary

indicator

FmS5ks
=g
Product

and service

manag-
ement

2024 Environmental, Social and Governance Report

Z4Rietn _ _
=RIER
Secondary .
. Tertiary indicator
indicator
BiEL e WEL e EH4HE % .
Data security Number of cybersecurity incidents (s)
BEFREERES5 A A 1568
Number of participants in customer satisfaction survey people ’
= ﬂ— m o N =
SERESNE | meprgs #
Customer service Number of customer complaints (s) 0
and rights P
BERERIFRERAEE % 0
Number of customer complaints resolved (s)
. Vakav
R NEET
o :&D , RMB 9,454.08
ota investment 10,000
. RGN SE WAL
DI & R - _ _ % 0.69
X Proportion of R&D investment to operating revenue
Innovation and
development s A\ RS A
b 315
Number of R&D personnel people
AN AL
.’j‘ % 821
Proportion of R&D personnel
BIELAIE 0 108
Number of patents filed (s)
REAL N RIEHE 0 101
Number of invention patents filed (s)
SR LR RERE 0 ;
Number of utility model patents filed (s)
SN E R B E 0 0
HNRF=ARIP Number of design patents filed (s)
Intellectual property _ -
protection TEW??F'J g&% /|\ 83
Number of patents granted (s)
REAZ RN E 0 15
Number of invention patents granted (s)
SR AR S 0 o
Number of utility model patents granted (s)
SN T R 2 ™ 0

Number of design patents granted

—RIEHR ZRiEtn _ -
. =4R¥EtR
Primary Secondary . .
. . 4 Tertiary indicator
indicator indicator
BRENHE 0 s
Number of patents in force (s)
KPAEFIE 0 -
Number of invention patents (s)
SRMEEREE ™ 346
Number of utility model patents (s)
SMREFI 2 0 1
20 ERpse Number of design patents (s)
= [N IN
B AR AR o i~/
Product Intellectual property BAEWREREFEHE EVabar 0.03
and service protection Number of patents in force per million revenue per RMB
manag- million
ement
e 0 .
Number of trademark rights (s)
ErREE 0 =
Number of copyrights (s)
™/
BAEWIRHBENEE EVabi 0.004
Number of software copyrights per million revenue per RMB '
million
CRIVIER & EX .
Number of suppliers (s)
FREXMEHREESE EX 563
Number of suppliers in mainland China (s)
NPy N a1
1#_@/&{&% T#mﬁﬁ%fi /%/7*& [==) /@9M/ JEZ“F%??&E %
S Szl Number of suppliers from Hong Kong, Macao, Taiwan (s) 0
and overseas
Supply management
chain AR SHE R S ERHN S =
SN Number of suppliers whose cooperation was terminated 365
and manag- _ . (s)
due to non-compliance
ement
BEEMINEITIE) EX 563
Signing of Honesty and Integrity Agreement (s)
HW TS i . e
{M%T:?%k HETSEEAR I S HINE AR f .
Supply chain lin Number of major supply chain risks and events (s)
management
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—RIetn ZIRIETR e
: =4RiEtR
Primary Secondary _ .
. . Tertiary indicator
indicator indicator
EL &y & A7
S EE BNFER B AN
. RMB 124,097.66
Tax management Amount of tax paid 10,000
EREHE A 810
=k N Number of volunteers people
S| Charit
contribution y SRERS DK JNB -
Total volunteer service time hours
LR SRR ST AT s
Rural revitalization Donation amount for rural revitalization ?SA(?OO

RERIECH;
Corporate governance category

—RIEHR —RIERR =RIEHR
Primary indicator | Secondary indicator Tertiary indicator
EEAH A 9
Number of directors people
EEL LA ” .
0
Proportion of PhD holders on the Board
EEAHFESL ” e
0
Proportion of Master degree holders on the Board
A N \
SRIRE 5 4R EREABRUTAL y "
no AL AR R ERAE Proportlo'n of Board members with a 0
o Bachelor's degree or below
Governance strategy 0rgan|zat|0na| structure
and organizational and functions EEBMALL
structure . . % 100
Proportion of male directors
BRI LL % 0
0
Proportion of female directors
HIIEE AL
. . . % 33
Proportion of independent directors
ERTEESLL
. . ) % 67
Proportion of non-independent directors

—iRIEHT

Primary indicator

JRIETRIE S ALN
22Ky
Governance strategy

and organizational
structure

b’ &= =RIERR
Secondary indicator Tertiary indicator
BHEERRE R 1=
Number of board meetings (s)
BEERATIIER F 146
Average tenure of board members years '
HERAR A :
Number of supervisors people
SNBSS S EE
o , % 20
Proportion of external supervisors
BHSESRE N 8
Number of Supervisory Board meetings (s)
WERRAVTIIER F 0.87
Average tenure of supervisors years ’
RIRM R S BRRE =SEAK A 5
Organizational structure Number of senior managers people
and functions
EEEL AL
. . . % 0
Proportion of executives with a PhD
HESIOES
SEMRESLE
- . . . % 12.5
Proportion of executives with a Master degree
SERRLLUT AL
Proportion of executives with a Bachelor degree or % 87.5
below
2
SEBM AL
o , % 100
Proportion of male executives
=S |
SEM AL
s _ % 0
Proportion of female executives
=B RITIER F L
Average tenure of senior management years i
o BEAHEENITHRIEHE N
BRI |
Number of major or significant internal control 0
Internal control L (s)
deficiencies
ENZEwS R B EERIEIRT< JNBY 3
Business practices Duration of anti-corruption and integrity training hours
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i=te ]

Index of indicators

wREtRE

Report title

TR SR

Rz el

R3ZER (3851)
SZSE’s “Guidelines”

SBIO+—%. B+ %

ESRERZE (FBIRER)
SASAC’s “Indicator System”

ic: i i S2.3
Topic: Em[_)owgrlng Wl.th new energy through Article 41, Article 42
technological innovation
EEBMNER ESGRE a1 — s s —
S R $+-%. BE+—%. FE+=4
Fostering effective governance through ESG Article 12, Article 51, Article 53
governance
SHEBIFER: INERE
Committing to ecological protection through fulfilling environmental responsibilities
PURE 5. MEAIEE s — s—_ —
ARRBERE. RIEEIE B NK E=H=%
Robust systems for assurance: E5.6

Environmental compliance management

Article 29, Article 33

—RIEHR ZRiEtn =RiEIT
Primary indicator | Secondary indicator Tertiary indicator
K RIETNIREL R 13
Number of investor relations activities (s)
TRERREE SRE M= R R 0
Investor relations Number of investor communication meetings (s)
AR ERBEGRAR
e SIHEFLEAENE AR 0
Investor relations Cumulative number of investors received people
and shareholder
rights management BIFRAR=REL ) -
BRARSEEHFEEX Number of shareholder meetings (s)
Attendance rate of
directors at shareholder BARSBEHFEE
meetings Attendance rate of directors at shareholder % 35.90
meetings
R SMETE RS ) 5
DRE R Z SR Preparation and disclosure of regular reports (s)
2L QR REL st
Bt RESAREE R # ,
Investor relations Investor relations Number of periodic reports disclosed (s)
and shareholder management
rights management LRI AL % 106
Number of temporary announcements issued (s)

DITohN SR . SIRTHERE
Action for climate: Climate change
management

B F—REEF " +/)\F

Articles 21 to 28

E3.1,E3.2,E3.3,E34,E5.1
E3.1,E3.2,E3.3,E3.4, E5.1

UTHBARR. RREE

B=FMF E=THF.F=1T7F

e E5.2,E5.3
Resource conservation: Resource H=t+t% E5.2 E5.3
management Article 34, Article 35, Article 36, Article 37 B
IS AN '7‘(‘:_‘;71;: :_’Fﬁi free— — s —
Vs e e E=+%. B=t+—%. F=tt% | E21,E22,E23
Pollution prevention and control: Pollutant Article 30, Article 31, Article 37 E2.1,E2.2, E2.3
discharge management
PISF S ZIE s — | —
AFIPRIERS: ES . £4.1 £54
Protection and conservation of ecosystems: Article 32 E4.1 E5.4

Biodiversity

TEIARE: REMS

Powering development through ensuring stable power supply

UKIMER K : RIEE
Fostering growth with care: Employee
management

EBH+%
Article 50

S1.1,S1.2,51.4,S1.5
S1.1,81.2,S1.4,81.5

LUHETR A . HASEEIE
Ensuring stability through collaboration:
Supply chain management

FU+HEK. FEFF
Article 45, Article 46

S3.1,S3.2
$3.1,83.2
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=Lyl AP (#E51) ESHRERZE (FEiRER)
Report title SZSE’s “Guidelines” SASAC’s “Indicator System”

DURSHhiA%: 2P e s

Enhancing experience through excellent . S22

. Article 47

service: Customer management

URERmR: MEET FEN+t% .
Guaranteeing quality: Quality control Article 47 ’

UL eRhL: £7%e EHE+F S1.3,52.1
Building a safety net: Production safety Article 50 S1.3,82.1
SERERE: H=Mmi

Contributing to social well-being: Social response

DB HIRFALR: HMF D

Upgrading through digital intelligence: Digital / S4.4
transformation

PLNZE %= hEB AL A e N

RS Hbiies E= N5 BOHE $42,54.3
Leadllng vynh public welfare: Social Article 39, Article 40 4.2, S4.3
contribution

LIRifEsft: MEsE

Fulfilling responsibility through tax / S4.1
compliance: Tax management

SEHRREN: AFAE

Fostering effective governance through corporate governance

DUSEEERRIO . RS

Sticking to our original aspiration through / GlL1

Party building: Party leadership

LURIEIRANTT: /RIEZRMY G12, GL3
Advancing with stable governance: /

G1.2,G1.3

Governance structure

N AN S 45 - e

L/{:lﬂn*fim..ﬁ_z. ETIE,EE. . ) G2.1,G5.1,G52
Controlling risks with compliance: Risk 2.1, G5.1,G5.2
management

NEBRITE: REVEKS RS LN R S
Integrity for sustainable development: Anti- % G2 ‘2 ’GZ 3
commercial bribery and anti-corruption Article 54, Article 55, Article 56 D
LRI EIRIEA

ABREEE: OmRAE ) G3.1,G3.2,G3.3, G4.1, G4.2
Fostering tru§t through communication: G3.1,63.2, G3.3, G4.1, G4.2
Investor relations

FRiB AR

Title explanation

FRIREPD, BFRIEXXFZEME, TIEEEENTEX:

In the Report, unless the context otherwise requires, the following terms have the following meanings:

ERIAIERX
Definitions of common words
Eas / FENEES 5 FEIESFREEEZERR
CSRC Refers to China Securities Regulatory Commission
Ex s s e FEARENEERRENNEEZRS
NDRC Refers to :fagrc:il:]e: Development and Reform Commission of the People's Republic
EREEAE 4o ESREEAT BEEEERS
SASAC Refers to 2:::: g::;:]ic; Assets Supervision and Administration Commission of the
RAZPR 5 RYIBESFAZ 7 PR
SZSE Refers to Shenzhen Stock Exchange
CRYBES RSP LT AT BN ERSIE 171 S—AFKERE
EE]) e RE (R )
“Guidelines” Refers to “Guidelines for Self-Regulatory Supervision of Listed Companies on
the Shenzhen Stock Exchange No. 17 - Preparation of Sustainable
Development Reports (Trial)"
(RENED 5 (PEARENEAEE)
“Company Law” Refers to Company Law of the People's Republic of China
GEZED 5 (Rt A RENEIESE)
Securities Law Refers to Securities Law of the People's Republic of China
ExRBRKR 5 EREBHREEEGRAF
SPIC Refers to State Power Investment Corporation
FERG /| AAT | RE 5 SMEBIRNERAT
Jilin Electric Power/ the Company Refers to Jilin Electric Power Co., Ltd
el E NG 5 EMEEREERERAE
Northeast Regional Company Refers to Jilin Electric Power (Jilin) New Energy Co., Ltd.
FERXKIEAT 5 IR EBRIER A BERAT
Central China Regional Company Refers to CLP (Jiangxi) New Energy Power Co., Ltd.
LXK AF 5 RS RRRBIRAE
North China Regional Company Refers to Beijing Jineng New Energy Technology Co., Ltd.
B & B AR 5 SMEBHIRNERATHBAEAT
Baicheng Power Company Refers to Jilin Electric Power Baicheng Power Company
YN PRSNG| 5 MR IABEERAT
Songhuajiang Thermoelectricity Refers to Jinlin Songhuajiang Thermoelectricity Co.,Ltd.
¥ E— A AT | EHENRHBERATNTFE—EAT
Siping First Thermal Power Company Refers to Jilin Electric Power Siping First Thermal Power Company
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