WS : 688676 W TRIFR : SRR NS 2026-024
75400 . 118063 iR T FR : 42 05 #eAiit

BEEEEENKRNARAR
RFBOBARAGBENAS

AR A HH S LR ERRUEAR R & N AR R EAC . 3= T IERRR
(5% 20 NSz I D O W ST B S | et £ U QP A G {ERPR € TR

HEEHNARET:

W SRR R A IR AT (LURNERR “@fRHE” o “AF7 ) A
FREARTH A R BIHTBE R AR K, s & A BN SE g, FE1 28 ) s & e Bk,
BTG A E PRGSO R A TR ORI RN L, FAEE A FRAE A
AL HEAR NG
—. AFROEARN BB B S
(=) FrBLERANRINEFR

NRV GG THREPSEE . SR B TAER D . BRI R . 2 58
SR BARIFRAE D S SR G R, D8 TP R e A HORBSEAE
AN A RZOHEARN G, &P

Froarpsek, RIS MR, 19844E T E, hEEEE, BN K
AJE BB B TRV BT A5 B TR Bk, AR, 200748 H 222008
8 H, AT ARSEGE L FRHE A 7 oL ) AR ; 2008479 H 2220134F4 H4RAET
RAMUEIT R A IR~ w) ot TREM: 2013526 ] 2202545 1], AR i
EHAFNEAE . BRI 2025455 H AT AL IR FL R R A 8

FoR A, METRINAHE, 198244, PEAGMEEE, AR ARE
BARL, EeMV T StevensF T.%%%, Hoboken, NINLBE LFEEN, fi-t2%15, 2010
f£10 H $20154E2 H T Urban Green EnergyHATHUAN TFE)H, 201548 H 4220224F
12, JIfEIST Power Equipment, Inc. 8% TREN . T HZ B 202341 H £ 441




M TRRITZE 3

AF O TVERA . BORBEAESE (REAWT) , XUTHHLAE T
TR PR LA BAH SRR LSS, i oA . B B AR SRR 10 A w B %
N 205 R E SR

PREPSE HORB A S SRR R bt R SR
BN BT A T 5% BA L SRy (R B AR Z I ANAAAE RIROG R, IR AE 2 1
] W 4 B At A G 1) Ak 530 ARAF 25 58 5 i 28 T e 175 4 o
(=D FEBROLEARN R EA&FR

1. JEARE

FUEsA, 1972 fE A, P EEEE, BEAMKAE R Sk AR BT
R TS TR, AR 1997 4E 7 HAEA, JHEA R A 5
AP A TR RIZE . I RIRIZ I ERP I 25 KA TR 5
B RERHEAIT SR S 20l 55 i) A5 BB o7 AL (5 BRI &
PR G RE

2+ ANVTRUE B

FURAEER AR OEARN G, 257 A7 CBEEARMR LE, 2
5 g 1 LR A A s RN ) FLIS A B SS aR, AH OG AR R T AL
BJE T AT, AR IR R WL FIRUE 2 2y BB T 2y (M1 T8, ISR R
Wi 2 i) L FASJe 56 HE (R D

3 DREE S b BRI 10

X7 RS2 wl AR B R 2 DR SUASFIRCR L Selb R 3 20 D AT 45 0
BEAT T IR L 58, 458 AR A 2R AR ] i ML b 2% 7 A DR L5 o

4. R

BWEAN G H, T4 RO ARG, HEZ5 T 4w 2025 457
TR
.\ BROERA BREET AR K

08 ) e R AR A A 5 IR B Nl 15, il KRR T SRR e,
ST SER I RAR R, TERCT A TR BN, B RS aH A A A
Hefitho AR 2025 4 12 31 H, ARSI AL 400 A, 5 A NS 17.50%,



BNV AR o T A BT LA W TR R DA SR U T S
AR, TR AR R P R BN, JFER R A E B RREERTI A
EAE S BRAZ UL, WE A B BRA T i, LR T BT 22 RIAEA T N A DL 38t fr
ST AN SR
WEARNTREEEH, AFRLBEARAN LI 10 A, HARN DR

e ) BOBARN RS

AU AR P BRH. 0B XL R, BRI, e AN, EE

P PRt EOBG X, TR, ERIE. ANVE. EE, TR

RUHHE ) e
e Weo BRI

FURT 2 7] AR S A2 B EE Rl 5 H R e i s IR BT, AR
BORN R BEA XS A T H A 28 D sa g 1 S RS 5e 1 AE L RAH
AR
=, AFREEEHE

HWEARNTREEH, A FHRZOEARN TSR, 2 mWTA B S5
SEHE, I AT H AT FPAERE s JE e N DiTe e, A m AT BB B,
AT A BTN BAZ BN 53 BENS SCRF X W) RKAZ D BRI RFEIT A o 24 FRE R
HNKWERIEN , AWr5EEBARBEH LS, PREF 2 R A BT I MEA e 4
P
0. REVNZOBARN RIFERZER L

A% B, DRAFH U T UEZ3 B0 A7 BR A FACH : 2 AR O ER N B B AR ERE
AR FEAN R o~ F RIWE A B8 B8 1) A0 38 4 ) 77 A F R AN I, ANAFEAER
LN BRI Gy B AL Gy, A 22w SR BRI e 86 0k o F T2 R BORME
RN H 3 2B I IEH AT o DRAFHLRDRT 2 A AR IRAZ BN B 1500 5718

L /AT

WA R R AR AR EHS
2026 43 H 21 H



	OLE_LINK4
	一、公司核心技术人员调整的具体情况
	二、核心技术人员调整对公司的影响
	三、公司采取的措施
	四、保荐机构对核心技术人员调整的核查意见

